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ABSTRACT

This study of the Church of God, Cleveland, Tennessee,
focused on determining who has leadership power. Paul
Harrison's Authority and Power in the Free Church Traditionm:
A Social Case Study of the American Baptist Convention was
adapted as a model. Harrison's study sought to determine
who controlled the resources of the Baptist organization,
with the proposition that whoever controls resources has the
power. The assumption is consistent with Weberian, et al,
theories that sacred and secular organizations operate on
consistent sociological principles, i.e., sacred
organizations are bureaucratically no different than secular
organizations.

A distinction is made between authority and power.
Polity, formal or informal, written or verbalized, can
authorize. Leaders who through influence and polity are
able to control resources have the power. Those with the
power manage to stay in control, or to vest themselves in
positions of authority and power in ways which control their
own future.

Resources of business meetings, finances, and personnel
were studied with the primary textbook source being all the
books of Minutes of the General Assembly of the Church of
God (Volumes 1-65) from 1906 through 1994. Analysis of data

of this study of the Church of God concluded that the
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church's stated formal polity in the Minutes is not
consistent with function. The Minutes implicitly give
highest authority to the biennial General Assembly open to
all registered ministers and laity. In function, the top
five executives (Executive Committee) elected by the General
Assembly, control the resources and have the power. The
power of the General Assembly and other polity bodies is
minimal in comparison to the éower of the Executive
Committee.

While the Church of God has grown to a membership of
more than three million, it has retained a centralized
government. Leadership continues be the pyramid style of
management, instead of the lateral management model. Laity
and non-ordained ministers are essentially disenfranchised
from the polity process. Power is held by the top five

elected leaders.
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CHAPTER I
INTRODUCTION

PROBLEM STATEMENT

This research is designed to study authority and power
within the Church of God, with headquarters in Cleveland,>
Tennessee. The official polity contained in the church's
Minutes' posits the highest level of authority and power as
resting in its biennial meeting open to all members, i.e.,
the General Assembly.

This study incorporates the premise that social
phenomena common to secular bureaucracies are applicable to
religious institutions. Both sacred and secular
bureaucracies accumulate resources, and power is directly
related to control of resources: the power is held by that
person, committee or body which controls the resources.
Data will be analyzed in an attempt to determine who
controls and manages resources within the Church of God,
with the assumption that those who control resources are the

power brokers.

'Referred to in this study as "Minutes", each book carries the
proceedings of the particular Assembly it represents. The current
edition embodies the cumulative decisions of all General
Assemblies, with appropriate deletions, corrections, and
amendments.



BACKGROUND

The Church of God was established by Richard Spurling
and his followers in 1886 upon a principle of equality.
Initially, they functioned informally, posturing a welcome

for all Christians to join them in fellowship:

"As many Christians as are here present that

are desirous to be free from all men [sic] made

creeds and traditions, and are willing to take the

New Testament, or law of Christ, for your only

rule of faith and practice; giving each other

equal rights and privilege to read and interpret

for yourselves as your conscience may dictate, and

are willing to set together as the Church of God

to transact business as the same, come forward"

(Book of Minutes, 1922, p. 8).

The sect experienced embryonic years with challenges
threatening continued existence. From without came
persecution and opposition; from within came dissension and
fragmentation. Reorganization and growth after 1902
resulted in a theocratic-charismatic style of leadership by
the first General Overseer, A. J. Tomlinson.

Several years later the idea of an annual Assembly was
formed. Desiring to stay within limits of what they felt
was biblically correct, those present transacted as part of
their first order of business the adoption of a statement:
"We do not consider ourselves a legislative or executive
body, but judicial only" (Book of Minutes, 1922, p. 55).
Feeling the first gathering to have been fruitful, the

delegates decided to "...arrange for an annual assembly, at



a regular set time, as matters of importance would develop
every year that would need attention and adjustment" (Book
of Minutes, 1922, p. 55).

Tomlinson's leadership as General Overseer ended with
his impeachment in 1923. A restructuring followed, but it
did not alter the design of a centralized government.

The Church of God has grown from 9 members in 1886 to
3.6 million by 1994 (Minutes, p. 12). As growth propelled
the sect from relative obscurity to borderline mainstream
evangelicalism, the infrastructure concurrently expanded.

Minutes of each Assembly chronicle the developing
changes as the organization grew from a neo-local southern
sect to an international denomination. The Minutes also
include basic Bible beliefs which have been codified into
three documents: Declaration of PFaith, Doctrinal
Commitments, and Church of God Teachings (see Appendix A).
Minutes are published and sold in book form by the Church of
God Publishing House, under its major trade name of Pathway

Press.

STATEMENT OF PURPOSE

The purpose of this research is to explore the
structure and function of leadership in the Church of God in
order to better understand movement building and the

resultant power structure. Founding principles of the



Church of God called for a return to the sovereignty of
God's Word.

As the sect grew from a single congregation to a
complex organization, leadership used conventional and
populist techniques to increase the number of followers and
broaden ministries and goals. Lay clergy, private
interpretation of scripture, and belief that divinity had
ordained a new era of social freedom characterized the ethos
of followers.

Data and documents will be analyzed in an attempt to
understand the paradox of a theocratic organization moving
in a direction contrary to its stated intent, i.e.,
progressively moving from a democratic plurality to
leadership by a few.

Within the Church of God four bodies are integral to
policy development. From the largest to the smallest in
number of members, these bodies are: General Assembly,
General Council, Executive Council, and Executive Committee.
Minutes of the Assembly indicate that:

1. The hierarchy of power begins with the General

Assembly, which is the largest body and the
only one which includes laity.

2. Power diminishes as it extends through the
General Council and Executive Council.

3. The smallest body of five ordained ministers on
the Executive Committee possesses minimal power,
that of simply carrying out the commands of the
General Assembly on a day-to-day basis.
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This study seeks to determine who the power brokers are
within the Church of God by utilizing the books of Minutes
from all of the General Assemblies and drawing upon other
studies of the Church of God. An attempt will be made to
analyze context and function of executive bodies. Two
questions have been foremost in the researcher's efforts
concerning structure:

1. What power structure exists in the Church of God?

2. Is what exists in terms of structure the same as
what is purported to exist?

SIGNIFICANCE OF THE STUDY

Harrison's model for studying authority and power has
not been utilized previously to analyze the Church of God.
Utilizing the Harrison model, this study will:

1. Contribute to the body of knowledge about the
Church of God;

2. Serve the church in better understanding its
organizational structure;

3. Serve the church by questioning whether the
present organizational structure accomplishes the
mission of the church in the most effective way;

4. Add to the body of knowledge concerning
organizational structure in both sacred and
secular environments.



METHODOLOGY

As a foundation for formulating this study, interviews
were conducted with a number of general officials,
educators, and persons with broad knowledge of the church's
history. Persons interviewed included the General Overseer,
Second Assistant General Overseer, President of Lee Ccllege,
Church Historian, Public Relations Director, Ministerial
Care Supervisor, Ministerial Development Director, Editor of
The Evangel, a Lee College professor (son of a former
General Overseer), and the daughter of one of the founders
of the Church of God.

Research has included General Assembly Minutes from
1906 to 1994, newspaper articles, documents and records in
church archives, texts written about the Church of God and
various texts dealing with authority and power as related to
the scope of this study.

Paul M. Harrison, in Authority and Power in the Free
Church Tradition (1959), sought to determine the holders of
the power in the American Baptist Convention. Harrison

noted three types of power for executives who control

resources:
1. Power to control procurement and allocation of
monies,
2. Power to sanction and/or reward personnel,
3. Power from the voting strength of one's

constituency.



Harrison's study analyzed power and authority in
American Baptist denominations. The polity of American
Baptists states that local congregations are independent and
free. Harrison determined from his study that, in practice,
bureaucratic executives exercise enormous control over
activities and policies of local churches.

This study undertakes to determine the power holders in
the Church of God through utilization of Harrison's model.
The first two elements of the study by Harrison, power to
control procurement and allocation of monies and power to
sanction and/or reward personnel, will be considered in this
study.

The Church of God does not have block voting, at least
not officially. In the American Baptist Convention, the
pastor or deacons of the local church appoint delegates to
the annual convention. Church of God "delegates" are not
really representatives appointed or elected to represent a
group and may speak or vote only as individuals.

Therefore, Harrison's third area of study, that of
power from the voting strength of one's constituency, does
not lend itself well to this research. A third area
included in this study of the Church of God will be that of
power to control business meetings. This area will indicate
who controls the schedules and agendas of executive and
polity forming bodies by focusing upon the business meetings

and procedures within them.



Chart I is a comparison of Harrison's study and this

study of the Church of God in relation to power and control

of resources.

w
CHART 1

SOURCES OF POWER FOR THOSE WHO CONTROL RESOURCES

[For clarity of analysis in this research, the order of
consideration of these items has been changed.]

American Baptists Church of God
(Harrison) (Bare)
I. CONSTITUENCY I. BUSINESS MEETINGS
Power that comes from the A. Power to set the
voting strength of one's own agenda and determine
constituency. the placement of

items on the agenda.
B. Power to set the
date and duration of
business meetings.
C. Power to moderate the

meetings.
II. FINANCES II. PFINANCES
Power to control Power to control
procurement and allocation procurement and allocation
of monies. of monies.
III. PERSONNEL III. PERSONNEL
Power to reward or Power to reward or sanction
sanction personnel. personnel by appointment

(or lack thereof).




DELIMITATIONS

This study has certain delimitations. It is not
theological or doctrinal, and it is not an attempt to argue
the validity of faith. It is not an effort to rationalize
or validate theology or polity in the Church of God. It is
not a treatise on pentecostalism, nor is it intended to
scientifically analyze the paranormal spiritual experiences
characteristic of pentecostals. It does not focus on
interpreting the evolution of cultural values, except as
related to the primary task of this research of
understanding organizational structure. While this study
necessarily probes and analyzes historical documents, this
work is not primarily historical.

The focus is sociological, and specifically targeted to
determining who the power holders are on a macro-level in

one sect.

NEED FOR THE STUDY

The need for such a study is emphasized by continuing
numerical growth and geographical expansion of the Church of
God. According to Dr. Lamar Vest (personal communication,
March 1992), a former General Overseer of the Church of God:
"There is a sense of urgency to better understand the
development of our organizational structure if we are to
meet the administrative challenges of a growing church in

the years to come."



OUTLINE OF THE STUDY

This study is divided into five chapters.

outline of the chapter titles and major divisions.

depth outline is given in the Table of Contents.

CHAPTER I.

CHAPTER 1II.

CHAPTER III.

CHAPTER IV:

CHAPTER V:

INTRODUCTION

POWER THROUGH CONTROL OF RESOURCES

HEHOQ W

Introduction

The General Assembly
The General Council

The BExecutive Council
The Executive Committee

Summary: Comparison of the Four Bodies

OTHER INDICATORS OF POWER
OF THE ELECTED BODIES

HmonNn wWH

Membership in the Bodies

Popular Democracy in Action:
Attendance at Business Meetings
Robert's Rules of Orxder

Seating in the Business Meetings
Authorized Power and Assumed Power
Power of the General Overseer

THE EXECUTIVE COMMITTEE:
PATH, TENURE AND SUBSEQUENT PLACEMENT

A,
B.
C.

The Path to the Executive Committee
The Executive Committee and Tenure
Tenure Pattern: Election,
Re-Election and Choice Assignments

IMPLICATIONS AND CONCLUSION

A.
B.

Implications
Conclusion

An in-

10

Below is an
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CHAPTER II
POWER THROUGH CONTROL OF RESOURCES

INTRODUCTION

While the first Assemblies of the Church of God

encouraged everyone to gather and participate in discussion,

bureaucracy has now evolved to the present polity structure

of 4 levels (see Appendix B). Each level has requirements

for membership and participation:

1.

General Assembly [Male and Female]
All members (laity and ministry) over the age of
16 who are registered® and present at the

biennial General Assembly Business Session.

General Council [Male only]
All ordained ministers who are registered and
present at the biennial General Council Business
Meetings.

Executive Council (Male only]
Consisting of 24 men:
the 18 ordained ministers elected by the
General Council to the Council of Eighteen,
the General Overseer of the United Assemblies--
Full Gospel Church of God in South Africa,?
the 5 ordained ministers nominated by the
General Council and elected by the General
Assembly to the Executive Committee.

Executive Committee [Male only]
Five men nominated by the General Council and
elected by the General Assembly to occupy the §
highest positions in the bureaucratic structure of
the Church of God. These men are in charge of the
church's day-to-day operations.

’Sample registration form is on the following page.

Not a voting member. Only the Council of Eighteen and
the BExecutive Committee vote in the Executive Council.
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In this chapter each deliberative body (General
Assembly, General Council, Executive Council, Executive
Committee) will be analyzed separately in terms of control
of business meetings, finances, and personnel. This will be
followed by comparing the 4 deliberative bodies in each of

the 3 separate areas.

CHART 2

SOURCES OF POWER FOR THOSE WHO CONTROL RESOURCES
WITHIN THE CHURCH OF GOD

I. BUSINESS MEETINGS

A. Power to set the agenda and determine
placement of items on the agenda.

B. Power to set the date and duration of
business meetings.

C. Power to moderate the meetings.

II. FINANCES

Power to control procurement and allocation of
monies.

ITII. PERSONNEL

Power to reward or sanction personnel by
appointment (or lack thereof).

L
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THE GENERAL ASSEMBLY

The term "General Assembly" is commonly employed by
laity and ministers in reference to a biennial meeting of
international constituents of the Church of God. However,
the official meaning given in the Minutes (1994, p. 139)
defines "General Assembly" as an "organized body with full
power and authority to designate the teaching, government,
principles, and practices of all the local churches
composing said Assembly". A distinction must be made of the

two usages of this term.

CHART 3

DISTINCTION IN THE USE OF THE TERM
"GENERAL ASSEMBLY"

COMMON USAGE: BUSINESS USAGE:
A biennial meeting Those present in the
consisting of many different General Assembly Business
activities, of which the Session, one of the four
General Assembly Business levels of general
Session is but one part. business sessions

It is often called simply integral to polity
"Assembly". development. “
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The General Assembly (Common Usage)

The General Assembly is held in various locations
within the United States, with the most recent one being
August 1994 in San Antonio, TX. From 1906 to 1946 the
Assemblies were annual. From 1948 to the present the
Assemblies have been biennial.

The first Assembly in 1906 included twenty-one persons.
Attendance estimates for recent Assemblies is 20,000 -
25,000. 1In addition to business sessions, there are
luncheons, seminars, worship services, competition for
teenagers in areas of music, drama, art, and writing,
children's church, workshops, a bookstore, and dozens of
vendors who rent space through Pathway Press.

Since these multiple and often-concurrent activities do
not require registration, an accurate count of all those in
attendance at the General Assembly has never been
determined. Persons wishing to participate in or observe
business sessions must register as delegates. Many of those
who are aware of the business sessions choose not to attend,
while others may not be aware that business is a part of the

General Assembly.*

‘A contingent of teens from Charlottesville, VA, who
participated in Teen Talent Competition in the 1994 General
Assembly in San Antonio, TX, asked where their Pastor was one
day. When informed that he was attending business meetings,
they seemed puzzled that business meetings would be going on
during the General Assembly!
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General Assembly travel and convention expenses of
pastors and executives are typically funded from local
churches, state or general funds. Lay members who work for
executive offices and are assigned Assembly duties are
funded.

There are no lay delegates funded by congregations to
represent local churches in the business seésions. However,
it is common for churches to raise funds to send teens for
national Teen Talent Competition held at each Assembly.
Choirs, musical groups, and special speakers for worship
services are also funded from local church sources or by

Assembly budget.

The General Assembly (Business Usage)
The official business definition of General Assembly as
given in the 1994 Minutes (p. 139) is as follows:

1. That the General Assembly of the Church
of God (Cleveland, Tennessee) is that organized
body with full power and authority to designate
the teaching, government, principles, and
practices of all the local churches composing
said Assembly.

2. That one of the first principles accepted
in the earliest history of its organization was
that we accept the whole Bible rightly divided,
which is today one of the most sacred principles;
therefore, we meet in Biennial Conference with all
ministers and laymen who wish to attend to search
the Scriptures and put them into practice.

Our teachings and faith are the same as
originally accepted in its original organization,
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and all the changes in government and management
have been duly authorized by the General Assembly
in its various sessions which adopts measures by
a majority vote of all Church of God members
present and registered at the General Assembly,
being their privilege to vote on any and all
propositions presented. Nominees by the General
Council are declared elected to office on a
majority vote of the General Assembly.

An analysis of this definition indicates that the

General Assembly is ascribed significant power:

1.

. .FULL power and authority to designate the
teaching, government, principles, and practices of
all the local churches...

...meet in Biennial Conference with all ministers
and laymen who wish to attend to search the
Scriptures and put them into practice.

. all the changes in government and management
have been duly authorized by the General
Assembly. ..

a. ...by a majority vote of all Church of God
members present and registered at the General
Assembly. ..

b. ...being their privilege to vote on any and

all propositions presented.

. ..Nominees by the General Council are declared
elected to office on a majority vote of the
General Assembly.

The following pages are designed to determine if

rhetoric and practice are consistent in defining the General

Assembly as the most powerful governing body of the Church

of God.
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I. GENERAL ASSEMBLY CONTROL OF ITS BUSINESS SESSIONS

A. Power to set the agenda and determine the
placement of items on the agenda.

The agenda for the General Assembly comes from the
General Council meeting held in the early part of the
Assembly week. The General Council agenda is presented to
it by the Executive Council, which is composed of the
Council of Eighteen and the Executive Committee. The
Executive Council works from an agenda prepared by the
Executive Committee.

The first order of the business agenda is always the
election of General Council nominees to executive offices.
C. W. Conn's official history of the Church of God, Like a
Mighty Army (1955, p. 316), notes that "...nomination is
tantamount to election, since it is made by majority vote,
then presented without opposition to the General Assembly."
The Assembly approves the nominations of the Bishops'
Council, now called General Council (see Appendix C), as a
matter of tradition and protocol.

At the General Assembly in San Antonio, TX, in 1994,
General Overseer Lamar Vest [the General Overseer is always
the Moderator] apologized to the constituents that there had

not been time since the closing of the General Council to
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prepare a printed agenda for the constituents of the General
Assembly.

After election of nominees and their acceptance
speeches, the items which have been debated and processed in
the General Council are presented to the General Assembly.
The General Council can assume that, for the larger part,
its decisions other than nominations will also become the
will of the Assembly and polity for the denomination. While
the Assembly Business Session can reject any motion and
amendments can be made, changes must remain germane to the
intent of the motion, or they become new business.

Typically, the General Assembly business session agenda
items are perfunctorily approved. According to records kept
by the researcher in the 1994 Assembly business session, 11
items were read by the secretary, with discussion and voting
completed in a total of 14 minutes.

New motions arising at the Assembly business session
are routed through the Motions Committee, an ad hoc
committee existing for that particular General Assembly.
Members of the Motions Committee, as well as all Assembly
committee chairmen and members, are appointed by the General
Overseer in consultation with other members of the Executive
Committee. State Overseers or committee chairmen provide
the initial pool of names for consideration by the Executive

Committee.
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A motion originating in the General Assembly and
presented by the Motions Committee is referred to the
Executive Committee and Executive Council. If, after study,
the Executive Council so recommends, the motion is presented
to the next biennial General Council. This process takes at
least 2 years. The motion does not have to return to the
Assembly in its original form.

During the Assembly, the General Overseer calls for the
chair of appropriate committees to report. The Motions
Committee is typically one of the last reports of the
Assembly. Discussion of new motions is virtually non-
existent, even though in 1994 the final item of the agenda
was completed 18 minutes before the scheduled adjournment.
The Motions Committee was not called to present a report, no
new business was introduced, and there was no open
discussion of Scripture during the General Assembly Business
Session.

The process for offering a measure "designed to change,
alter, or delete any doctrine of the Church of God as
prescribed in the Declaration of Faith" is specified in the
Minutes (1994, p. 146):

..... before being presented to the General

Assembly, shall be first submitted to the

Executive Council in writing twelve (12) months

prior to the regular session of the General

Council, and must have a three-fourths majority

vote to carry. The measure shall then be

submitted to the General Council for consideration

and if the General Council approves the measure by
a three-fourths vote, the Executive Committee
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shall place the said measure in the Church of God
Evangel quarterly for a study until the next
regular session of the General Assembly, thus
giving the membership an opportunity to consider
and vote upon the said measure in the General
Assembly before it becomes a ruling.

Thus, the procedure for a new motion (doctrinal) to

make it

1.

back to the General Assembly is:

Motion is submitted to the Executive Council in
writing at least one year prior to the next
regular session of the General Council.

Executive Council must carry the motion by at
least a 3/4 majority.

Motion is submitted to the General Council at the
next biennial meeting.

General Council must carry the motion by at least
a 3/4 majority.

The motion is not presented to the General
Assembly during the same biennial meeting, but is
placed quarterly by the Executive Council in the
Evangel [official organ of the Church of God] for
study until next General Assembly regular session
in 2 years.

Brought before the General Assembly for a vote.
[No mention is given in the Minutes of the
majority needed to pass or the recommended
placement of the item on the agenda.]

In addition to having no control over which items are

to be on the agenda, until the items have passed through 3

governing bodies and been placed on the agenda in the form

designated by those bodies, the General Assembly has no

control of where the items appear on the agenda. If an item

is near the end of the General Council agenda and time

limitation prevents its discussion, it is automatically
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referred back to the Executive Council for consideration to
include it on the agenda of the next General Council meeting

in 2 years.

‘ _—_—_———_—__—____—___—_————-————1“__————?

I. GENERAL ASSEMBLY CONTROL OF ITS BUSINESS SESSIONS

B. Power to Set the Date and Duration of
Business Meetings.

The schedule for the General Assembly Business Session
is established by the Executive Committee and approved by
the Executive Council, all of whom are ordained ministers.
The Assembly Business Session is scheduled toward the latter
part of the biennial meeting and is restricted in length of
time by other scheduled meetings. Facilities for the
meeting are rented for a specific amount of time, which
essentially confines business to structured meeting times
and rejects any flexibility of delay or extension.

The time allocated for the General Assembly to meet
(after the General Council has adjourned) is less than 3
hours each biennial Assembly. The General Assembly business
session averages 1.5 hours per year. General Assembly

delegates have no control over these time allocations.



23

I. GENERAL ASSEMBLY CONTROL OF ITS BUSINESS SESSIONS

C. Power to moderate the meetings.

The General Overseer of the Church of God is the first

man nominated by the General Council and the first man
elected by the General Assembly. He is the moderator for
all sessions of the 4 bodies, though he does not moderate
the General Assembly the year of his election. By the time
he moderates an item in the General Assembly business
meeting, it is the fourth polity level at which he has

moderated discussion of the same item.

II. GENERAL ASSEMBLY CONTROL OF FINANCES

Power to control procurement and allocation of
monies.

From 1906 to the present, a variety of styles has been
utilized to release financial information to the members of
the Church of God. Appendix D contains the different

financial statements mentioned in this text.
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The first recorded financial report was presented by
General Overseer A. J. Tomlinson at the 1915 General
Assembly. It read as follows (Book of Minutes, 1922,
p-199):
Overseer's Financial Report

$206.82 Tithes
150.34 Disbursements

56.48 Balance

The reports became more definitive through the years,
with detailed financial reports being presented to General
Assemblies (see 1935 report in Appendix D). The General
Assembly of 1950 was the last time a "Balance Sheet" was
presented to Assembly delegates, giving full disclosure of
salaries and rent for officials, notes receivable and
payable, and other explanations (Minutes, 1950, pp. 25-73).
Without action by Assembly delegates, the "Balance Sheet"
appeared in 1952 in a new format reporting only "Receipts
and Disbursements" to delegates. The 1952 method of
presentation collapsed all transactions into generic columns
of income, disbursement, and balances (Minutes, pp. 25-29).

Until 1966, financial reports were read to Assembly
delegates and were printed in the forepart of the Assembly
Minutes (pp. 46-49). The reports were not financial
statements or audits, and they did not include adequate data

for analysis by delegates.
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No financial report has been read or given in written
form to Assembly delegates since 1968. 1In 1968 the
financial report was moved from the forepart of the Minutes
to a "statistical" section in the back of the book (Minutes,
pp. 75-78).

In 1978, the Assembly passed a measure requiring a
financial report to be placed in the Minutes "for the review
of all members and ministers" (Minutes, p. 36). Though
delegates had made a call for greater financial
accountability, there was no change: subsequent financial
reports were identical to those previous to 1978. 1In 1988,
the annual "Financial Report" was again moved, this time
from the Assembly report to the last section (Part IV) of
the Minutes (pp. 6-11). There was no Assembly discussion or
action for such a move, nor was there any explanation in the
Minutes for the change of location of the Financial
Statement.

Thirty-one funds were listed in the latest (1994)
Minutes, with current categories including only a beginning
and ending balance. The financial report does not give
adequate information to determine amounts of funds
transferred inter-departmentally. Gross income, sources of
income, nature of disbursements, and balances are not self-
explanatory.

Monies invested are indicated as a "disbursement"

without further definition. No information is given
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regarding number of employees, salaries or benefits, office
expense, or capital purchases or investments. A Business
and Records employee stated to this researcher: "There is no
way anyone could understand finances of the Church of God by
looking at the Financial Statement in the Minutes (personal
communication, February, 1996).

No longer are general church finances and departmental
budgets a part of the General Council or General Assembly.
Financial reports are neither presented nor discussed in
Assembly meetings.

For the General Assembly to change the financial
structure or the manner of reporting of finances, a request
would have to be made in the General Assembly Business
Session and subsequently brought before the Executive
Committee for discussion. The Executive Committee would
place the item on the agenda for the Executive Council.

Upon the approval of the Executive Council, the item would
be placed on the agenda for the next meeting of the General
Council. The General Council would then determine the final
wording and intent of the item for presentation to the
General Assembly. Exceptions to this process are rare.

In essence, for an item regarding financial
accountability to come before the General Assembly, it would
have to survive 3 other bodies without being tabled or sent
to a committee. When brought back to the General Assembly,

the wording or structure could be different from the intent
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of the original proposal of the General Assembly. The
General Overseer would preside over the entire process.

This procedure cannot be completed in less than 2
years. Again, placement or sequence of the item on the
General Council agenda is very important. If discussion of
prior items on the agenda is extensive and the time for the
meeting is limited, free and open discussion is limited.

Items lacking debate time are deferred to the next Assembly.

|

III. GENERAL ASSEMBLY CONTROL OF PERSONNEL

Power to reward or sanction personnel by
appointment (or lack thereof).

The names of the 11 men nominated for executive
positions by the Ordained Council are presented to the
Assembly for confirmation.’ Absentee ballots are not
allowed in any of the business sessions. The Assembly

ratifies the nominations by voice, unless the chair is

5The General Overseer, his Assistants [3], the General
Secretary-Treasurer, the General Youth and Christian Education
Director, the Assistant General Youth and Christian Education
Director, the Evangelism and Home Missions Director, the
Assistant Evangelism and Home Missions Director, the Director
of World Missions, and the Assistant Director of World
Missions.
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unsure of the result or there is a call for "division of the
house". As previously noted, nomination is equivalent to

election.
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Chart 4
SUMMARY: THE GENERAL ASSEMBLY

I. CONTROL OF GENERAL ASSEMBLY BUSINESS SESSIONS

A. Agenda
1. Setting the Agenda Almost None
2. Determining Placement of Items
on the Agenda No Control
B. Time
Setting the Date and Duration
(1.5 hours per year) No Control
C. Moderator General Overseer
II. CONTROL OF FINANCES Almost None
III. CONTROL OF PERSONNEL Almost None

Elects 11 Executives Nominated
by the General Council

- — s — — |

The General Assembly, proffered in writing as the
ruling polity body of the Church of God, has almost no
control over its business meetings. Delegates do not always
have a printed agenda for the meeting.

The agenda comes to the General Assembly from the
General Council via the Executive Council and Executive
Committee. A motion originating in the General Assembly
must pass through these 3 bodies which each have editing or

other powers to determine its demise or advancement.
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The General Assembly has no power as to placement of
items on the agenda. Election of nominees presented by the
General Council is the first order of business. After the
elections, items are sequenced as per General Council
Agenda.

The General Assembly has voted in the past to extend
the working days of the General Assembly. Though the time
was extended, the General Assembly business session now
averages approximately 3 hours per Assembly (1.5 hours per
year). Within the sessions, the General Overseer is a
powerful force guiding discussion and management of items.

The General Assembly does not have a direct influence
upon the financial affairs of the denomination, other than
that of voting on or originating motions concerning
finances. In either case, the motion has already been
through the 3 other polity bodies or must go before them
before coming to the General Assembly for a vote.

The General Assembly does not have the power to
originate nominations or appointments to any offices. It
can only affirm or reject the single nominee presented to it
for each of 11 different offices. Affirmation has become a
matter of protocol. Polity does not establish procedure for
filling a position in the event the General Assembly should
reject the single nominee for a position.

The power the General Assembly possesses in the 3 areas

of business meetings, finances, and personnel is minimal.
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Its power to initiate change or reform is limited by
dependence upon the 3 other polity bodies to review or

revise an item before returning it to the General Assembly.



32

THE GENERAL COUNCIL

The other business meeting on the program at the
biennial conference is the General Council. It occurs in
the early part of the Assembly week. Initially called
Bishop's Council, it is now called Ordained Ministers'
Council or General Council. The General Council is
"composed of all ordained ministers who shall comprise its
voting ranks.® Licensed ministers, exhorters, and laity
shall be privileged to sit in the General Council, without
voting privileges" (Minutes, 1994, p. 142). Admittance to
the voting floor is granted only to those registered
ordained ministers wearing credentials issued for the
specific Assembly.

The duties of the General Council are stipulated in the
Minutes (1994, p. 142) as: "Meet biennially to consider and
prepare such recommendations as are scriptural and proper in
all matters pertaining to the welfare of the church. Such
recommendations are to be presented to the General Assembly
for final disposition."

The General Council, moderated by the General Overseer,
considers business items from an agenda prepared by the
Executive Committee and approved by the Executive Council

elected in the previous General Assembly. All ad hoc

‘See Appendix D for name changes of the various bodies
throughout the years.
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committees or assignments of the General Council serve
during the biennial meeting at the discretion of the
Executive Committee.

The General Council does not meet within any other
context than at the biennial General Assembly, and does not
have the power to call itself into session. The General
Overseer does have the right to call the Executive Council
or the General Council into session (Minutes, 1992, p. 147).

The General Council meets an average of 23.5 hours
biennially (11.75 annual average). The General Assembly
meets an average of 3.0 hours biennially (1.5 annual

average). This is a ratio of 8-1.

I. GENERAL COUNCIL CONTROL OF ITS BUSINESS SESSIONS

A. Power to set the agenda and determine the
placement of items on the agenda.

The official agenda for the General Council comes from
the Executive Council, which has worked with an agenda
presented to it by the Executive Committee. The General

Council agenda is mailed to the ordained ministers at least
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30 days prior to the opening of the General Council. All
recommendations must be received by the Executive Council in
time for consideration at its May session in order to appear
on the Assembly agenda at the August meeting (Minutes, 1994,
p. 142).

The General Council schedule includes songs and prayer.
Nominations or elections for a total of 29 positions, a top
priority for the General Council, dictate the schedule and
consume a large amount of the designated meeting time.
Teller's reports of results of balloting have priority. All
discussion of agenda business is rested immediately for the
Teller's reading of names of nominees or for voting
instructions by the Chair. The report is followed by
another round of voting. Even with use of computer cards to
facilitate voting a single balloting may take up to 12
minutes, as the researcher recorded at the 1994 General
Assembly in San Antonio, Texas. Discussion of business
continues after the completion of each round of balloting.

The Chair (General Overseer) appoints a motions
committee of 5 men to receive, classify, and place on the
agenda new motions. The motions committee functions during
the time that the General Council is in session. New
business introduced to the motions committee must be
presented in typewritten form by 2 PM of the third day of

the General Council (Minutes, 1994, p.143).
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Motions are considered as they appear on the agenda,
except in cases of "Order of the Day" or other parliamentary
maneuvering. The agenda presented by the Executive Council
remains the primary business for the General Council. All
new motions and resolutions at the General Council Meeting
are written and introduced basically at the discretion of
the Chair.

The chairman of the Motions Committee is chosen by the
Executive Committee and exercises enormous latitude in
accepting, rejecting, or modifying proposed motions.

Motions finalized for presentation to the General Council
are submitted first to an Executive Committee liaison for
review. This same process of review by an Executive
Committee liaison is applicable to the Resolutions

Committee.

I. GENERAL COUNCIL CONTROL OF ITS BUSINESS SESSIONS

B. Power to set the date and duration of
business meetings.

In 1909, Assembly delegates unanimously decided to add
2 days to the work week of the Assembly. This made a total

of 5 work days instead of 3 (Minutes, p. 36). The General



Council does not schedule its meeting location, date or
times of meeting. Ordained ministers are informed of the
schedule of business sessions when they receive the agenda
in the mail. Non-ordained ministers and lay-persons do not

receive prior notice of the Assembly agenda.

I. GENERAL COUNCIL CONTROL OF ITS BUSINESS SESSIONS

C. Power to moderate the meetings.

The General Overseer is the moderator for all sessions
of the 4 bodies. By the time he moderates an item in the
General Council business meeting, it is the third time that
he has dealt with the same item. The yielding of the gavel

to an assistant is left to the discretion of the Chair.

II. GENERAL COUNCIL CONTROL OF FINANCES

Power to control procurement and allocation of
monies.

As in the General Assembly, there are no financial

reports given during the General Council Meeting. The
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agenda may contain some considerations of finance, such as a
cost of living increase for ministers or the establishment
of recommended pay for certain positions. As a whole, the
finances of the organization are not presented to this body,

and discussion of line item expenditures is non-existent.

—_——ee———y

III. GENERAL COUNCIL CONTROL OF PERSONNEL

Power to reward or sanction personnel by appointment
(or lack thereof).

The highest elected positions in the Church of God have
always been general officials, the Executive Committee, and
members of the Council of Twelve, which was expanded to
become the Council of Eighteen in 1986 (Minutes, p. 53).
These 18 members are elected by the General Council
biennially, with a member being eligible to succeed himself
for one term or a maximum of 4 consecutive years (Minutes,
1994, p.145).

Of the more than 400’ positions of election or

appointment on the general level of the Church of God, the

"This number is significantly more than 400, usually
ranging 425-475 and up.
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General Council has a part in 29 of them (Minutes, 1994, p.
142). It elects 18 to the Executive Council and it
nominates S to the Executive Committee and 6 to departmental
offices, with terms of each being 2 years (see Footnote 5,
p-27). Voting in the General Council for the 29 positions
is by computer ballot. The first ballot is open, and
typically does not include a majority vote for any
candidate. Names of all persons receiving more than 25
votes are read aloud to the entire body. In subsequent
balloting the majority vote is conclusive, unless extended
balloting is required to meet a quota.

Of the men elected to the Council of Eighteen, not less
than 9 members are to be pastors and at least 2 members of
the Council are to have a mailing address outside the United
States of America at the time of their election. The quota
system was a move by the General Council to insure that
pastors and internationals be represented on the Council of
Eighteen.

Technically, it is possible that the first 18 persons
receiving a majority vote may not be the ones installed
because of quotas for pastors and international members.
Balloting becomes more complex as members are elected, and
the chair instructs the body concerning quotas as the
balloting proceeds. The balloting process takes up a
considerable amount of the General Council business

sessions.
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CHART 5

SUMMARY: THE GENERAL COUNCIL

I. CONTROL OF GENERAL COUNCIL BUSINESS SESSIONS

A. Agenda
1. Setting the Agenda Almost None
2. Determining Placement of Items
on the Agenda No Control
B. Time
Setting the Date and Duration
(less than 12 hours per year) No Control |
C. Moderator General Overseer
II. CONTROL OF FINANCES Almost None
III. CONTROL OF PERSONNEL Limited

Elects 18 Men; Nominates 11 Men

The General Council works from an agenda mailed to its
members from the Executive Council (which includes the
Executive Committee) at least 30 days prior to the opening
of the General Council. The General Council has no control
over what items are on the agenda, unless a request was made
in the previous General Council meeting for a specific item
to appear and the General Assembly had approved the motion.
Wording and content would still be subject to processing by

the Executive Committee and Executive Council.
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The General Council has no power over the order in
which items appear on the agenda. Items toward the end of
the agenda are sometimes dealt with hastily, while those at
the beginning receive more time and attention.

Parliamentary procedure may be utilized to rearrange the
order of consideration of a certain item, but this must be
done with correct procedure. Items having no time for
consideration are held over for 2 years until the next
meeting.

Traditionally, at each Assembly the date and location
of the next General Council meeting are announced. In
addition to having no control over these decisions, the
General Council also has no control over the duration or
times of its meetings.

Within the allotted meeting time, the Moderator
(General Overseer) has power to insert items ranging from an
extended time of prayer to special speeches. While
ministers are not opposed to prayer, many do question why
extended prayer times are called during agenda discussion
time.

There is no consistent presentation of verbal or
written financial reports at the General Council. While the
General Council may effect a change within the financial
structure through proper parliamentary procedure, present
structure inhibits in-depth involvement with the financial

system.
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A major portion of the Genmeral Council's assigned
meeting time is taken up with nominating 11 men to executive
offices and electing 18 men to the Council of Eighteen. In
addition to the actual balloting, time is needed to read
names of men ineligible for election (department heads,
tenured members, etc.) and to disclose what quota still
needs to be met in creating a Council including at least 9
pastors and 2 men with addressees outside the continental
UsA.

Another power the General Council has in the area of
personnel is to rely upon the Council of Eighteen it has
elected to perform its duty to discipline erring Executive
Committee members. It is fully dependent upon the Council
of Eighteen to perform this duty in a satisfactory manner.
If the General Council is dissatisfied with the Council of
Eighteen's performance of this duty its only recourse, short
of parliamentarily restructuring the system, is to not re-
elect Council of Eighteen members felt to have been

negligent or erring in this procedure.
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THE EXECUTIVE COUNCIL

In 1916 the Assembly initiated the Council of Elders,
subsequently called Council of Twelve and now expanded to
Council of Eighteen. The Council of Eighteen and the
Executive Committee together form the Executive Council.
The purpose of the Executive Council is to "consider and act
upon any and all matters pertaining to the general interest
and welfare of the Church of God. At a time set by the
General Overseer, the said Council shall meet and adopt
recommendations to be brought before the General Council®
(Minutes, 1994, p. 145).

There is only one time when the Council of Eighteen
may act alone (Minutes, 1994, p. 150). It has authority to
meet extant of the Executive Committee only in cases of
discipline of an Executive Committee member, at which time
the first elected member serves as Chair. Since 1988, the
process of dealing with an erring Executive Committee member
has been entirely the responsibility of the Council of
Eighteen.

With the exception of acting in a disciplinary
capacity, the Council of Eighteen can meet for normal
business only when moderated by the General Overseer and in
session with the Executive Committee, thus forming the
Executive Council. Minutes of the Church of God do not

include the Council of Eighteen as a policy-forming body.
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Therefore, the Council of Eighteen is not included as a
separate entity in this analysis of power and resources.

A member is eligible to succeed himself for one term.
If elected to 2 succeeding terms (total of 4 years), he must
remain off the Council for 2 years before being eligible for
re-election. Names of ordained ministers ineligible because
of tenure or position are visually projected and read aloud
prior to balloting at the General Council.

No chief executive officer, or his assistant, of any
church agency who presents a budget to the Executive Council
is eligible to serve on the Executive Council (Minutes,
1994, p. 145). The intent is to prevent conflict of
interest.

The Executive Council normally meets 3 times annually,
usually in Cleveland, TN. Emergency meetings can be called.
Meeting times and locations for regular meetings are
established about 2 years in advance by the General Overseer

and Executive Committee.
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I. EXECUTIVE COUNCIL CONTROL OF ITS BUSINESS SESSIONS

A. Power to set the agenda and determine the
placement of items on the agenda.

B. Power to set the date and duration of
business meetings.

Meetings of the Executive Council are called by the

General Overseer. The Executive Council has no authority to
call a meeting, but members may vote during a session to
alter or extend meeting time. Variations of Executive
Council schedule are the exception.

An item which comes before the Executive Council has
usually been voted on in the Executive Committee, which
comprises approximately 22% (5/23) of the Executive Council.
The Executive Committee's decision regarding the issue is

postured.

I. EXECUTIVE COUNCIL CONTROL OF ITS BUSINESS SESSIONS

C. Power to moderate the meetings.

(—— —

As the moderator of all Executive Council sessions, the

General Overseer moderates items in the Executive Council
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which he has previously dealt with in the Executive
Committee. He only yields the gavel at his discretion, or

if there is a conflict of interest.

II. EXECUTIVE COUNCIL CONTROL OF FINANCES

Power to control procurement and allocation of
monies.

In the area of finances, the Executive Council is

authorized to:

1. Work with the General Overseer in the distribution
of tithe monies sent to the international offices;

2. Approve allotments for disabled and retired
ministers;

3. Establish a loan fund for interim financing of

churches pioneering work in new areas.

The main function of the Executive Council in the area
of finances is essentially one of modifying, approving or
disapproving what is presented to it by the Executive
Committee. For example, budgeting the Tithe Fund is
accomplished via determining percentages for departments

(see breakdown on next page).



CHURCH OF GOD
INTERNATIONAL OFFICES
CLEVELAND, TENNESSEE

PERCENTAGE
TITHE FUND EXPENDITURES OF TITHE RECEIPTS
FOR THE YEAR ENDED AUGUST 31, 1995
(Department of Business and Records, 1995)

General Assembly Allocations

Aged Ministers 12.0%

Disabled Ministers 2.0

Ministers Widows 1.0 15.0%
Executive Council Allocations

General Evangelism 13.0

Department Budgets

Black Ministries 0.7

Computer Center 2.4

Evangelism and Home Missions 1.7

Hispanic Ministries 0.5

Insurance 1.1

Ladies Ministries 1.0

Lay Ministries and Men of Action 1.5

Media Ministries 0.9

Ministry to the Military 1.6

Ministerial Care 0.5

Ministerial Development 1.4

Public Relations 1.3

Stewardship 1.3

Youth and Christian Education 2.1 31.8
Educational Appropriations 27.0
General Operations

Salaries, Office Expense, Maintenance, Etc. 26.2

Total 100.0%

46
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A sub-committee of the Executive Council does review
budgets. However, the sub-committee does not preempt the
power of the Executive Committee to help design budgets and

influence day-by-day fiscal operations.

III. EXECUTIVE COUNCIL CONTROL OF PERSONNEL

Power to reward or sanction personnel by
appointment (or lack thereof).

The Executive Council is authorized to cooperate with
the General Overseer in assigning the World Missions
portfolio. It is also authorized to replace personnel for
certain offices vacated between Assemblies by following a
procedure established by the General Assembly. Otherwise,
the function of the Executive Council concerning personnel
is essentially one of modifying, approving or disapproving
what is presented to it by the Executive Committee.

Power for the Executive Council to initiate projects,
control expenditures on a daily basis, or to appoint and
supervise personnel is minimal in relation to the context of

the power of the Executive Committee and General Overseer.
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CHART 6

SUMMARY: THE EXECUTIVE COUNCIL

I. CONTROL OF EXECUTIVE COUNCIL BUSINESS SESSIONS

A. Agenda
1. Setting the Agenda Limited Control
2. Determining Placement
of Items on the Agenda No Control
B. Time
Setting the Date and Duration
(96 hours per year¥) No Control
C. Moderator General Overseer
II. CONTROL OF FINANCES Limited Control
III. CONTROL OF PERSONNEL Limited Control

Power to Approve Some Appointments

*Figure obtained from General Headquarters

The Executive Council's agenda is formed and items are
sequenced by the Executive Committee. Executive Council
meetings, normally held at General Headquarters in
Cleveland, Tennessee, or at major denominational gatherings,
are also scheduled at the discretion of the Executive
Committee.

The General Overseer is Chair of the Executive Council
and has power to call it into session. In the meeting room

‘at headquarters, he and the other Executive Committee
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members sit in elevated chairs facing the Council of
Eighteen. His chair is elevated higher than those of the
rest of the Executive Committee.

In the area of finances, the Executive Council has the
power to review tithe fund distribution percentages. Sub-
committees of the Executive Council make recommendations for
departmental budgets. Final work on all agendas and budgets
is done by headquarters personnel under the direction of the
Executive Committee.

The Executive Council is empowered to replace personnel
for certain offices vacated between Assemblies. The
procedure for doing so is specified in the Minutes, e.g.
should the office of Second Assistant General Overseer be
vacated, the Executive Council is to £fill this vacancy witch
the Third Assistant General Overseer, etc.

The Executive Council also has the privilege of
approving or disapproving selected Executive Committee

appointments.
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THE EXECUTIVE COMMITTEE

When the Executive Committee was first formed in 1922,
it was comprised of 3 positions: the General Overseer,
Superintendgnt of Education, and Editor and Publisher.
Originally called "General Executive Council®, it has also
been called "State Overseer Appointing Board" and "General
Executive Committee" (see Appendix C). Though "General
Executive Committee" remains the official title, it is
conventionally referred to as "Executive Committee"
(Minutes, 1994, p. 148).

Membership structure of this committee has been
variously composed of different executives and boards
ranging from 3 to 13 members.® In 1968 it was given its
present structure of 5 members: General Overseer, 3
Assistant General Overseers, and the General Secretary-
Treasurer (Minutes, p.33). First General Overseer A. J.
Tomlinson and all succeeding General Overseers have served
as chairman of the Executive Committee and all other polity-
forming bodies of the organization.

Consecutive tenure on the Executive Committee is
limited to a total of 8 years. After tenure, one is
required to be off the Executive Committee 2 years before he

is eligible for re-election.

®See Appendix D for composition of the various bodies
throughout the years.
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Nomination of the members of the Executive Committee is

the first order of business at the General Council, and
affirmation of the nominees is the first item on the agenda

at the General Assembly Business Meeting.

I. EXECUTIVE COMMITTEE CONTROL OF ITS BUSINESS MEETINGS

A. Power to set the agenda and determine the
placement of items on the agenda. :

B. Power to set the date and duration of
business meetings.

The Executive Committee has wvirtually total control of
the agenda for its meetings. While it must deal with items
properly presented to it by the General Assembly or by
members between Assemblies, when and how it deals with an
item, how much time it spends doing so, and the final
decision regarding disposition of the item, are essentially
governed by the Executive Committee.

The Executive Committee sets the time allocation for
its meetings. Setting of time, duration, date and place of

meeting are the exclusive right of the Executive Committee.
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II. EXECUTIVE COMMITTEE CONTROL OF FINANCES

Power to control procurement and allocation of
monies.

Departmental budgets are reviewed by the Executive
Committee before presentation to the Executive Council.
Departments are dependent upon funding controlled or
supervised by the Executive Committee. The Executive
Committee is also empowered to approve the appointments and
salaries of all personnel of all standing boards and
committees for all departments.

In addition to the power of review, the Executive
Committee can transfer funds on an emergency basis from one
department to another. The Executive Committee essentially
manages the resources and general operations of the
organization, i.e., functionality is the modus operandi.’

The Executive Committee has virtually total control of
one fund. The General Evangelism Fund [not a part of the
Evangelism Department budget] is budgeted 13.8% of the total
tithes receipts to general headquarters by the Executive

Council. For the year ended August 31, 1995, tithe receipts

‘One former department head shared with this researcher
that he was called and told to deposit $200,000 £from his
department into general funds. When he shared that his
department did not have the money, he was told to borrow it
from a bank.
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were $14,298,346.00 (personal communication, March 21,
1996) . Approximately $1,973,171.75 was put into the General
Evangelism Fund for disbursement by the Executive Committee.
While the Executive Council approves the percentage which
goes to this fund and it is understood that certain expenses
will be covered by this fund, in essence the Committee is
accountable only to itself in allocation of the General
Evangelism Fund, i.e., the Executive Council does not review

this budget in line item form.

III. EXECUTIVE COMMITTEE CONTROL OF PERSONNEL

Power to reward or sanction personnel by
appointment (or lack thereof).

The General Council is authorized to elect the Council
of Eighteen and to nominate men to 11 executive positions.
The General Assembly affirms the 11 nominations made by the
General Council. Thus, the General Assembly participates in
11 elections and the General Council in 29 elections.

The Executive Committee has the privilege of appointing
personnel to over 400 positions (Minutes, 1994, 257-295).
Those elected by the Assembly are under the supervision of

the Executive Committee.
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The Assembly has empowered the Executive Committee to
make appointments which scope the bureaucracy. Appointments

made by the Executive Committee include:

All State and Provincial Overseers
All Presidents of Church Colleges, Bible
Schools, and School of Theology
Boards to hear cases of appeals of ministers
Director of the Department of Benevolence.
All General Standing Boards and Committees
World Missions
Youth and Christian Education
Evangelism and Home Missions
Board of Benevolence Directors
Department of Media Ministries
General Board of Education
Lee College Board of Directors
Editor and Publisher Board
Board of Directors of Ladies Ministries
Chaplains' Commission Board
General Board of Trustees
National Pastors' Advisory Council

The Executive Committee must approve all area
superintendents (and set salaries of same). Names for these
positions are submitted to the Executive Committee by the
World Missions Board.

All general church personnel not Assembly elected are
in the portfolio of the Executive Committee: "The
appointments of all personnel made by all standing boards
and committees, and all salaries of same, shall be made
subject to the approval of the General Executive Committee"
(Minutes, 1994, p. 149). The Executive Committee has the

power of interpretation in daily management of personnel.
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The Executive Committee may consult the Executive
Council regarding personnel matters, but consultation is not
mandated. Most executive positions are filled with ordained
ministers, though such is not a unilateral requirement. For
example, Assembly Minutes do not require that college
presidents, the General Director of Publications, and the
Editor-in-Chief be ordained.

The Executive Committee is authorized to permit state
overseers in mission states to continue their work, when
necessary, beyond the usual tenure limitation (Minutes,
1994, p.148). The Executive Committee may also conference
with state overseers in the selection of junior executives
on the state level, or in the placement of pastors of larger
churches. The rationale is that if a pastor is "promoted"
to a general church position, the state in which he serves
must provide a vacancy for a general executive who wishes to
become a pastor. The Executive Committee is the acting
agent in negotiating this exchange.

Most appointments made by the Executive Committee are
announced on the last morning of the biennial Assembly. A
rigorous routine of meetings by the Executive Committee is
driven by the tradition and expectation that all
appointments will be made at the Commissioning Service,
which is the last official act of the Assembly.

While the incumbent Executive Committee arrives at the

Assembly with a tentative slate of leaders, new members
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elected to the Executive Committee have input before final
appointments are made. Ministers tentatively slated for
assignments to positions by the Executive Committee may be
elected by the Assembly to other official positions. Or
ministers may choose to alter their course of ministry, or
reject proffers from the Executive Committee. Converging
the variables to provide a full slate of appointments for
the Commissioning Service is a marathon process.

As the week of Assembly progresses, the mystique of the
Executive Committee is heightened. VIP cars, chauffeured by
ordained ministers, transfer the committee from its hotel
headquarters to backstage entrances, to eating places and
meeting places. The General Overseer may apologize for a
personal oversight during a business session with the
explanation of having been in virtually all-night Executive
Committee meetings. The atmosphere of the meeting becomes
progressively charged with speculation and expectation as to
who the Executive Committee will appoint to various

positions.
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CHART 7

SUMMARY: THE EXECUTIVE COMMITTEE

I. CONTROL OF EXECUTIVE COMMITTEE BUSINESS SESSIONS

A. Agenda
1. Setting the Agenda Almost Total Control
2. Determining Placement
of Items on the Agenda Total Control
B. Time
Setting the Date and Duration
(167 hours per year*) Total Control
C. Moderator General Overseer
II. CONTROL OF FINANCES Almost Total Control
III. CONTROL OF PERSONNEL Almost Total Control

Appoints to Over 400 Positions

*Figure obtained from General Headquarters.

The Executive Committee sets its own agenda for its
meetings. The other 3 polity bodies may present a motion
for the Executive Committee to consider, which accounts for
the designation in Chart 7 of "Almost Total Control" rather
than "Total Control." However, the Committee's method of
dealing with the item is discretionary and private. An
item's advancement to the other bodies is dependent upon the
Executive Committee.

The Executive Committee determines placement of items
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on its agenda. It also sets its own meeting dates, times
and locations. As with the other polity bodies, the General
Overseer is the Chair of the Executive Committee.

In terms of finances, the Executive Committee has
almost total control. It has significant influence on
motions regarding finance and the structure of such motions
which are submitted to other polity bodies. It has complete
governance of budgets presented to it. One fund, for which
the Executive Council approves a percentage distribution
from the Tithe Fund, is at the discretion of the Executive
Committee for use without line-item approval from other
polity bodies.

Perhaps the most visible area of control held by the
Executive Committee is that of appointment of personnel. It
has complete control to appoint members to over 400
positions. Some appointments are subject to the approval of
the Executive Council, of which the Executive Committee
comprises 22%. Some appointments are also subject to a
particular board for approval. In such cases, the board

itself is appointed by the Executive Committee.
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COMPARISON OF THE FOUR BODIES
IN THE THREE AREAS OF POWER

The utilization of Harrison's model, with adaptations
for the Church of God, indicates a direct inversion of power
as posited by the Church of God General Assembly Minutes.
This analysis concludes that the power rests in the
Executive Committee and decreases through the Executive
Council, Gemneral Council, and General Assembly.

The following analysis of each of these areas
summarizes the distribution of power in each body. Each of
the 4 bodies (Executive Committee, Executive Council,
General Council and General Assembly) will be compared with
the others in the 3 areas of business meetings, finances and

personnel.
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CHART 8

COMPARISON OF THE FOUR BODIES
CONTROL OF BUSINESS SESSIONS:

Setting the Agenda and
Placement of Items on the Agenda

1. EXECUTIVE COMMITTEE, for meetings of the:

a. Executive Committee Almost Total Control'
b. Executive Council Almost Total Control
c. General Council Very Much Control
d. General Assembly Very Much Control

2. EXECUTIVE COUNCIL, for meetings of the:

a. Executive Committee Almost No control
b. Executive Council Little control!
c. General Council Limited control
d. General Assembly Limited control

3. GENERAL COUNCIL, for meetings of the:

a. Executive Committee Little control
b. Executive Council Very little control
¢. General Council Almost no control
d. General Assembly Limited control

4, GENERAL ASSEMBLY, for meetings of the:

a. Executive Committee Little control
b. Executive Council Very little control
¢. General Council Almost no control
d. General Assembly Limited control

|______———--———-———————_———l

Ypach succeeding body may bring new motions which must
be considered by others. This accounts for "Almost Total
Control" rather than "Total Control". "No Control" was also
avoided in favor of "Almost No Control" or "Limited Control"
for the same reason.

epittle control" allows for parliamentary maneuvering,
however infrequent.
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The Executive Committee. The Executive Committee has almost
total control of its own agenda, including placement of
items on the agenda. Its only restraint to "Total Control"
in this area is that it must deal with motions arising from
the other 3 polity bodies.

The Executive Committee also predominantly controls
which items are brought before the Executive Council for
consideration. Final preparation of documents by and for
the Executive Council are prepared by paid staff members of
the Executive Committee, under the supervision of the
General Secretary-Treasurer.

The Executive Committee also sets the agenda for the
General Council, with the approval of the Executive Council.
The Executive Committee presents a working agenda to the
Executive Council for modification and approval before it is
sent to the General Council. The same agenda, modified and
approved by the General Council, becomes the agenda for the

General Assembly.

The Executive Council. The Executive Council, General
Council, and General Assembly may initiate motions to be
considered by Executive Committee members and their staffs.
The Executive Council works from an agenda presented to it
by the Executive Committee, and modifies and approves the

General Council agenda which originates with the Executive
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Committee. This same agenda, after modification and
approval by the General Council, becomes the General

Assembly agenda.

The General Council. The General Council may present new
motions. A new motion originating in the General Council
must be approved by the General Assembly to proceed. The
Executive Committee then processes the motion for
presentation to the Executive Council. If approved, the
motion becomes a part of the General Council agenda.

The major control the General Council has concerning
agenda is in relation to the General Assembly agenda. The
agenda it deliberates before presentation to the General
Assembly is a product of elected polity bodies, i.e.,
Executive Committee and Executive Council.

The General Council's major power over agenda is in
rejecting or modifying its agenda, or in initiating new
motions for the General Assembly. The General Council can
only control sequence if it succeeds in obtaining a special

"Order of the Day" for an item.

The General Assembly. The General Assembly receives its
agenda from the Executive Committee, modified and approved

by the Executive Council, modified and approved by the



63
General Council. The General Assembly has no input as to
placement of items on the agenda, unless it specifies a
special "Order of the Day™".

The only input the General Assembly has on the agendas
of the other 3 bodies is to present motions for
consideration. Such motions, if approved by the Executive
Committee, become a part of the Executive Council agenda.

If approved by the Executive Council, they become a part of
the General Council agenda.

In effect, all agendas for polity bodies for the Church
of God must be approved by the Executive Committee. All of
the bodies are chaired by the first member of the Executive

Committee, the General Overseer.
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CHART 9

COMPARISON OF THE FOUR BODIES
CONTROL OF BUSINESS SESSIONS:

Setting the Date and Duration of Business Sessions

1. EXECUTIVE COMMITTEE, for meetings of the:

a. Executive Committee Total Control
b. Executive Council Total Control
c. General Council Almost Total Control
d. General Assembly Almost Total Control

2. EXECUTIVE COUNCIL, for meetings of the:

a. BExecutive Committee No Control
b. Executive Council No Control
c. General Council Limited Control
d. General Assembly Limited Control

3. GENERAL COUNCIL, for meetings of the:

a. Executive Committee No Control
b. Executive Council No Control
¢c. General Council No Control
d. General Assembly No Control
4. GENERAL ASSEMBLY, for meetings of the:
a. Executive Committee No Control
b. Executive Council No Control
c. General Council No Control

d. General Assembly No Control“

The Executive Committee sets the schedule for its own
meetings and for meetings of the Executive Council. Both of
these meetings are closed to the public, but may include
invited guests. Meetings of the General Council and General

Assembly are open to all registered delegates and guests.
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Date, duration and location of the business meetings
for the General Council and General Assembly are the purview
of the Executive Committee. The General Overseer is
empowered to appoint a committee of 3 to assist him in
preparing a program for the Assembly (Minutes, 1992, p.

147) .

Committees exploring Assembly location, etc., are all
formed under the advisement of the General Overseer and
Executive Committee. A member of the Executive Committee
chairs the General Assembly Planning Committee. The
chairperson submits to the Executive Committee a list of
persons he desires to serve with him. The General Assembly
Planning Committee then makes the arrangements for the
Assembly as approved by the Executive Council.

The General Council and General Assembly have
essentially no control over the time allocated for their
business meetings. The time is printed on the General
Assembly program which comes from the Executive Council.
Only in rare cases may a polity body extend a meeting to
contemplate an item of business.

For either of these polity bodies to effect a change in
time allocation, it would have to present a motion. The
motion would then go before the Executive Committee and
Executive Council for modification and approval before it

would appear on the agenda of the General Council.
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CHART 10

HOURS THE BODIES MEET AS AN ENTITY

Executive Executive General General
Committee Council Council Assembly
Hours
Per Year 167 96 11.7 1.5

Time allocations for the meetings of the 4 bodies are
essentially set by the Executive Committee. The Executive

Council has the right to approve the General Council and

General Assembly schedules and to request that its own

meeting time be extended.
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Time Allocations for Each Body as an Entity. When each body
is considered as an entity, the number of hours the
Executive Committee meets far exceeds any other body in the

Church of God.

—_—

CHART 11
HOURS THE BODIES MEET AS AN ENTITY
Executive Executive General General
Committee Council Council Assembly
Hours
Per Year 167 96 11.7 1.5
RATIOS OF HOURS THE BODIES MEET AS AN ENTITY
RATIO OF: Executive Executive General
Committee Council Council
TO:
Executive 167 = 1.7
Council 96
General 167 = 14.0 96 = 8
Council 11.7 11.7
General 167 = 111.0 96 = 64 11.7 = 7.8
Assembly 1.5 .5 1.5

The S men on the Executive Committee meet as an

entity each year:

One and three-fourths as long as the Executive Council,

Fourteen times as long as the General Council, and

One hundred and eleven times as long as the General
Assembly.
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The Executive Council, as an entity, meets each year:
Eight times as long as the General Council, and
Sixty-four times as long as the General Assembly.

The General Council, as an entity, meets each year:
Almost eight times as long as the General Assembly.

It is evident that the Executive Committee meets
significantly longer than the other 3 bodies. Further, the
meeting time of the General Assembly is relatively
insignificant in comparison to the length of the business

meetings of the other 3 bodies.
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Inclusive Time Allocations for Each Body. Each body

contains members of other bodies. For example, Executive

Committee members are members of the Executive Council,

General Council and General Assembly.

-

COMPARISON OF THE FOUR BODIES
Approximate Length of Time Each Body Meets Per Year

EXECUTIVE COMMITTEE Hours
a. As an entity 167.0
b. As a part of the Executive Council 96.0
c. As a part of the General Council 12.0
d. As a part of the General Assembly 1.5

EXECUTIVE COUNCIL

a. As an entity
b. As a part of
c. As a part of

GENERAL COUNCIL
a. As an entity
b. As a part of

GENERAL ASSEMBLY

CHART 12

TOTAL: 276.5

96.0
the General Council 12.0
the General Assembly 1.5

TOTAL: 109.5
12.0
the General Assembly 1.5

TOTAL: 13.5

TOTAL: 1.5
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When the TOTAL hours per year the men on each body
normally meet is considered, the ratio is even more

pronounced (see Chart 13).

CHART 13
TOTAL HOURS THE BODIES MEET
{INCLUSIVE of Other Bodies)
Executive Executive General General
Conmittee Council Council Assembly
Hours
Per Year 276 109 13 1.5
RATIOS OF TOTAL HOURS THE BODIES MEET
(INCLUSIVE of Other Bodies)
RATIO OF: Executive Executive General
Committee Council Council
TO:
Executive 276 = 2.5
Council 109
General 276 = 20.5 109 = 8
Council 13 13
General 276 = 184.0 109 = 73 13 = 9
Assembly 1.5 1.5 1.5

The 5 men on the Executive Committee meet in the
4 bodies for a total of 276 hours per year. This is:

Two and one-half times as long as Executive Council
members meet,

Twenty and one-half times as long as the General
Council members meet,

One hundred and eighty-four times as long as the
General Assembly members meet.
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Until 1996, the men on the Council of Eighteen averaged
meeting in the 3 bodies (Executive Council, General
Council, General Assembly) a total of 109 hours per year.
This is:

Eight times as long as the General Council members

meet, and
Seventy-three times as long as the General Assembly

members meet.

The men on the General Council meet in the 2 bodies
of the General Council and General Assembly. In doing so,

they meet 9 times as long as the members of the General

Assembly only.

CHART 14
COMPARISON OF THE FOUR BODIES
Moderator
Executive Committee General Overseer
Executive Council General Overseer
General Council General Overseer
General Assembly General Overseer

——

As previously stated, the General Overseer moderates
the meetings at all 4 general levels of Church of God
polity. The extent of power he possesses through his

moderation of all meetings will be considered in

a later chapter.
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CHART 15

COMPARISON OF THE FOUR BODIES

CONTROL OF FINANCES:
Power to control procurement and allocation of monies.

Executive Governance of budgets presented.
Committee Control of one fund without line-item
approval by others.
Control of what appears on agenda
regarding finances.

Executive Review for modification and approval
Council what is presented by Executive
Committee.

General
Council No direct control over finances.
General
Assembly No direct control over finances.

— —

In the area of finances, the Executive Committee has
overt power. All budgets are subject to approval by the
Executive Committee, the Executive Committee has the power
to temporarily exchange money between departments in the
case of an emergency, and the Executive Committee has
control of most of the General Evangelism Fund without veto
power of the Executive Council. While part of the
Evangelism Fund is designated, part of it is expended at the
discretion of the General Executive Committee. The
Executive Committee also basically controls what is on the

agenda regarding finances.
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CHART 16

COMPARISON OF THE FOUR BODIES

CONTROL OF PERSONNEL:
Power to reward or sanction personnel by appointment...

Appoints to over 400 positions.
positions.

Members vote in the General
Council to elect the Council of
Eighteen and to nominate the
Executive Committee and 6
department executives.

Members vote in the General
Assembly to elect the men the
General Council nominates.

Approves some Executive Committee
appointments.

Members vote in the General
Council to elect the Council of
Eighteen and to nominate the
Executive Committee and 6
department executives.

Members vote in the General
Assembly to elect the men the
General Council nominates.

Elects the Council of Eighteen.
Nominates the Executive Committee,
6 department executives.

Approves nominations from General
Council for election of the
Executive Committee and 6
department executives.

74
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In the area of personnel,

the Executive Committee holds

the power. As members of the General Council, the 5 men on

the Executive Committee and the 18 men on the Council of
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Eighteen cast their individual votes to elect the Council of
Eighteen and to nominate the 5 Executive Committee members
and 6 department executives to the General Assembly. As
members of the General Assembly, they cast their votes to
affirm these nominations.

However, it is in the area of appointment that the
power of the Executive Committee is so disproportionate.
The 5 men on this Committee have power to either appoint
personnel or approve appointments to over 400 positions,
including all state and provincial overseers, all general
standing boards and committees, the presidents of church
colleges, boards to hear disciplinary appeals of ministers,
and all department directors not elected in the General
Assembly.

The Executive Committee has broad powers to appoint,
affirm, or censure. Humorously, ministers question whether
the Lord Himself is permitted to attend Executive Committee
meetings, or if the Committee members inform the Lord of
their decisions. Officials and the media under their
authority neither print nor speak publicly of appointments
until the Commissioning Service, which is the final service
of the General Assembly. However, during the week of the
General Assembly the delegates informally discuss news and
rumors of possible appointments by the Executive Committee.
In some cases, those assigned may be relatively unknown to

their constituency.



76

Virtually none of this process has been decreed by the

Assembly. The Commissioning Service is a ritual perpetuated

from the era of A. J. Tomlinson who developed the tradition
of appointing leaders on the last day of the Assembly. It
was, and is, power in its rawest form, i.e., promotion or

demotion announced publicly, with undeclared merit, and cast

in ecclesiastical piety.

Personnel Appointments Made

Appoints or Approves

Over 400 Positions
Exccutive Committee <

Approves
_ Some Appointments

Executive Council D

Elects 1S

Nominates L1
General Council [aop
Elccts

General Assembly ) 11

Procedure has been for delegates entering the
auditorium for the Commissioning Service to be given
booklets with a listing of positions accompanied by spaces
to fill in names as announced by the General Overseer. In

the 1994 Commissioning Service, for the first time delegates
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were given booklets with names of appointees already
printed. These booklets were held in tight security until
the chair instructed ushers to make them available to
delegates. During the same Assembly the General Overseer
apologized to delegates for lack of time to print an agenda
for the Assembly Business session.

Audience response to the Executive Committee
appointments announced by the General Overseer includes
acceptance, applause, sighs and murmurs of unhappiness.
Disappointment is the delegates' nemesis: there is no
recourse. Delegates are instructed that much prayer and
consideration have prefaced appointments believed to be

divinely approved. The Executive Committee has spoken.

Summary

Utilization of Harrison's model, with adaptation for
the Church of God, presents a clear picture of the holders
of the power within the Church of God. The Executive
Committee of the Church of God has the power of control in

the areas of business meetings, finances and personnel.



CHAPTER III

OTHER INDICATORS OF POWER OF THE ELECTED BODIES

INTRODUCTION

Chapter II indicated that the three areas of business

meetings, finances and personnel are controlled by the

elected bodies of the Church of God.

other evidences of their control, and indicates a power

structure different from that offered by the General

Assembly Minutes.

This chapter analyzes

General
Assembly

General
Council

Executive
Council

Executive
Committee

CHART 17

CRITERIA FOR MEMBERSHIP WITHIN EACH VOTING BODY

Member of the Church of God (over age 16).
Registered and present at the biennial
meeting with proper credentials.

Male member of the Church of God
(over age 16).

Registered and present at the biennial
meeting with proper credentials.

An ordained minister.

Composed of the Executive Committee and
the Council of Eighteen:

Male member of the Church of God.

An ordained wminister.

Elected by the General Council.

Male member of the Church of God.
An ordained minister.

Nominated by General Council.
Elected by General Assembly.
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The previous chart contains a summation of the
requirements for membership in each body. As previously
indicated, there is significant disparity in the number of

hours each body meets annually.

CHART 18
MEMBERSHIP INCLUSION AND THE NUMBER OF HOURS
MEMBERS MEET YEARLY WITH EACH BODY

Group: General General Executive Executive
Assembly** Council** Council* Committee*

Executive

Committee 167.0
Executive

Council 96.0 96.0
General

Council 11.7 11.7 11.7
General

Assembly 1.5 1.5 1.5 1.5
TOTAL 1.5 13.2 109.2 276.2

* Figures obtained from general headquarters.
** Average of 1988, 1990, 1992 meeting times.

Total meeting hours present a dramatic picture

indicating that discussion of business is primarily effected
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in the Executive Committee and in the Executive Council. As
formal power has developed, there has been a commensurate
development of informal power. Leaders have assumed powers
neither codified nor delineated by the Assembly. The
Executive Committee acts in the interest of function and
efficiency as perceived from their position.

The Executive Committee, in addition to meeting as an
entity, also meets with the Council of Eighteen as part of
the Executive Council. Business of the General Council is
from an agenda prepared by the Executive Council, of which
the Executive Committee is a part. The Executive Committee,
in conjunction with the Executive Council, sets the time
allocation for the General Council and determines which
items go on the agenda and the order in which they appear.
The agenda of the General Assembly is the General Council's
modified agenda. The General Overseer moderates all of
these bodies.

Departmental business sessions are presided over by
people appointed by and dependent upon the Executive
Committee for re-appointment. The Executive Committee is
also authorized to transfer money, temporarily, from one
department to another in case of emergency, without consent
of department heads.

Harrison (1959, p.87) observes of American Baptists
that increasing bureaucracy developed "an informally

organized Baptist elite, a group of leaders whose authority



81

has never been fully legitimated." Talcott Parsons' (1951)
functional theory presumes leadership is a component part of
an organization, and leaders who cognize essentials for
survival of the organization achieve power not prescribed.
Elected executives in the Church of God are legitimately
placed in office. At issue is the differential between
prescribed boundaries for executives and their functional
activities.

This chapter analyzes the following evidences of power
held by the elective bodies, and particularly the Executive
Committee:

A. Popular Democracy in Action: Attendance at
General Assembly and General Council Meetings

Robert's Rules of Order
Seating in Business Meetings

Authorized Power and Assumed Power

m O QO w

Power of the General Overseer
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POPULAR DEMOCRACY IN ACTION: ATTENDANCE AT
THE GENERAL ASSEMBLY AND GENERAL COUNCIL MEETINGS

The original intent of the General Assembly, "To meet
in Biennial Conference with all ministers and laymen who
wish to attend to search the Scriptures and put them into
practice" (Minutes, 1994, p.140), is now limited to laity's
self-funded opportunity to attend the final 3 hours of
business meetings of biennial Assemblies. Discussion of
scripture is secondary to the agenda. The small percentage
of registered delegates who attend business sessions of the
General Assembly and General Council suggests that delegates

have a low perception of their power to negotiate change.

Attendance at the GENERAL ASSEMBLY Business Sessions

Approximately 3 hours per biennial General Assembly is
set aside for the General Assembly Business Session. Male
and female members of the Church of God, laity and
ministers, registered as a delegate and over the age of 16
can speak and vote in this meeting. Seating for ordained
ministers, non-ordained ministers and laity is unrestricted.

As in each of the other three levels of business
meetings, the General Overseer is the moderator. Official
posts and offices of the Assembly are almost totally

comprised of ordained ministers, either by virtue of their
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executive position or by virtue of their appointment by the
elected executives of the Assembly.

Non-ordained ministers and lay delegates lack the
visibility of ordained ministers within the General Assembly
business session. The number of ordained ministers present
and speaking is often sufficient to cause parliamentary
inquiries of why ordained ministers should be allowed to
dominate the discussion.

In the 1994 General Assembly ordained ministers had the
privilege of participating in business sessions for 3 hours
in the General Assembly and almost 25 hours in the General
Council. Non-ordained ministers [licensed and exhorter] and
laity could only observe the General Council sessions (less
than 25 hours) and actively participate in the 3-hour
General Assembly session. Forty-seven percent (3,288) of
ordained ministers (6,981) registered for the 1992 General
Assembly, while only 9 percent (1,218) of non-ordained

ministers (13,531) registered for the same General Assembly.
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CHART 19 |
CHURCH MEMBERSHIP AND REGISTRATION
1992 GENERAL ASSEMBLY
Church General Assembly
Membership Registration Ratio Percentage
Total: 13,801
Guests: 53
Total Members: Members: 13,748 0.5%
2,719,780 13,748 2,719,780
i
Lay Members: Lay Members: 9,242 0.005%
2,699,268 9,242 2,699,268
Ordained Ordained
Ministers: Ministers: 3,288 47.0%
6,981 3,288 6,981
Non-Ordained Non-Ordained
Ministers: Ministers: 1,218 9.0%
13,531 1,218 13,531

By polity all 2,719,780 members of the Church of God,
minus those under the age of 16!, had the right to attend,
speak and vote in the 1992 Assembly. A total of 13,748
members registered as delegates to the General Assembly,
which is approximately one-half of one-percent (0.5 %) of
total membership.

In contrast to the 47% of the 6,981 ordained ministers

registered for the 1992 Assembly, only 9% of the 13,531 non-

!Since age is not specified in membership records, the exact
number of members under age 16 cannot be determined.



85
ordained ministers ([licensed and exhorters] registered for
the same Assembly. Although non-ordained ministers
outnumber the ordained about 2-1 in the Church of God, the
ordained outnumbered the non-ordained about 3-1 in
registration at the General Assembly.

Records of floor count in the General Assembly business
session are not kept, except when there is a parliamentary
"division of the house". In 1992 a division of the house
over the issue of "Divorce and Remarriage"’ totaled 2740
voting delegates, which gives an indication of the number
who attend this biennial 3-hour meeting.

The 2740 delegates (ministers and laypersons) voting on
the "Divorce and Remarriage" issue in 1992 was barely more
than 20% of the registered delegates and less than 11% of an

estimated 25,000 total Assembly attendance.

>*The issue of divorce and remarriage has been a critical issue
since the early history of the Church of God. Recently discussion
has focused on credentialing wministers who have divorced and
remarried, or who marry a divorced person. Until 1992 no minister
could hold ordination if either he or his wife had a living former
spouse.



86

CHART 20

1992 STATISTICS:
GENERAL COUNCIL AND GENERAL ASSEMBLY

Percentage
Size Percentage of Total
of of Ordained Church
Body Ministers Membership
General 1676~ 24%-35% 0.06%-0.09%
Council 2454
General 2,740 * 0.10%
Assembly
Ordained Ministers: 6,981
Church Members: 2,719,780

* Not able to determine this, because the floor count
did not distinguish between ministers and laity.

Effectively, one-tenth of one percent (0.1%) of the
membership of the Church of God comprised the floor count
for the divorce issue, which has historically been one of
the most difficult controversies for the denomination.
Since this issue is one of the most frequently debated and
hotly contested issues in recent decades, it is reasonable
to assume that delegate attendance was in the higher range.

Ministers (ordained, licensed, and exhorters) and lay
delegates are not differentiated in the business session,
which makes it impossible to know how many of the 2740
delegates present for the "Divorce and Remarriage" issue

were ministers.
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Registered guests at the General Assembly numbered 53,
children 2563, and "Lay Persons" 6664. Children and lay
persons combined totaled 9227. If every person of the floor
count of 2740 in the 1992 General Assembly Business Session
had been a lay person, this would have been only 30% of the
number of registered lay delegates, and 0.001% of the total
membership of the Church of God at that time.

Conversely, had every person in the General Assembly
session total of 2740 been a minister (ordained and non-
ordained), only 61% of those registered attended the General
Assembly business session. Approximately 4 of 10 ministers
present and registered at the biennial General Assembly did
not participate in the General Assembly business session..

Fact lies somewhere between these two hypotheticals.
Allowing the maximum for each group, it is still evident
that 70% of lay délegates and 40% of wministers who were
registered at the General Assembly did not attend the
General Assembly Business Session.

These statistics emphasize that among delegates who
fund their own way to the Assembly and pay fees to register,

there is a low priority to attending business sessions.



CHART 21

SOURCES OF FUNDING FOR ATTENDANCE
AT BUSINESS MEETINGS

Place of Source of Funding
Meeting for Attendance
General Bie .nial Ministers: Funded up to 100%
Assembly General by local church, state,
Assembly headquarters, or area of
ministry.
Lay Members: Fund themselves
totally.
General Biennial Ordained Ministers: Funded
Council General up to 100% by local church,
Assembly state, headquarters, or area
of ministry.

e—

Attendance at the GENERAL COUNCIL Business Sessions

While laity are not funded to the General Assembly and
are not representative of any group, it is different for
ministers. Ostensibly, ministers are funded (partially or
fully) to represent their congregations in the business
sessions. Local church clerks receive a letter from their
respective State Overseer recommending that the expenses of
the pastor's family be paid to the General Assembly.

Generally, these letters specify minimal amounts.
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Funding for Attendance at Meetings

100%
Exccutive Committee ©
100%
Exccutive Council D
0-100%
General Council (=3

Ministey 0-100%
Laity-0%

General Assembly =

Though licensed and exhorter ministers are not allowed
to vote in General Council sessions, they do have voting
privileges in the General Assembly. The fact remains that
attendance in business sessions is not a high priority for

laity or for ministers.



CHART 22

ATTENDANCE IN 1992 GENERAL COUNCIL
Ordained Ministers

Numbex Number Highest Lowest
Eligible Registered Count in a Count in a
to Attend at Assembly Session Session ]
Numbexr 6981 3288 2454 1676
Percentage 100% 47% 35% 24%
of the 6981

Eligible to Attend

Percentage of the 3288 (47%)
Ordained Ministers
Registered at Assembly 75% 51%

Floor count of the number of ordained ministers voting
in the General Council elections in 1992 indicated that the
highest number present at any one time was 2454, or 75% of
ordained ministers registered as delegates. The lowest
number present in a General Council election was 1676, which
was 51% of ordained ministers registered as delegates. Of
the ordained ministers who registered and made the trip to
the General Assembly, 25% - 49% were not in attendance at
the General Council business sessions.

A total of 3,288, or 47%, of all 6981 ordained
ministers in the Church of God registered to attend the 1992
Assembly. Only 24% to 35% of the total number of ordained

ministers in the Church of God (6981) attended the Ordained
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Council in 1992. Thus, all elections were conducted and all
business decisions were made by 24% - 35% of ordained

ministers.

1992 General Council
Altendance of Ordained Ministers

7000

6000

5000

4000

3000

2000

1000

Eligible to Attend Highest Attendance Lowest Altendance
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Summary

Polity espouses popular democracy entailing the
assumption that all members have equal and full right to
voice and vote. Low percentages of attendance in General
Assembly and General Council business sessions by ministers
and lay persons alike reflect either disinterest and/or
perceived lack of power.

Ostensibly, delegates go to the Assembly to discuss the
business of the Church of God and to discuss scriptures. 1In
reality, voting records indicate that laity and ministers
give low priority to attendance and participation in
business sessions. In fact, barely more than one-tenth of
one percent (0.11%) of the total church membership is

present in any business meeting.
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ROBERT'S RULES OF ORDER

A factor which may contribute to low attendance in
business sessions is the use of Robert's Rules of Order for
parliamentary procedure. What was instituted to simplify
and order the meetings may serve as an intimidation factor
actually discouraging participation.

Next to the Bible, Robert's Rules of Order is the
sacred book at the General Council and General Assembly
Business Sessions. However, most ministers are
significantly better versed in the Bible than in Robert's
Rules of Order.

In the 1994 Assembly, ordained ministers were issued
basic written guidelines for parliamentary procedure. Exact
determination of procedure is according to the Moderator's
(General Overseer's) interpretation of Robert's Rules of
Order. Parliamentarians appointed by the General Overseer
are present to assist him at his request.

The General Overseer has significant discretionary
latitude within the Business Sessions, e.g., to call a time
of prayer or allow a privileged speech. Ministers may be
frustrated or embarrassed by being declared parliamentarily
incorrect. Consequently, many wministers are reluctant to
attempt to gain the floor. It is not uncommon for ministers
to seek out a colleague to present a speech concerning an

issue.



94
Most Church of God ministers have few other occasions
to be in meetings governed by Robert's Rules of Order. This
lack of experience, coupled with the threat of embarrassment
in front of such a large gathering of peers, is certain to
affect the course of discussion in the approximately 25
hours the General Council and the 3 hours the General

Assembly meet biennially.

Summary

No study has been done on the impact of Robert's Rules
of Order on Church of God polity development. However,
rigid dependence upon Robert's Rules of Order is a
significant departure from the "New Testament, or law of
Christ, for your only rule of faith and practice" principle
of equality established by Richard Spurling and his

followers in 1886.
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SEATING IN THE BUSINESS MEETINGS

A review of Assembly protocol is indicative of how
positioning postures power. In the General Council and
General Assembly Business Meetings, members of the Executive
Committee, the Council of Eighteen, former General
Overseers, and others designated by the Executive Committee
sit on a raised stage in the front of the auditorium
accessible only by an "official pass". "Sergeants-at-Arms"
(ordained ministers selected by the Executive Committee) are
responsible to validate all persons desiring access to the
stage.

The design of the stage for the General Council and
General Assembly meetings always puts the Executive
Committee in front of the Executive Council. There is the
appearance of conforming to tradition, showing respect for
former leaders, and following conventional conference
techniques. However, being seated in a place of honor for
"officials" leverages power. The implication is that those
on the platform are more knowledgeable, veteran, revered, or
have higher authority--from God and man.

Traditionally, Executive Committee members rarely come
off the stage to the floor, either before or after sessions.
It is uncommon for officials to enter the general audience.
They enter the stage through a monitored area and wear

special passes, arriving and departing just before and after
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sessions. The platform is at an elevation of approximately
4 feet. Persons who approach the stage to speak with
officials during breaks in business are at a height
disadvantage.

Ministers desiring to speak during a business session
go to a microphone in their area and press a button which
switches on a light above the microphone. Simultaneously, a
sequence number on an electronic board near the moderator is
lighted. An assistant to the moderator manages the
electronic board and notifies the moderator of the next
speaker. Voting and other parliamentary procedures may
alter this sequence.

Officials on the stage are in close proximity to a
microphone and have privileged access to the moderator.
Those who do speak from the platform have the advantage of
being designated "official". They are in fraternity of
leadership with the Chair.

Speeches from the floor opposing or challenging the
Chair or established leadership structure risk what Berger
(1969) alludes to as primeval forces challenging ultimate
good. Consequently, those speaking from the floor must
overcome the inherent liability of followers challenging
leaders.

In the 1994 General Council the microphone for
"officials" was moved from the stage to just in front of it

on the main level. Historically, speakers on the stage
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spoke from a microphone on the stage. In extraordinary
situations a member of the platform would go to the main
floor to make a speech, symbolizing a lack of consensus
among the officials. The paradox is that an official
leaving the platform to speak from the main body affirms:

1. Executives perceive the stage as a statement of
power, or

2. Executives feel that the body perceives the stage
as a statement of power, or

3. Executives follow tradition.

The perception of power is revealed in the design of
the Executive Council meeting room at General Headquarters
in Cleveland, Tennessee. The room is on the highest floor
("Fourth Floor") of the headquarters building and adjacent
to the General Overseer's office.

Similar in structure to the layout of the General
Council and General Assembly meetings, where the elected
bodies sit on a stage facing the members, here the Executive
Committee sits facing the members of the Council of
Eighteen. Members of the Council of Eighteen are seated in
rows facing the Executive Committee. Each member on the
Council of Eighteen is seated by order of election, which
suggests deference to colleagues elected first.

The chairs of the members of the Executive Committee

are higher than the chairs of the members of the Council of
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Eighteen. The center chair for the General Overseer is a

few inches higher than the chairs of his assistants.

Summary

Seating in all 4 of the business meetings suggests a
power elite, but nowhere is it as evident as in the
Executive Council meeting room. The design of the room is a
statement of the perceived power accorded the Executive
Committee, and especially indicates the power of the General
Overseer. The design was not Assembly mandated. It
describes a pyramid management structure, not a lateral

management structure.
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AUTHORIZED POWER AND ASSUMED POWER

Power granted to the Executive Council and the
Executive Committee by authority of the General Assembly is
listed in the Minutes of the General Assembly (see Appendix
B) .

Rhetoric of the power structure grants the Assembly
full power and authority while, operationally, the Assembly
has minimal power and authority. According to the Minutes,
the Executive Council is granted significant power. Again,
there is variance between rhetoric and practice. In
reality, the Executive Committee is a powerful body
exhibiting power in areas not specifically granted by the

Assembly.

Authorized Power and Assumed Power: The Executive Council
Formal duties which are ascribed to the Executive

Council are as follows (Minutes, 1994, pp. 145-147):

DISCIPLINE
1. To act in a judiciary manner regarding discipline
or other difficulties involving executive
officials.
2. To estop any official for misconduct, until

further procedures are followed.

3. To approve by a three-fourths majority the
reinstatement license of any minister who has been
disciplined for improper sexual behavior.



FINANCES

4.

PERSONNEL

7.

8.

TEACHINGS

9.

10.

OTHER

11.

12.

13.

14.
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To work with the General Overseer in the
distribution of tithe monies sent to the
international offices.

To approve allotments for disabled and retired
ministers.

To establish a loan fund for interim financing of
churches pioneering work in new areas.

To replace personnel for certain offices vacated
between Assemblies.

To cooperate with the General Overseer in
assigning the World Missions portfolio.

& DOCTRINE

To receive in writing and process (before the
General Council meets) all measures that could
change teachings of the Church of God. (Teachings
are the practical application of doctrinal
positions, e.g., whether or not tobacco products
should be consumed by members.)

To receive in writing and process (before the
General Council meets) all measures that could
change doctrine of the Church of God.

To meet biennially with the International Advisory
Committee to discuss and project international
ministries.

To consider and act upon any and all matters
pertaining to the general church.

To approve the establishment of any higher
education facility (Bible College or liberal arts
college.)

To initiate a radio and television program in the
interest of the Church of God.
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15. To fill the vacated office of an assistant General
Overseer by following a pre-set plan to move the
remaining assistant(s) up a step in the hierarchy.

16. To fill the Executive Committee vacancy of Third
Assistant General Overseer by moving the
General Secretary-Treasurer up to Third Assistant.
17. To reorganize, amplify, and clarify as necessary
all information in the General Assembly Minutes

pertaining to property ownership and the various
boards of trustees.

Duties outlined in the Minutes indicate a powerful
Executive Council. However, there are factors in the
administrative structure which tilt the balance of power
away from the Executive Council toward the Executive
Committee. For example, Executive Committee members:

1. Are the only members of the Executive Council to

have offices on the highest level ("Fourth Floor")
of general headquarters.

2. Administrate the international activities of the
church on a daily basis.

3. Have administrative staff to assist them in
general management.

4. Have paid staff to assist them with Executive
Council agenda.

5. Can be appointed by the General Overseer to serve
on any Bxecutive Council committee.

6. Can serve as the Chair of any Executive Council
committee.

7. Serve as the Chair or liaison for all projects of

the Executive Council.

8. Have greater administrative and fiscal power than
Executive Council members, i.e., preliminary
review of budgets, emergency transfer powers, etc.
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9. Have control of their own travel plans and

itineraries, with reimbursement of expenses from
the general church--a benefit not available to
members of the Executive Council.

Election to the Executive Council correlates with
appointment (s) by the Executive Committee to a board or
committee. Time and expense are part of the rationale for
multiple assignments to one individual. Members serving on
more than one board or committee can arrange multiple
meetings during a single trip. Whatever rationale is
fundamental to an appointment, the member in accepting an

appointment assumes a subordinate relationship to members of

the BExecutive Committee.

Summary

The high profile of the Executive Committee is not
applicable to the Executive Council. The Executive Council
normally meets only three times each year. The General
Overseer is the chairman of the Executive Council, and the
other four members of the Executive Committee are members of
the Council. The 5 members of the Executive Committee are
the only elected and salaried general executives which serve
on the Executive Council. While the Executive Committee has
control of budgets to fund initiatives, other members of the
Executive Council lack the resource of direct control of

funds.
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Formally, the Executive Council is granted broad
authority. Structurally, the Executive Committee holds the
power. The authority of the Executive Council is primarily
limited to:
1. Counseling with the General Overseer;
2. Filling vacant Executive Committee offices (per a

stipulated procedure moving each man up a notch in
the hierarchy) ;

3. Handling disciplinary actions;

4. Cooperating in the allocation of general funds;
5. Approving new ministries;

6. Protecting the church's teachings and doctrine.

In essence, authority and boundaries of the Executive
Council are dependent upon the power of the Executive

Committee.

Authorized Power and Assumed Power: The Executive Committee
There are 11 items stipulated in the Minutes (1994,
p.148) as authorized power of the Executive Committee.
Seven of those items relate to power of appointment, which
was discussed in Chapter 2. One item deals with the tenure
limitation of the Committee. The remaining 3 items grant
the Committee the rights:
a. to act as an emergency board,

b. to transfer money temporarily from one department
to another,

C. to intervene on thite state level when it is deemed
necessary.
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Following is a list of actions performed by the
Executive Committee, for which the Minutes of the Assembly

do not specify empowerment:

DATA/INFORMATION

1. Controlling the release of data and information
about the denomination. Reports of all ministers
and churches are filed monthly with general
headquarters. This information is computerized
and available for general officials, but it is
only available to non-officials with approval of
the Executive Committee.

2. Classifying Minutes of the Executive Committee and
Executive Council and restricting and controlling
the release of same.

3. Restricting access to historical archives or
information from same.

4. Approving or disapproving manuscripts considered
for publication by the denomination's presses.

ESTABLISHING

5. Starting new departments without Assembly
approval, e.g., Laymen's, Ministerial Care,
Ministerial Development, Stewardship, Music.?

FINANCIAL

6. Overseeing the administration of the Aged
Ministers' Retirement Fund. While these funds are
separate from general church funds, the Executive
Committee appoints the director.

7. Approving or rejecting the sale of campgrounds and
other properties/facilities collectively owned
within a region/state.

Certain duties and responsibilities are shared between the
Executive Committee and Executive Council.
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10.

11.

12.

13.
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Determining emergency needs and how they shall be
funded,e.g., arson of a Lee College dorm resulted
in a letter from the Executive Committee to 300
pastors of larger churches encouraging a special
offering of at least $2,000.

Managing the General Evangelism Fund without
accountability to anyone, other than approval of
a gross budget (indicating percentage allowance)
by the Executive Council.

Selecting speakers for the Assembly worship
services and other general meetings of the
denomination.

Assigning liaisons to represent general
headquarters in regional and state meetings.

Developing itineraries, nationally and
internationally, for members of the Executive
Committee, with travel expenses paid by the
general church.

Requesting that church officials, nationally and
internationally, come to general headquarters or
other designated meeting places to confer with or
be held accountable to the Executive Committee.

POWER OF VETO

14.

Edicting reversal of decisions by any standing
board, committee, or department, i.e., "The
Executive Committee met and decided..." at
their discretion (personal communication, May 4,
1994) .

These 14 items are not specifically stated in the

denomination's Minutes as being rights and responsibilities

of the Executive Committee. A former Executive Committee

member observed that "inferred power" is a logical

explanation of the broad powers of the Executive Committee.
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The legitimacy of Executive Committee actions is not the
primary concern of this research. This research analyzes
whether expanding bureaucracy has centralized power to the

Executive Committee.

Summary

In several interviews with present and former members
of the Executive Committee, respondents have maintained that
the committee is careful to operate as per mandate of the
Assembly. A member of the Executive Committee in 1994
insisted that "judicial interpretation" is sometimes
necessary, i.e., the Executive Committee judicially decides
that the Assembly's authority to the Executive Committee can
be rightfully extended to legitimate certain executive
actions (personal communication, May 11, 1994).

Effectively, this philosophy broadens the powers of the
Executive Committee over the legislative and judicial arms
of the church.

Those making executive decisions are the same persons
benefiting from executive power. When matters cannot be
judicially resolved by the Executive Committee, the
Committee refers the issue to the Executive Council, General
Council or General Assembly for clarification. The paradox
of this perspective is that the Assembly has maintained

since 1905 that it is the sole "judicial" body of the Church
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of God and that no decision is final until it is approved by
the Assembly. In reality, the Bxecutive Committee is the

most powerful change agent of the bureaucracy.
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POWER OF THE GENERAL OVERSEER

From the beginning, the power of the office of General
Overseer was broad:
...we hereby institute the name, General
Moderator, whose term of office shall commence at
the closing of each yearly Assembly and expire the
following year at the same time or until his
successor is selected.

The duties of said officer shall be as
follows, --

To issue credentials to ministers,

to keep a record of all the preachers and
evangelists within the bounds of the
Assembly,

to look after the general interests of the
churches,

to £ill vacancies either in person or by
sending someone who in his judgment
would edify the body of Christ,

and to act as moderator and clerk of the
General Assembly.

The General Overseer still moderates the General
Assembly, but no longer acts as clerk of it. The clerk of
the General Assembly is the General Secretary-Treasurer,
another member of the Executive Committee.

In addition to moderating the meetings, the General
Overseer can appoint members of committees and
parliamentarians to serve during the General Council and
General Assembly meetings (Minutes, 1994, p. 141). During
business sessions of both the General Council and General

Assembly, the General Overseer has the right to make

introductory remarks and privileged statements, e.g.
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whatever powers are ascribed him by Robert's Rules of Order.
He has the power to include songs, speakers, reports,
announcements, instructions, call for breaks, etc. The
General Council can be officially opened and an "Hour of

Prayer" be declared before dealing with agenda.

Confrontation

While ostensibly the Bible is the highest rule of order
for the Assembly, the Chair rigidly holds to parliamentary
procedure for management of the body. Robert's Rules of
Order governs the day. Deviations from parliamentary
procedure are rare and inconsequential to polity. On
occasions when conflict between the floor and the Chair has
been intense, the Chair has deferred that parliamentary
procedure must prevail or the Assembly would suffer
disorder.

For example, in the Tuesday morning, August 9, 1994,
General Council session, the researcher observed when a
member attempted to establish an "Order of the Day". The
Chair did not rule against the proffer of the member but
positioned that such would challenge the power of the
Moderator. He called for a vote by the body: "All those who
are in favor of the Chair being the ruling order of this

body, will say ‘'Aye'".



110

The issue was lost in a test of the power of the Chair.
Anyone voting "No" would have been rejecting the authority
of the General Overseer. However, the body's affirmation
that the General Overseer was the ruling order resulted in
the General Overseer's rejection of the member's proffer of
"Order of the Day", denying further discussion.

In summary, administration of the Assembly is an
executive function, which validates that the Executive
Committee has power to arbitrarily establish procedures and
change administrative policy. Authority granted by the
Assembly is broadened until the Executive Committee's power
influences the character and structure of the Assembly. The
General Overseer is the most powerful change agent of the

General Assembly.

Control of Business Meetings

Another example of the broad power which the General
Overseer possesses is apparent in a review of the 1994
General Assembly Session. After declaring the 1994 General
Assembly Business Session "open for business", the General
Overseer stated his instructions for the session:

1. Procedures to be guided by Robert's Rules of Order
1990. "Chair will do all within his power to
insure that we remain within these guidelines."

2. "Chair will also remind body that before Robert's

Rules of Order, we are governed by the Holy
Spirit."
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3. Chair observed that the General Council had been
commended for their decorum, and that it would be
his hope the same decorum would be observed in
this session.

4. Chair apologized for not being able to present a
printed agenda to delegates for the business
session. He explained that the time between the
last General Council (ordained ministers) meeting
and the business session (all delegates) had not
been adequate for printing of an agenda.

5. Chair instructed that as much as possible the
agenda would be scrolled on the overhead projector
(record kept by researcher, August 12, 1994).

Later in the session the General Overseer reminded
delegates that they had every right to full and free
discussion and he would do nothing to impede this right.
However, the Chair emphasized that the agenda was long, time
was limited, and all items not dealt with would be referred
back to the Executive Council for the agenda of the next
Assembly in 2 years.

A total of 2 hours and 30 minutes (150 minutes) had
been allotted for the General Assembly Business session.
The time was utilized as follows:

1. Business Session of 132 Minutes

a. 118 minutes
(a) instructions
(b) elections
(c) discussion
(d) voting
(e) resolutions.
b. 14 minutes
(a) privileged statements

(b) speeches (not related to the agenda)
(c) prayer.
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2. Early Adjournment of Business Session: 18 Minutes
before scheduled time for completion.

Summary

Some things which have accrued as responsibilities to
the General Overseer have not been duly authorized by the
General Assembly, but are assumed powers which have become
custom. An example of this is the presentation of the
General Overseer's Annual Address to all delegates,
typically on the opening night of the General Assembly. The
form of this address is not consistent and may be a mixture
of sermon and statistics indicating the good health of the
church. The text of this address is included virtually
verbatim in the respective Minutes.

A former member of the Executive Committee candidly
stated that the General Overseer probably inherited a lot of
traditional power from first General Overseer Tomlinson's
method of leadership: "Assistants to the General Overseer
tend to give him a lot of respect. He has a lot of power"

(personal communication, March 1994).
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CHAPTER IV

THE EXECUTIVE COMMITTEE:
PATH, TENURE AND SUBSEQUENT PLACEMENT

This research has demonstrated that authority and power
in the Church of God are largely vested in the Executive
Committee, 5 men nominated biennially by the General Council
and elected by the General Assembly. The composition of the
Executive Committee since 1968 has been: General Overseer,
First Assistant General Overseer, Second Assistant General
Overseer, Third Assistant General Overseer, and General

Secretary-Treasurer.'?

THE PATH TO THE EXECUTIVE COMMITTEE

The nomination of those who will serve on the Executive
Committee can only be made by ordained ministers (a small
percentage of the membership of the church) who attend the
General Council (a small percentage of all ordained
ministers) and who are present in the business sessions
during the nominating process (an even smaller percentage).
These men normally choose those of high visibility within
the church structure, and appointment to positions of high
visibility is controlled by those on the Executive

Committee.

2por a 1listing of the specific duties of these various
offices, see Appendix B.
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There are no political groups, signs, or campaign
speeches at the General Council. Delegates vote for those
they know. Candidating is informal and unofficial. No one
publicly announces intentions for an executive office. High
visibility is correlated with the possibility of election.
Preaching at campmeetings, conferences, conventions, writing
letters, contacting friends, publishing articles or books,
etc., are avenues to communicate ambitions for leadership.

By the time balloting begins there is often a consensus
of leading candidates, a "verbal" roster. It is not
uncommon for the General Overseer to be nominated on the

first or second ballot.

Current Executive Committee Members

A look at the route the members elected in 1994 took to
the Executive Committee indicates a pattern or path leading
to election. The following table indicates their first year
on the Committee (some have served more than once), where
they served immediately prior to being elected to the
Committee for the first time, and whether or not they were
appointed or elected to their pre-Committee position. If
they were elected to their last pre-Committee position, the
item in parenthesis indicates their place of appointment

immediately preceding that election.
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CHART 23

ROUTE TO THE EXECUTIVE COMMITTEE
I FOR THOSE ELECTED IN 1994

First Year Method of Prior Appointment:
Name on Committee Prior Appointment & Location
Atkinson 1994 ECA: SO-Alabama
McGuire 1994 Elected: Assistant Director of

Evangelism and Home
Missions [Cleveland]
(ECA: SO-North Carolina)

Fisher 1989 ECA: SO-North Carolina

White 1982 ECA: SO-Alabama

Hughes 1966 ECA: President of Lee College
ECA Executive Committee Appointment

Elected = Nominated by General Council
Elected by General Assembly

SO State Overseer

The career paths of present Executive Committee members
are given in Appendix E. They took a shared route to the
Committee: that of being a State Overseer, particularly of
a large southern state. Three of them, Atkinson, Fisher,
and White, moved from Alabama, North Carolina and Alabama,
respectively, into Executive Committee positions. Alabama
and North Carolina are two of the largest church membership

states in the movement (see Appendix F).
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Dennis McGuire's immediate pre-Committee position was
that of Assistant Director of Evangelism and Home Missions,
an elected position. Three men within the last 25 years
have gone directly from Director of Evangelism and Home
Missions (Nichols, 1978; Crowley,1982; Knight,1970) to the
Executive Committee.

Ray Hughes has served on the Executive Committee longer
than any other man. Immediately prior to his first election
to the Committee in 1966, he served as President of Lee
College, a position appointed by the Executive Committee in
conjunction with the Lee College Board of Directors.

Both McGuire and Hughes served as State Overseers,
appointed by the Executive Committee, in their positions
immediately prior to the ones they held when elected to the
Executive Committee. McGuire served as State Overseer of
North Carolina and Hughes as State Overseer of
Maryland/Delaware/DC.

The following chart indicates routes other men have
taken to the Executive Committee in the last 25 years.
Analysis of pre-Executive Committee appointments and
elections indicates a similar pattern leading to election to

the Executive Committee.
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Executive Committee Members: 1970-1990

CHART 24

ROUTE TO THE EXECUTIVE COMMITTEE: 1970-1990

First Year Method of Prior Appointment:
Name on Committee Prior Appointment & Location
Rice 1990 ECA: SO-Florida
Nichols 1986 ECA: SO-Florida
Vest 1986 ECA: President of Lee College
Crowley 1982 Elected: Director of Evangelism

and Home Missions
(ECA: SO: Northern Ohio)

Hart 1982 ECA: SO-Florida

Thomas 1978 ECA: SO-North Carolina
Culpepper 1974 ECA: SO-South Carolina

Lowery 1974 SA: Pastor: North Cleveland, TN
Timmerman 1974 ECA: SO-Georgia

Byrd 1972 ECA: SO-Georgia

Knight 1970 Elected: Director of Evangelism

and Home Missions
(ECA: SO-Indiana)

Lane 1970 ECA: SO-Alabama

ECA = Bxecutive Committee Appointment

Elected = Nominated by General Council
Elected by General Assembly

SA State Appointment

SO State Overseer
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Chart 24 indicates the route to the Executive Committee
incorporates being the State Overseer of a large, usually
southern, state. Between 1970 and 1994 three State
Overseers came from Florida, two from Georgia, and one each
from North Carolina, South Carolina, and Alabama, to the
Executive Committee. These are the largest states in
membership (see Appendix F).

One member, Lamar Vest, moved to the Executive
Committee directly from a position of appointment by the
Executive Committee. Vest was serving as President of Lee
College when he was elected to the Committee.

T.L Lowery had been a noted tent evangelist, drawing
thousands to his crusades, before beacoming Pastor of the
North Cleveland Church of God in Cleveland, TN. He served
as Pastor of the North Cleveland church immediately before
his election to the Executive Committee. The North
Cleveland Church of God is touted as the "oldest continuing
congregation in the Pentecostal movement" (Conn, 1981,
foreword). It is commonly referred to as the "headquarters"
church. Many church officials have their membership at the
North Cleveland Church. There is a general consensus that
the Executive Committee strongly influences who will serve
as Pastor of the North Cleveland Church of God.

Two other men during this period came to serve on the
Executive Committee from the elected position of Director of

Evangelism and Home Missions. Both of these men served as
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State Overseer immediately prior to their election as
Evangelism Director: Raymond Crowley as State Overseer of
Northern Ohio and C.B. Knight as State Overseer of Indiana.
Though not as large as the southern states previously
mentioned, Northern Ohio and Indiana are two of the larger
states.

The Executive Committee, which assumes responsibility
to place executives who tenure, does participate in some
appointments made on the state level. For example, though
not formal policy, the Executive Committee may request a
State Overseer to hold a church open for special
appointments. While a particular church may not be
specified, larger churches are the genre. Though Executive
Committee members rarely return to pastoring, placing them
(such as a State Overseership) when they tenure increases
the probability that a man from the same state will receive
an Executive Committee appointment. Many of those who have
served as an Executive Committee appointee do return to
pastoring.

In addition, there are junior executives on the state
level, e.g., Youth and Christian Education Director, State
Evangelism Director. Their appointment to other states is
often a complicated endeavor of rotating men to accommodate
the recommendations of the Executive Committee. In effect,
the Executive Committee does influence appointments outside

its official, authorized portfolio.
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THE EXECUTIVE COMMITTEE AND TENURE

A man may hold one particular office on the Executive
Committee no more than four consecutive years. Election to
any other Executive Committee position (or combination)
cannot consecutively total more than 8 years, i.e., one
cannot remain in one position, such as Third Assistant
General Overseer, for 8 years. However, one may be in a
particular post for 4 years and hold one or more of the
other positions on the committee for the remaining 4 years.
It is possible that one man could hold 4 different positions
on the committee in his 8 years (Hughes 1966-1974).

A member who completes 8 years on the Executive
Committee is eligible for re-election at the next General
Assembly (in 2 years) if he remains in good standing with
the denomination. The filing of monthly ministerial reports
and maintaining ethics of ministry are sufficient to
maintain eligibility, i.e., if a member's ordination is
valid, he can be elected.

By polity, the Church of God is not partisan. It
publicly disclaims political infrastructures. The
implication is that leadership is divinely directed: (1)
through the democratic right of the General Council to
nominate candidates to the larger body of the Assembly, (2)
through the democratic vote of the General Assembly Business
Session, (3) through the appointments of personnel by the

Executive Committee, and (4) by supernatural direction of
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the Holy Spirit. Whether by divine selection, democratic
vote, or executive appointment, leadership in the Church of
God has remained in the hands of a few men from World War I
to the era of computer chips and global corporate mergers.
Data support that tenuring of executives in the Church of
God is consistent with centralized power to minority
leadership.

Analysis of the terms of the men who have served on the
Executive Committee further confirms their level of power.
In looking at the number of men who have served on the
Executive Committee, the number of years served, and
placement after achieving tenure on the Committee, two
specific areas will be addressed:

1. Once elected to the Executive Committee, is a
member able to determine his future placement?

2. Do those on the Executive Committee possess the
ability to create a route for others to be elected

to the Executive Committee? If so, how is this
done?

For purposes of analysis, this study of tenure patterns
is divided into two segments: Pre-Tenure (1924-1946) and
Post-Tenure (1948-1994). The rationale for this division
follows.

Though the first Executive Committee was formed in the
year of 1917, the 1923 impeachment of first General Overseer
A.J. Tomlinson was followed by a period of reorganization

beginning in 1924. Two of the initial Twelve Councillors
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(as the Executive Committee was called at that time) were
impeached with A. J. Tomlinson in 1923 (Conn, 1955, p. 325).
They were George T. Brouayer and S. O. Gillaspie.! This
study of tenure begins with 1924, the year of the
reorganization.

A tenure limitation, creating an 8-year maximum of
uninterrupted membership on the Executive Committee, was
passed in 1946. Although it was made retroactive, its
effect was not felt until the 1948 General Assembly. There
was no elected executive who was ineligible for re-election
in 1946. As of 1948, two (Jernigan and Chesser) reached
tenure limitation.

According to church historian C. W. Conn (1955, p.
263):

It is a truism that perpetuated authority

often tends to become autocratic, or to draw a

clique around itself. The Church of God was

anxious lest it should someday face such an

eventuality, so this revolutionary Assembly [1946]

decreed that all general officials of the Church

and the Council of Twelve should be limited to

four-year tenures...The Church had become

determined on the idea of limited tenures for

those whose authority was administrative, or who

possessed powers of appointment.

In order to understand the effect of the tenure

limitation, the first division of this study ends with 1946,

13gome older Church of God of Prophecy members (of which A. J.
Tomlinson was General Overseer until his death) still call the
Church of God the "Ten Elders" Church. This name came from the
fact that the elders were divided 10-2 on the impeachment of A. J.
Tomlinson.
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the year tenure limitation was passed. The period of 1924-
1946 is called the Pre-Tenure Period.

The second division begins with 1948, the year tenure
limitation first affected an incumbent, and continues
through the 1994 General Assembly. Men elected in the 1994
General Assembly were elected to serve until August of 1996.
This second division (1948-1994) is called the Post-Tenure
Period.

The Assembly of 1946, in addition to passing the
limitation on tenure, also voted that the Assembly become
biennial rather than annual. Therefore, the Pre-Tenure
Period (1924-1946) covers 23 General Assemblies and the
Post-Tenure Period (1948-1994) covers 24 General Assemblies.

A third division will be analyzed. The 4 men who
served both before 1946 and after 1948 will be considered in
a separate analysis, comparing their length of service
before and after the tenure limitation was established.

With the exception of the years 1926-1931, Executive
Committee positions from 1924 to the present have been full-
time salaried positions. From 1926 to 1931 the Council of
Elders (Council of Twelve) and the General Overseer
comprised the Executive Committee. Since the Council of
Twelve (1926-1931) were not necessarily employed or salaried
by headquarters, did not have to relocate to Cleveland, and
did not have daily responsibility for the general management

of the Church of God, they are excluded from this analysis.
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Tenure of the Executive Committee Members:
Pre-Tenure (1924-1946)

[ W
CHART 25

PRE-TENURE EXECUTIVE COMMITTEE: 1924-1946
Elections and Years Served

i Number of Number of Number of
Elections/Name Elections/Name Elections/Name
13 EJ Boehmer 5 EC Clark 1 JD Bright
13 SW Latimer 4 EL Simmons 1 AV Beaube

9 JH Walker, Sr. 4 JS Llewellymn 1 JB Ellis
7 RP Johnson 2 TS Payne 1 PH Walker
1 EW Williams

Total Number of Positions: 62

Total Number of Men: 13
Number of Elections Per Man: 4.8
Number of Years Served Per Man: 4.8

(Each election = 1 year)

|

There were a total of 62 positions available for
election during the years 1924-1946. Thirteen (13) men were
elected to fill these 62 positions. Since each election was
only for one year, the number of elections and the number of
years are equal. Therefore, each man served an average of
4.8 elections and an average of 4.8 years.

Two men (Boehmer and Latimer) held 42% of the available
positions on the Executive Committee between 1924 and 1946.

Fifty-seven percent (57%) of the available positions were
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held by only three men (Boehmer, Latimer and J.H. Walker,
Sr.). Eighty-nine percent (89%) of the available positions
were held by a little more than half (54%) of the men

elected.

_______—_———_—___—‘_—————_—--———_——-__-_——_-——-_———-—"'———|

CHART 26

1924-1946: NUMBER OF MEN
AND PERCENTAGE OF OFFICES HELD

Percentage of
Offices Held: 42% 57% 80%

Number of Men: 2 3 7
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Tenure of the Executive Committee Members:
Post-Tenure (1948-1994)

CHART 27

POST-TENURE EXECUTIVE COMMITTEE: 1948-1994
Elections and Years Served

Number of Number of Number of
Elections/Name Elections/Name Elections/Name
*11 RH Hughes 4 HR Morehead 3 AM Phillips
4 JD Nichols
8 CB Knight 4 CR Spain 2 WC Byrd
4 FJ Timmerman 2 GW Lane
7 WH Horton 4 RL Vest 2 RE Williams
4 HD Williams 2 VD Hargrave
6 CW Conn 4 RL Carroll 2 RJ Hart
4 JA Cross
*5 Robert White 4 EC Thomas 1 GD Rice
4 RE Crowley *1 WL Atkinson
4 JF Culpepper *1 D McGuire
4 TL Lowery
*4 RE Fisher

Total Number of Positions: 105
Total Number of Men: 27

Number of Elections Per Man: 3.9
Number of Years Served Per Man: 7.6
(Each election = 2 years)

*Presently Serving on the Executive Committee

“Though each election normally represents two years in the
Post-Tenure Period, four of the elections represent a total of
four, rather than eight, years served. R.L. Carroll and A.M.
Phillips died while in office. The differential (of number of
years not being twice the number of elections) is due to the
elections of replacements to finish their unexpired terms.
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There were a total of 105 positions available for
election during the years 1948-1994. Twenty-seven (27) men
were elected to fill these 105 positions. Since each
election was for 2 years, the number of years served is
almost twice the number of elections per man (see footnote
14 for explanation). Therefore, each man served an average
of 3.9 elections and an average of 7.6 years.

A total of 25% of the 105 positions available during
these years were held by only three men (Hughes, Knight and
Horton). Over one-third (35%) of the available positions
were held by only five men (Hughes, Knight, Horton, Conn and
White.) Eighty-five percent (85%) of the positions
available from 1954-1994 were held by a total of 18 men.

One hundred and five men could have conceivably held these

one hundred and five positions.

CHART 28

1948-1994: NUMBER OF MEN
AND PERCENTAGE OF OFFICES HELD

Percentage of
Offices Held: 25% 36% 85%

Number of Men: 3 5 18
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Comparison: Pre- and Post-Tenure

Members were elected to the Executive Committee an
average of 4.8 times before tenure came into effect.
Afterward, they were elected an average of 3.9 times. Based
on the number of elections, it would seem that the
limitation did influence the number of times Executive
Committee members were re-elected.

However, with the advent of the biennial Assembly,
elections were for 2 years. Therefore, before tenure each
man served 4.8 years in office. Afterwards, each man served
a total of 7.6 years in office. Average time on the
Executive Committee increased more than 58% after the

statute of limitations was effected.
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Tenure of Executive Committee Members Who
Served Both Before and After Tenure Limitation

(e = e e S ———

CHART 29

MEN WHO SERVED BOTH PRE- AND POST-TENURE
Elections and Years Served

Pre-Tenure Post-Tenure
Name Elections/Years Elections/Years
Z Tharp 7 7 4 8
EP Paulk 3 3 2 4
HL Chesser 3 3 3 6
Total 13 13 9 18
Average 4.33 4.33 3.0 6
(JC Jernigan* 3 4 1 2)
Pre-Tenure: Each election = 1 year
Post-Tenure: Each election = 2 years

*Not included in this analysis, since his service was
ended by the tenure limitation being made retroactive.
His tenure was up in 1948.

o ep——p— g

J. C. Jernigan served a total of 4 years during this
transition period. When the limitation on tenure was passed
by the Assembly in 1946, it was made retroactive. Jernigan
had already served 2 one-year terms and was re-elected at
the 1946 Assembly for the newly-instituted two-year term of
office. He was ineligible for re-election in 1948. Since
he was affected by the tenure limitation, he is not included
in the analysis of Pre- and Post-Tenure Executive Committee

Members.
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The 3 men who were serving during the time of the
introduction of the tenure limitation, and were not affected
by the limitation during the Pre-Tenure Period, served
longer Post-Tenure than they did Pre-Tenure. Before
limitation, they served an average of 4.3 elections and 4.3
years. After tenure limitation came into being, they served
an average of 3.0 elections representing 6 years, more than

a 30% increase in number of years served.

General Overseer: Tenure Limitation

The one place where tenure limitation seems to have had
its intended effect is in the office of the General
Overseer. An analysis of the years of service in that
particular office reveals a significant pattern.

Before his impeachment in 1923, first General Overseer
A.J. Tomlinson served 14 years in that position. He had
been elected on a yearly basis from 1909 to 1913. In 1914,
he was installed as General Overseer for life.

But on June 21, 1923, Tomlinson was accused of 15
points of wrongdoing by a committee of elders. The
Executive Council had called a meeting of the Elder's
Council to evaluate matters of concern, whether they were
worthy of consideration, and what action should be taken on

them.
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One of the more publicized of these fifteen points was
mismanagement of funds. Tomlinson maintained that he had on
occasion borrowed from funds to help pay bills for budgets
in deficit, and that he had not used church money for his
own purposes.

Tomlinson was impeached in 1923. According to Church
of God historian C. W. Conn (1955, p. 190), Tomlinson
founded another organization (now called the Church of God
of Prophecy) and served as General Overseer of it for the
remainder of his life.

F. J. Lee became General Overseer at the 1923 General
Assembly. From that time until the passing of the tenure
limitation in 1946, four General Overseers served the Church
of God. Lee continued to serve until his death, and was re-
elected to serve another term even while on his deathbed.
His successor, S. W. Latimer, served a total of 7 years.
Latimer was followed by J. H. Walker, Sr., who served a
total of 9 years. J. C. Jernigan served a total of 2 years

before tenure was established in 1946.
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CHART 30

TENURE OF GENERAL OVERSEERS

Pre-Tenure General Overseers: 1924-1946

Years Served Name
7 S. W. Latimer
9 J. H. Walker, Sr.
16 2 Overseers Average: 8 years each
Post-Tenure General Overseers: 1948-1994
Years Served Name
6 R. H. Hughes
6 W. H. Horton
4 H. L. Chesser
4 J. A. Cross
4 C. W. Conn
4 E. C. Thomas
4 R. E. Crowley
4 R. L. Vest
2 H. R. Morehead
2 C. B. Knight
40 10 Overseers Average: 4 years each
Pre-Tenure Average Post-Tenure Average
8 years 4 years

Not included in this analysis:
1. Pre-Tenure GO who was affected by tenure limitation:
J. C. Jernigan
2. Two GO's who died in office:
F. J. Lee (Pre-Tenure)
R. W. Carroll (Post-Tenure)

*Hughes has actually served over 6 years in this office
because he filled a few months of an unexpired term due
to the death of R. Leonard Carroll.
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The 2 men who died in office while serving as General
Overseer, F. J. Lee (Pre-Tenure) and R. W. Carroll (Post-
Tenure), are not included in this analysis. They were
elected to terms longer than they fulfilled, and it is not
known how many times they would have been elected had they
lived. J. C. Jernigan, who served in the Pre-Tenure time
but was affected by tenure limitation because it was made
retroactive, is also not included.

The 2 General Overseers included in the study who
served in the Pre-Tenure period averaged 8 years of service.
The 10 General Overseers who have served in the Post-Tenure
period have averaged 4 years in office.

The effect of the tenure limitation upon the office of
General Overseer was to reduce to one-half the length of
time men served in that office. Though Hughes and Horton
have each been elected 3 times (6 years each), the average
for Post-Tenure General Overseers is 4 years.

Each General Overseer in the Post-Tenure period has
tenured. Those who only served 2 years had already served 6
years on the Executive Committee as an assistant to the
General Overseer. In fact, every General Overseer in the
Post-Tenure Period (1948-1994) has served in that position
until he reached tenure.

If the will of the Bishops' Council (General Council)
was to limit to 4 years the term of General Overseer, the

limitation has been effective. However, similar to the
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tenure limitation of 8 consecutive years on the Executive
Committee, what the tenure limitation of 4 consecutive years
in the General Overseer's office seems to have done is to
essentially insure that a person elected General Overseer

will serve until he reaches tenure.

Summary: Analysis of 1924-1994

From 1924 to 1994 the Church of God increased
membership from 23,560 to 3,646,409. During this same
period only 44 men have filled all of the 194 positions on
the Executive Committee. While a total of 194 men could
have been elected, in actuality, 44 men have been elected an
average of 4.4 times.

Though the two divisions of Pre- and Post-Tenure cover
approximately the same number of General Assemblies (23
versus 24), the membership growth rates in these two periods
are quite different. Membership increased over 5 times
between 1924 and 1946, from 23,560 to 115,978. From 1948 to
1994 membership increased over 27 times. This is a 540%
differential in rate of increase during the two time
periods.

Yet, only 31 men have been elected in the Post-Tenure
period, as compared to 21 in the Pre-Tenure period (numbers
include the four men who served in both the Pre- and Post-

Tenure Periods). This is only a 50% increase in the number
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of men elected to the Executive Committee in the Post Tenure
period, as compared with the Pre-Tenure period. The 50%
increase in number of men elected was during the period that
membership increased 540%.

Since tenure limitation was instituted in 1948, 60% of
Executive Committee members have served the 8 consecutive
years allowable. C.B. Knight has served the maximum 8 years
on 2 different occasions. While membership has grown, the
authority and power of the Executive Committee have

continued to be vested in a few leaders.

TENURE PATTERN: ELECTION, RE-ELECTION AND CHOICE ASSIGNMENTS

One of the premises of this research is that power is
vested in those who control resources. Having established
that the Church of God is a social institution, there is a
further assumption that executives in bureaucracy tend to
maintain positions protecting vested interests.

Berger (1969) characterizes career executives as those
perceived by followers to represent the cosmic boundaries of
the organization. In other words, the executive becomes a
representation of the meaning and goals of the organization.
Support of executives is tacitly perceived as support of the
organization. To oppose an executive is tantamount to

opposing the organization.



136

Crews, (1990) in his study of the Church of God,
emphasized the power of the Executive Committee. He cited
evidence of officials raising their own salaries, and
posturing for re-election:

"In spite of the limitation on tenure [1946], a small

group of older clergymen still held the highest

positions in the Church of God from the 1950's until

the late 1980's. At the end of tenure in one office,

they simply moved into another" (1990, p.34).

The probability of re-election is correlated with the
perception of followers that the executive is serving
corporate interests. The paradox is that executives are

instrumental in developing the organizational ethos, and may

potentially do so as a strategy for retaining power.

A Classic Example of the
Pattern of Election and Re-Election

Dr. Ray H. Hughes, presently a member of the Executive
Committee, claims the distinction of having served on the
Executive Committee longer than any other man. He has
actually served on the Executive Committee on 4 different
occasions, in addition to his consecutive elections. He has
reached tenure limitation on 2 different occasions, gone off
the Committee, and then been re-elected. Following is
Hughes' career path, beginning with his last position before

receiving an appointment from the Executive Committee.



Beginning
the Year:

1948
1952

1956
1960

1966

1974

1976

1982
1984

1986

1990

1992

ECA
Elected

SA
SO

CHART 31
CAREER PATH:

FIRST ASSISTANT GENERAL OVERSEER RAY H. HUGHES

(Beginning with last position prior to

first appointment by the Executive Committee)

Method of

Position Selection
Pastor: N Chattanooga, TN [sA]

General Director of Youth

and Christian Education [ECA] *
State Overseer: Maryland/Delaware [ECA]
President: Lee College [ECA]
EXECUTIVE COMMITTEE ELECTED

1966
1968
1970
1972

State Overseer: Georgia

EXECUTIVE COMMITTEE

1976
1978
1980

President:
President:

EXECUTIVE COMMITTEE

1986
1988

Third Assistant General Overseer

Second Assistant General Overseer
First Assistant General Overseer

General Overseer

(ECA]

ELECTED
First Assistant General Overseer
General Overseer

General Overseer

Lee College [ECA]
School of Theology [ECA]
ELECTED

First Assistant General Overseer
First Assistant General Overseer

Independent Evangelist

EXECUTIVE COMMITTEE

1992
1994

n

ELECTED
Third Assistant General Overseer
First Assistant General Overseer

Executive Committee Appointment
Nominated by General Council

Elected by General Assembly

State Appointment
State Overseer

* Now an elected position.
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Prior to Hughes' election to the Executive Committee in
1966, he served 14 years of executive appointments in 3
places, General Director of Youth and Christian Education,
State Overseer of Maryland/Delaware and President of Lee
College. He then served full tenure (8 years) on the
Executive Committee, including the position of General
Overseer for 2 years.

He moved from the position of General Overseer to State
Overseer of Georgia, one of the largest states in
membership. The next Assembly he was re-elected to the
Executive Committee as First Assistant General Overseer.

Two years later, he was re-elected General Overseer and
served in that position for 4 years (the maximum allowable
in one position on the Committee). After 6 years on the
Committee, he was reappointed as President of Lee College.
Re-election to the Committee would have necessitated being
in a position subordinate to General Overseer.

Hughes served 1982-1984 at Lee College and 1984-1986 as
the President of the School of Theology, making his absence
from the Committee a total of 4 years. 1In 1986 he was again
elected as First Assistant General Overseer, a position to
which he was re-elected in 1988.

At the 1990 Assembly, after Lamar Vest was nominated
for General Overseer, Hughes asked to make a privileged
statement in which he indicated that he would seek to do

evangelistic ministry. He withdrew his name from
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nomination, effectively stalling efforts to elect him to one
of the remaining four positions on the Committee.

However, 2 years later, he was re-elected to the
Committee as Third Assistant General Overseer. In 1994 he
was elected as First Assistant General Overseer. He now has
4 years (2 terms) remaining before again reaching tenure
limitation.

Two of the three times he has come off the Committee,
Hughes has received Executive Committee Appointments--first
as State Overseer of Georgia (one of the largest states in
membership at that time--now divided into two: North Georgia
and South Georgia) and second as President of Lee College.
On the third occasion, when he announced to the delegates
his decision not to be re-nominated, he chose to become an
international evangelist.?

Hughes' pattern of election and re-election is unique
because of his lengthy service record. However, others
share this On-Off-On pattern (see Chart 32). The pattern is
repeated on a lesser scale with 4 other men who have been
elected to the Executive Committee, filled other positions,
and were then re-elected to it during the Post-Tenure

period.

“Hughes is well-known in Pentecostal circles. He currently
serves as Chairman of the Pentecostal World Conference.
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W
Chart 32

EXECUTIVE COMMITTEE MEMBERSY*
i Election and Re-Election: On - Off - On

Name Years Years Off/ Years Placement After
On Placement On Last Tenure

CB Knight 8 4/ President: 8 President:
School of School of
Theology Theology

WH Horton 6 2/ SO: South 8 Retired

Carolina

CW Conn 4 6/ Editor 8 President:
in Chief Lee College

R White 4 6/ President: 6 Presently
School of Serving on
Theology Committee

* This chart does not include Ray Hughes because his
career path is indicated in Chart 31.

Analysis of Areas of Service of Post-Tenure Men
Upon Leaving the Executive Committee

Three men presently serving on the Committee (Fisher,
McGuire and Atkinson) have not yet reached tenure on their
first terms. McGuire and Atkinson have each been elected
once, while Fisher has been elected four times. They may be
in the process of beginning the pattern of election and re-
election in their own careers. Since this is unknown, they

are excluded from the following analysis.
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There are 5 men who have served on the Executive
Committee, exited, and then returned to the Executive
Committee. Because this analysis is of placement upon
leaving the Committee, these men will be counted more than
once in the following analysis. In fact, they represent 21%
of the 32 placements after tenure in the Post-Tenure (1948-

1994) period.



CHART 33

ANALYSIS OF PLACEMENT OF MEN UPON EXITING THE

EXECUTIVE COMMITTEE: 1948-1994
(Total of 32 Exits)

EXECUTIVE COMMITTEE APPOINTMENTS
Overseers of Large States

VD Hargrave - South Carolina
RJ Hart - South Carolina
WH Horton - South Carolina
FL Timmerman - South Carolina
HR Morehead - Florida
RC Crowley - Florida
JA Cross - Florida
RH Hughes - Georgia

North Georgia
North Carolina

JF Culpepper
HD Williams

RE Williams - Tennessee
JC Jernigan - Virginia
RR Walker - Kentucky

Presidents of Colleges:
RH Hughes - President of Lee College

41°%

16%

CW Conn - President of Lee College

CB Knight - President of School of Theology

CB Knight - " [two separate occasions]

R White - President of School of Theology
Other Appointments 9%

RL Vest - Director of Media Ministry

JD Nichols - Director, Department of

Benevolence
CWw Conn - Editor-in-Chief

ELECTED BY THE GENERAL ASSEMBLY
GD Rice - Assistant Director:
World Missions
CR Spain - Director: Evangelism
and Home Missions

RETIRED
WH Horton, EC Thomas, WC Byrd, GW Lane

DIED IN OFFICE AM Phillips, RL Carroll
OTHER

TL Lowery - Pastor
RH Hughes - International Evangelist

HI. Chesser- Elected, but ineligible to serve.

142
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Appointment as State Overseer of a large southern state
is the most frequent placement of men leaving the Executive
Committee. A total of 41% have gone to Georgia, Florida,
North Carolina, South Carolina, Tennessee, Virginia and
Kentucky.

The next largest placement (16%) is to the presidency
of Church of God colleges. Three times men have gone to be
President of the School of Theology (Knight twice and White
once) and twice men have gone to be President of Lee College
(Hughes and Conn) . Both schools are geographically located
in Cleveland, Tennessee, between the church's publishing
house and general headquarters.

Thirteen percent retired (Horton, Thomas, Byrd, Lane).
Nine percent of the time men have left the Committee to
serve in other significant appointments. Conn became
Editor-in-Chief, Nichols became Director of the Department
of Benevolence, and Vest became Director of Media Ministry.

Seven percent were elected by the General Assembly to
other positions (Rice to Assistant Director of World
Missions and Spain to Evangelism and Home Missions
Director). The same percentage (7%) died while in office
(Phillips, Carroll).

One man, Lowery, left the Executive Committee to begin
a church. Hughes left once to become an International
Evangelist. H. L. Chesser, upon learning that he was

ineligible (because of tenure limitation) to serve in the
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office to which he had been elected, chose to resume
pastoring (personal communication, July 23, 1996). These

three men represent nine percent (9%).

Summary

Executive Committee members of the Church of God have
significant leverage to negotiate their own future through
control of resources, control of the appointment process,
and control of their itineraries and travel schedules.
Having control of the General Evangelism Fund provides
resources to be present at high visibility events.

High visibility is correlated to election and re-
election, because men vote for those whom they know and
perceive as leaders. They are familiar with certain men
from their appearances as Camp Meeting and General Assembly
[worship service] speakers, seminar and conference
presenters, department heads, etc. These are all avenues of
high visibility which are granted or confirmed by the
Executive Committee.

A further consideration is that the Executive Committee
appoints or affirms men to over 400 positions. Many of
these appointees very likely are in attendance at the
General Council sessions and constitute a significant

percentage of those in attendance at business meetings.
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Exposure to mass audiences and high visibility in the
general church are crucial components for election. The use
of status to grant exiting Executive Committee members a
significant place in the leadership structure is

traditionally accepted as standard procedure.



146

CHAPTER V

IMPLICATIONS AND CONCLUSION

IMPLICATIONS

In less than 100 years the Church of God has developed
a corporate structure serving 3+ million members in 130+
countries and territories. The power to control resources
of the general church has progressively been vested in
executive leadership. This research supports that those
providing funds, i.e., parishioners and local churches, have
little or no control over management and disbursement of
funds. As previously indicated, there is neither
presentation nor formal discussion of general church income
or expenditures during polity sessions of the General
Assembly.

As membership and income to general headquarters
increased, financial resources became sufficient for an
international leadership structure with multi-level
management. Gradually, executive decisions were made to
disclose less financial information to church constituency.
Abbreviated financial information in the Minutes was
cosmetic and insufficient for meaningful interpretation.
Laity and ministers in non-executive positions increasingly
were distanced from knowledge of the inner-workings of the

organization.
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In addition to supervision of budgets, the men on the
Executive Committee have direct influence and/or control
over their own salaries and perks, i.e., travel itineraries
and expense allotments, housing, mileage, retirement plans.
Executive Committee members also receive love offerings and
gifts for speaking engagements, in addition to their salary,
mileage and per diem.

Berger (1967, p. 142) has observed of bureaucracies:
"The marketing of any commodity, material or otherwise, to a
modern mass public is an exceedingly complex and expensive
operation." In most centralized organizations, risks,
crises and the unpredictable encourage bureaucrats to
preserve bureaucracy, even at the risk of alienating
constituents who fund the organization. Executives protect
vested interests while minimizing personal risks.

The Executive Committee has the power of nomination and
appointment of most general church leadership positions,
with minimal "checks and balances". As a rule, members of
the Executive Committee have direct control over their own
professional careers after they have served on the
Committee.

In "Re-Inventing the Corporation" Nesbitt and Aburdene
(1985, p. 252) conclude that the future belongs to those
corporations willing to "end up with something like a
holding company with a lot of...little subsidiaries". The

Church of God has not developed a lateral model of
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management. Appointment and delegation are never far from
the power of the Executive Committee. The increase of power
of the Executive Committee has correlated with bureaucratic
expansion. Resources are dominantly controlled from the
Executive Committee. It is an oligarchical hierarchy with a

few ruling the many.

M

CHART 34

RELATIVE SIZES OF BODIES
1992 Statistics

SIZE PERCENTAGE PERCENTAGE OF
OF OF ORDAINED TOTAL CHURCH
BODY MINISTERS MEMBERSHIP
(6,981) (2,719,780)
General
Assembly 2,740 * 0.10%
General 1676- 24%- 0.06%-
Council 2454 35% 0.09%
Executive
Council 24 0.34% 0.00088%
Executive
Committee 5 0.07% 0.00018%

*Not able to determine this number, because the floor
count did not distinguish between ministers and laity.

ﬁ

Chart 34 underscores the non-existence of popular

democracy in the Church of God. The largest polity body
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represents only 1/10th of 1% of church membership. The
Executive Committee, which dominantly controls the resources
of the Church of God, represents only 18/100,000th of 1% of
the Church of God.

This study has refuted the premise represented in
Church of God Minutes that the biennial international
General Assembly holds the power and authority to govern the
church. Adaptation of Harrison's model for studying
authority and power in the American Baptist Convention to
analyze Church of God data demonstrated that five elected

executives possess the power through control of resources.

The Four Polity Bodies of the Church of God

Amount of Power Size of Bady*
Namec of Body
Exclusive
Comoeene Exccutive Committee ------- > /00018
Limited
Loeoemnee Exccutive Council --------- > .00088%
Little

> J— General Assembly -------- /
/ .10%

*Percentage of 1992 total
Church membership
(2,719.780)
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General Assembly Minutes (1994, p. 139) define the
General Assembly, the biennial meeting of registered lay
members and ministers, as "having full power and authority
to designate the teaching, government, principles and
practices" for all local churches composing said Assembly.
Numerous publications and historical works by Church of God
authors fail to corroborate the democracy theme of the
Minutes.

Church of God Polity, by R. H. Gause (1973, p. 89),
acknowledges that the General Assembly is the "highest court
of authority in decisions pertaining to doctrine, practice
and polity". After stating that ministry and laity in the
General Assembly compose the highest court, Gause then
proceeds to emphasize that the Assembly is non-judicial. He
restates (1973, p. 92) from the Minutes that the Assembly is
intended for the primary purpose to "search the Scriptures,
and to expound principles of life, faith, and church
government . " Gause is not at variance with the Minutes.
His purpose in writing is to define a process rather than to
analyze power and authority. His efforts are directed to
codifying Church of God polity as stated in the Minutes and
ostensibly practiced in accordance with the Minutes.

Two former General Overseers of the Church of God who
have authored works about the church, Ray H. Hughes and
Charles W. Conn, are among those who have proffered that

democracy characterizes the organization. Hughes, in Church
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of God Distinctives (1983, p. 100), asserts: "The control of
the Church of God rests with the ministry and the laity,
which form a governing body called the General Assembly of
the Church of God with the Bible as its final authority."

In further explanation, Hughes positions that the
Church of God is neither autocratic, oligarchical, nor
democratic, though this is in contradiction to his statement
indicating a General Assembly with decisions democratically
made by ministers and laity. He did acknowledge
centralization, thus conceding concentration of power, and
rationalized that such concentration contributes to a
healthy structure. Hughes (1968, p. 102) declares that
"centralized government is not dictatorial, as the
uninformed would assume; but leaders elected by the whole
church govern by the consent of the governed." He does not
offer evidence of accusations of dictatorial powers.

Neither does he attempt to define resources or designate
offices and persons who control organizational resources.

Official church historian Conn (1955, p. 69) offers:
"With this centralization of government and democratic
policy would come concentration of strength, energy, and
magnetism. It was felt that the Divine order had been
found." His primary focus is a definitive history of the
Church of God. References to properties, monies, and
numbers of personnel are historical notes with a secondary

function of indicating respectable growth of the
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denomination. Conn does not have the purpose of
sociologically differentiating between authority and power
in his history of the Church of God.

Added to the Church (1987) is an official membership
manual for use by local churches and published by Pathway
Press. The purpose of the manual is to familiarize
membership candidates with the history and doctrine of the
Church of God. Author Bill George explains Church of God
government as being a healthy combination of episcopal
(officials rule) and congregational (the people make all the
decisions in a democratic manner).

Discussion of authority and power is absent from each
of the above efforts to describe Church of God government
and polity. Such was not the purpose the authors had in
writing. All seem to accept, or at least do not openly
question, that the General Assembly in validating polity has
the power.

The path of this study has led to the conclusion that
the General Assembly does not have full power and authority.
The assumption that the General Assembly is the power force
within the Church of God lacks evidence for support. The
difference is between the formal printed polity and actual
operation. Function indicates that those who hold the power
are the Executive Committee members. The General Assembly

session open to all delegates has minimal to negligible
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power over the operations of the Church of God, when
compared to the General Executive Committee.

In essence, Church of God works cited above define the
Assembly by publicly stated polity. None of these works
analyze stated polity in comparison with operation. This
study of power and authority in the Church of God
empirically validates that the centralization of power is
significant to minimize, circumvent, or abort secondary
attempts to control resources.

The findings of this study are in keeping with the
observations of Poloma (1990, p. 118) and Crews (1990, p.
19) . Both Poloma and Crews observed that the Church of God
is strongly centralized, with power primarily held by a few.

This data analysis of Church of God official historical
documents substantiates that power is indeed centralized to
a few persons. Following are several implications regarding
the findings that finances, property, and personnel
essentially continue to be controlled by the highest five

elected leaders.

Non-ordained Ministers and Laity Are Disenfranchised

From a corporate perspective this research indicates
that the Church of God is not empowering members.
Decentralization is not in process. Ownership and democracy

by parishioners are in retreat. Pastors and local churches,
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while being the primary funding source, are disenfranchised
from the process of developing polity, having knowledge of
executive procedures, or having access to records and

information.

The Path to the Top is Socially Explainable

Church of God documents and supporting materials have
been analyzed to reveal that there is a predictable path to
the Executive Committee. This path requires favor with the
incumbent Executive Committee. Ecclesiastical explanations
typically made during Commissioning Services, i.e., "We
believe the will of the Lord has been done in these
appointments and elections" are not consistent with
empirical analysis indication that the organization is
driven by normal bureaucratic processes. This conclusion
may encourage the Church of God to develop a more equitable

structure for selecting leaders.

There Will Be Calls to Lateralize Leadership

While the Church of God has experienced growth in
membership, it may be that it has maximized the utility of
the hierarchical authoritarian structure. The counter move
would be to lateralize management, empower the local church

and laity, develop a more equitable system for executive
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appointments, and increase accountability of elected
executives. Failure to lateralize may become an inhibitor

to growth.

There Will Be Calls for More Accountability of Leaders

Prior to 1996, the only publicized impeachment of an
executive was in 1923. However, this research substantiates
that the Executive Committee controls dissemination of
knowledge. Questions about sudden changes on the executive
level, or surprise moves in administrative structure, are
often left to subjective speculations. Minutes of executive
meetings are classified, available only via permission of
the Executive Committee. It is difficult for followers to
trust a closed system, especially in an era when disclosure
and openness are espoused by secular bureaucracies.

There will likely be increased efforts by members and
ministers to achieve greater control of the decision-making
process. Those who develop the agenda and control the
meetings have privileged position to define the character of
the organization. Calls for accountability of executives to

followers will increase.
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Executives Will Face Greater Accountability with Their Peers
Research data from the Minutes, the church's official
polity, cannot be academically rejected without
contradictory academic substance. Answers and explanations
will be expected by peers within and without the Church of
God. Proffers of the democracy of the General Assembly and

empowerment of laity will not be accepted carte blanche.

Accountability Calls for Further Research

Substantiation that the Church of God is structured and
operates consistent with secular bureaucracies raises
accountability issues. While the church is religious in
intent, its social structure is classical in that those who
control resources have the power.

Poloma (1990, p. 118) posits: "The Church of God may
now be at the point of risking alienation of some ministers
and congregations in order to further consolidate its
power." If Poloma is correct, it seems reasonable to expect
that this research will encourage efforts to obtain and
analyze knowledge about the inner workings of the

organizational structure of the Church of God.
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Executives Will Have to Respond to This Study

The alternatives available to church executives for
responding to this research include: (1) ignore it; (2)
validate it; (3) flaw or reject it; or (4) discredit the
researcher. Ignoring this research will be difficult, since
it is primarily an analysis of official information and
statistics and the researcher is an insider. There may be
an effort to determine who talked, assisted or shared
information or insights with the researcher. However,
verbal input was minimal when compared with the printed
matter studied, and questioning sources does not negate the

findings of this research regarding power and authority.

Mainstream in the Religious Community Calls for Openness

The Church of God emerged from the relative isolation
of its early history to participate in discussions leading
to the founding of the National Association of Evangelicals
in 1942 (Conn, 1955, p. 258). From that time to the present
the Church of God has joined a number of national and
international associations, e.g., Pentecostal Fellowship of
North America, World Pentecostal Fellowship, editors' and
publishers' associations, etc.

Ambitions to be among mainstream denominations with
public recognition and favor have the price of greater

scrutiny. Research of mainstream churches is the norm, not
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the exception, and the results of such recognition often
have bittersweet consequences. Public recognition and
acceptance among peers has the price of consistency and

accountability.

CONCLUSION

This study began with a noble title: "Side-Steps to the
Democratization of A Sect: A Case Study of the Church of
God". Months of research and writing led to the conclusion
that democracy is not advancing but retreating.

A former General Overseer has indicated his own
concerns for needed change: "The General Overseer can by
fiat prevent the will of the people...tantamount to power
never intended by the General Assembly." In comments
regarding how officials are elected by the General Assembly
he further stated: "Unanimous and non-debatable selection of
leaders produces mediocrity" (personal communication, March
29, 1996).

In any organization change is inevitable. The rapid
expansion of the Church of God in an international market
demands change. Marketing religion to different cultures
and ethnic groups calls for diverse approaches and evolving
techniques. Accountability of leaders and lateralization of
power are necessary to operate with maximum efficiency and

productivity in modern society.
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In his summation of the American Baptist Convention,
Harrison (1959, p. 216) comments:

Therefore it is of critical importance to

recognize that the presence of power is not

eliminated by noble purpose.

Power in a social system is shared by those who

are able and willing to mobilize the political,

economic, psychological, and ideological resources

of the community.

In modern society this has been accomplished most

effectively by the central administration leaders.
But over-centralization can become dysfunctional.

Decentralization of the Church of God would be
difficult for many reasons, but perhaps none are as
significant as resources. Those who control resources would
have to consent to a redistribution of resources to fund de-
centralization. Re-distribution of finances would affect
the power of incumbents who manage resources.

Berger (1969, p. 39) posits plausibility as being
essential for survival of religion. Plausibility is
dependent upon order, and order is critical to system.
Bureaucracy rationally facilitates system, thus legitimating
centralization of power. Individuals or groups who
challenge the system "...risk plunging into anomy. To go
against the order of society as religiously legitimated,
however, is to make a compact with the primeval forces of

darkness."
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Any presumption of speaking against the leaders of a
religious organization may be accompanied with the risk of
opposing the Lord's anointed. The paradox is that the
leaders of a bureaucracy ostracize protagonists, yet
ostracism includes loss of meaningful interaction in the
cosmic boundaries of the institution.

This researcher searches to know his conscience. Faith
is not tested. Social processes are being analyzed. Man is
not the litmus test proving deity. Faith holds, even while
the academic struggle continues to understand man's
compelling interest to build and control organizations.

The primary interest of this research has been data-
based research to analyze power within the context of
control of resources. Implications have been made.
Corporate re-structuring necessary to mitigate power
struggles will require significant change. Polity and
corporate changes necessary to lateralize power will need to
be the focus of further study, if lateral management style

is preferred to the existing pyramid management style.
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DECLARATION OF FAITH
(Minutes, 1994, pp. 109,110)

We believe

1.

2.

10.

11.

12.

13.

14.

In the verbal inspiration of the Bible.

In one God eternally existing in three persons; namely,
the Father, Son, and Holy Ghost.

That Jesus Christ is the only begotten Son of the
Father, conceived of the Holy Ghost, and born of the
Virgin Mary. That Jesus was crucified, buried, and
raised from the dead. That He ascended to heaven and
is today at the right hand of the Father as the
Intercessor.

That all have sinned and come short of the glory of God
and that repentance is commanded of God for all and
necessary for forgiveness of sins.

That justification, regeneration, and the new birth are
wrought by faith in the blood of Jesus Christ.

In sanctification subsequent to the new birth, through
faith in the blood of Christ; through the Word, and by
the Holy Ghost.

Holiness to be God's standard of living for His people.

In the baptism with the Holy Ghost subsequent to a
clean heart.

In speaking with other tongues as the Spirit gives
utterance and that it is the initial evidence of the
baptism in the Holy Ghost.

In water baptism by immersion, and all who repent
should be baptized in the name of the Father, and of
the Son, and of the Holy Ghost.

Divine healing is provided for all in the Atonement.

In the Lord's Supper and washing of the saints' feet.
In the premillennial second coming of Jesus. PFirst, to
resurrect the righteous dead and to catch away the
living saints to Him in the air. Second, to reign on
the earth a thousand years.

In the bodily resurrection; eternal life for the
righteous, and eternal punishment for the wicked.
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CHURCHE OF GOD TEACHINGS
(Minutes, 1994, p.110)

The Church of God stands for the whole Bible rightly
divided. The New Testament is the only rule for government
and discipline.

1.

The Church of God stands now, as it has always stood,
for the whole Bible rightly divided, and for the New
Testament as the only rule for government and
discipline. It has been necessary at times for the
General Assembly of the church to search the Scriptures
and interpret the meaning of the Bible to arrive at
what is the true and proper teaching of the church on
various subjects, but always with the purpose and
intention to base our teachings strictly upon the
Bible.

For this purpose, a committee was appointed to report
at the 1910 Assembly giving a collection of some of the
teachings made prominent by the church, together with
Scriptures upon which these teachings were based, and
that committee did report, and the matter contained in
the report is set forth on page 47 of the printed
Minutes of that Assembly.

However, the Minutes do not show that the report was
officially adopted by the Assembly. The matters set
forth in that report are simply a collection of some of
the more important things that we have always believed,
practiced, and taught, and is the law as set forth in
the Holy Bible. We do not now attempt, and never have
attempted, to make a law, but we have merely
interpreted the Scriptures, and we have here set forth
the laws that we have found there.

In order that there may be a record of the divine law,
as set forth in the Scriptures, and as found and
interpreted by the Assembly, it is now declared and
reaffirmed that we accept and stand for the whole Bible
rightly divided, and for the New Testament as our rule
of faith and practice, and we do now declare the laws
and teachings of the Bible, as set forth in the report
of said committee on page 47 of the 1910 Minutes of the
General Assembly under the heading "Church of God
Teachings" to be the official findings and
interpretations of the 1930 Assembly of the Church of
God upon the teachings and subjects thereon dealt

with.
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The Supplement of the Church of God Assembly Minutes
shall be taught in all Church of God Bible schools and
colleges, and ministerial students shall be required to
take an examination equal to the questionnaire used in
examining applicants for the ministry.
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DOCTRINAL COMMITMENTS
(Minutes 1994, p.111)

Repentance. Mark 1:15; Luke 13:3; Acts 3:19 (DF 4).
Justification. Romans 5:1; Titus 3:7 (DF 5).
Regeneration. Titus 3:5 (DF 5).

New birth. John 3:3; I Peter 1:23; I John 3:9 (DF 5).

Sanctification subsequent to Justification. Romans
5:2; I Corinthians 1:30; I Thessalonians 4:3; Hebrews
13:12 (DF 6).

Holiness. Luke 1:75; I Thessalonians 4:7; Hebrews
12:13 (DF 7).

Water baptism. Matthew 28:19; Mark 1:9,10; John
3:22,23; Acts 8:36,38 (DF 10).

Baptism with the Holy Ghost subsequent to cleansing;
the enduement of power for service. Matthew 3:11; Luke
24:49, 53; Acts 1:4-8 (DF 8).

The speaking in tongues as the Spirit gives utterances
as the initial evidence of the baptism in the Holy
Ghost. John 15:26; Acts 2:4; 10:44-46; 19:1-7 (DF 9).

Spiritual gifts. I Corinthians 12:1, 7, 10, 28, 31;
14:1.

Signs following believers. Mark 16:17-20; Romans
15:18,19; Hebrews 2:4.

Fruit of the Spirit. Romans 6:22; Galatians 5:22, 23;
Ephesians 5:9; Philippians 1:11.

Divine healing provided for all in the Atonement.
Psalm 103:3; Isaiah 54:4,5; Matthew 8:17; James 5:14-
16; I Peter 2:24 (DF 11).

The Lord's Supper. Luke 22:17-20; I Corinthians 11:23-
26 (DF 12).

Washing the saints' feet. John 13:4-17; I Timothy 5:9,
10 (DF 12).

Tithing and giving. Genesis 14:18-20; 28:20-22;
Malachi 3:10; Luke 11:42; I Corinthians 9:6-9; 16:2;
Hebrews 7:1-21.
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17. Restitution where possible. Matthew 3:8; Luke 19:8,9.

18. Premillennial second coming of Jesus.
First, to resurrect the dead saints and to catch away
the living saints to Him in the air. I Corinthians
15:52; I Thessalonians 4:15-17; II Thessalonians 2:1.
Second, To reign on the earth a thousand years.
Zechariah 14:4; I Thessalonians 4:14; II Thessalonians
1:7-10; Jude 14, 15; Revelation 5:10; 19:11-21; 20:4-6
(DF 13, 14).

19. Resurrection. John 5:28, 29; Acts 24:15; Revelation
20:5,6 (DF 3, 13, 14).

20. Eternal life for the righteous. Matthew 25:46; Luke
18:30; John 10:28; Romans 6:22; I John 5:11-13 (DF 14).

21. Eternal punishment for the wicked. No liberation nor
annihilation. Matthew 25:41-46; Mark 3:29; II
Thessalonians 1:8,9; Revelation 20:10-15; 21:8 (D14).
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DEFINITIONS OF TERMS

Definition of Terms
General Assembly. .
General Council . .

Executive Council .

General Executive Committee

General Overseer

Assistant General Overseers.

General Secretary-Treasurer.
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DEFINITION OF TERMS

General Assembly (Common usage of the term) - a biennial
meeting of delegates of the Church of God.

Held: In various major cities in the continental USA.

Date: August

Activities: General Council meetings, General Assembly
Business Session, worship services, banquets,
international Teen Talent competition, ladies’
meetings, alumni reunions, laity banquet,
seminars, sales and promotions.

Registration: Required for certain selected activities.

General Assembly Business Session: Only registered
members of the Church of God (over age 16) are
allowed to attend and vote in this session.

Delegates: Attendance at most activities is open to
both members and non-members of the Church of God.

General Assembly Business Session (Business usage of the
term) - Composed of registered members, ministers and
laity, who choose to attend the meeting. Women were
granted the right to vote in 1992, and a minimum age of
16 for delegates was established in 1994.

The format consists of members ratifying the General
Council's nominations for leadership and ratifying or
rejecting the decisions made by the General Council.

General Council - Composed of registered ordained ministers
(all male) who attend the Ordained Council business
meetings at the biennial General Assembly. Credentials
must be shown for admittance to the voting floor.

Executive Council - A total of 24 men. Composed of:
The Executive Committee [5]
The Council of Eighteen (18]
The Moderator of the Church of God in South Africa
[a non-voting member]

Council of Eighteen - Eighteen ordained ministers elected by
the General Council to serve as an advisory council.
Number must include 9 pastors and 2 persons residing
outside the United States.
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These men continue to serve in their present
capacities, but meet normally one week each quarter--
usually at headquarters. They can meet independently
of the Executive Committee only on "matters which
concern difficulties or measures relating to one or
more of the general officials" (Minutes, 1994, p. 146).

Executive Committee - Five men nominated by the General
Council and elected by the General Assembly to the
principal positions of leadership. Position names
[ranked hierarchically] are: General Overseer, First
Assistant General Overseer, Second Assistant General
Overseer, Third Assistant General Overseer, General
Secretary-Treasurer.

These men must leave their former positions and reside
in Cleveland, Tennessee, to serve full-time for a
minimum of 2 years. One may serve a total of 8
consecutive years on this committee, with no more

than 4 consecutive years in any one position.
Re-election to the committee after 8 consecutive

years is possible after a 2-year interim.
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GENERAL ASSEMBLY
(Minutes, 1994, pp.139-142)
I. Definition

1. That the General Assembly of the Church of God
(Cleveland, Tennessee) is that organized body with full
power and authority to designate the teaching, government,
principles, and practices of all the local churches
composing said Assembly (1994).

2. That one of the first principles accepted in the
earliest history of its organization was that we accept the
whole Bible rightly divided, which is today one of the most
sacred principles; therefore, we meet in Biennial Conference
with all ministers and laymen who wish to attend to search
the Scriptures and put them into practice. Our teachings
and faith are the same as originmally accepted in its
original organization, and all the changes in government and
management have been duly authorized by the General Assembly
in its various sessions which adopts measures by a majority
vote of all Church of God members present and registered at
the General Assembly, being their privilege to wvote on any
and all propositions presented. Nominees by the General
Council are declared elected to office on a majority vote of
the General Assembly.

II. Procedures
1. The question as to whether records should be kept
of this and other Assemblies like this was discussed,
passed, and recommended as scriptural.

2. That the arrangements for the time and place of the
General Assembly be left to the Executive Council.

3. That the general overseer be authorized to call a
General Assembly of ministers provided that travel and other
conditions become such that the Executive Committee and the
Council of Eighteen deem it wise to do so.

4. Following our custom that has always governed our
General Assembly in the past, we recommend that no books be
sold on the grounds except through the bookstand [the
official exhibit area].

III. Bylaws

A. Article I

Members

The General Assembly is composed of all members and

ministers of the Church of God 16 years of age and above.
Members and ministers of the Church of God present and
registered at the General Assembly shall comprise its voting
constituency.
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Meeting
The General Assembly shall meet biennially to consider
all recommendations from the General Council.

Parliamentary Authority
Robert's Rules of Order Newly Revised shall serve as
the official guide for the business of the General Assembly
in all matters to which they are applicable and in which
they are not inconsistent with the bylaws of the General
Assembly.

Elections

The General Assembly shall elect the general overseer,
the assistant general overseers, the general secretary-
treasurer, the general Youth and Christian Education
director, the assistant general Youth and Christian
Education director, the Evangelism and Home Missions
director, the assistant Evangelism and Home Missions
director, the director of World Missions, and the assistant
director of World Missions.

B. Article II
Officers, Committees

The officers of the General Assembly shall consist of
the moderator and a secretary. The general overseer shall
preside as moderator. He shall also appoint
parllamentarlans to serve durlng the General Assembly
meetings. He shall also appoint members of committees
called for by the General Assembly.

The general secretary-treasurer shall serve the
Assembly as secretary. He shall be responsible for
recording actions by the Assembly and shall be the custodian
of the records of the Assembly.

C. Article III
Parliamentary Procedure
Debate on all motions shall be governed by Robert's
Rules of Order Newly Revised. REach member has the right to
speak on every question. However, he cannot make a second
speech on the same question as long as any member who has
not spoken on the question desires the floor. It is the
prerogative of the moderator to recognize each speaker and
to determine a balance of negative and affirmative speeches.
Debate may be limited by a proper motion.

D. Article IV
Amendment
The power to alter, amend, or repeal these bylaws shall
be vested in the General Assembly and exercised only by a
two-thirds vote of the General Assembly.
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GENERAL COUNCIL
(Minutes, 1954, p. 33; 1994, pp. 143-145)

I. Selection
The General Council is composed of all ordained
ministers and shall comprise its voting ranks. Licensed
ministers, exhorters, and laity shall be privileged to sit
in the General Council, without voting privileges.

IX. Duties
The General Council shall
1. Meet biennially to consider and prepare such
recommendations as are scriptural and proper in all matters
pertaining to the welfare of the church. Such
recommendations are to be presented to the General Assembly
for final disposition.

2. Nominate to the General Assembly the general
overseer, his assistants, the general secretary-treasurer,
the general Youth and Christian Education director, the
assistant general Youth and Christian Education director,
the Evangelism and Home Missions director, the assistant
Evangelism and Home Missions director, the director of World
Missions, and the assistant director of World Missions.

3. Elect the members of the Council of Eighteen.

III. General Council Agenda

Inasmuch as the official agenda, which is to claim the
attention of the General Council, is mailed to the ordained
ministers at least thirty (30) days prior to the opening of
the General Council, all recommendations must be received by
the Executive Council in time for consideration at its May
session in order to appear on the Assembly agenda.

IV. General Council Motions Committee

All new motions and resolutions that are to claim the
attention of the General Council shall be written and given
a place on the agenda, and to serve this purpose we
recommend the appointment, by the chair, of a motions
committee of five, who shall receive, classify, and place on
the agenda such motions and resolutions. (This committee is
to function during the time that the General Council is in
session.)

V. Bylaws
A. Article I
Members
The General Council is composed of all ordained
ministers of the Church of God, who shall comprise its
voting constituency.
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Agenda
1. The General Council shall meet biennially to
consider all recommendations from the Executive Council.
The General Council agenda shall be mailed to the ordained
ministers at least thirty (30) days prior to the General
Council.

2. The General Council shall consider and prepare such
recommendations as are scriptural and proper in matters
pertaining to the welfare of the church. Such
recommendations are to be presented to the General Assembly
for final disposition.

3. Robert's Rules of Order Newly Revised shall serve
as the official guide for the business of the General
Council in all matters to which they are applicable and in
which they are not inconsistent with the bylaws of the
General Council. As a guide for the order of business, the
agenda presented by the Executive Council shall claim the
attention of the Council first.

4. Any new business shall be presented to the chairman
of the motions committee, which committee shall receive,
classify, clarify, eliminate duplication, and dispatch for
placement on the agenda following the completion of the
printed agenda. Any new business presented to the motions
committee shall be presented in typewritten form not later
than 2 p.m. of the third day of the General Council.

5. The General Council shall nominate to the General
Assembly the general overseer, the assistant general
overseers, the general secretary-treasurer, the general
Youth and Christian Education director, the assistant
general Youth and Christian Education director, the
Evangelism and Home Missions director, the assistant
Evangelism and Home Missions director, the director of World
Missions, and the assistant director of World Missions.

6. The General Council shall elect the Council of
Eighteen.

B. Article II
Officers and Committees
1. The officers of the General Council shall consist

of the moderator and a secretary. The general overseer
shall preside as moderator. He shall also appoint
parliamentarians to serve during the General Council
meetings. He shall also appoint members of committees
called for by the General Council.
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2. The general secretary-treasurer shall serve the
Council as secretary. He shall be responsible for recording
actions by the Council and shall be the custodian of the
records of the Council.

C. Article III
Parliamentary Authority
1. The names of all persons on the nomination ballots
receiving twenty-five (25) or less votes for an elected
office shall be posted at the tellers' booth in lieu of
reading those names to the General Council.

2. Debate on all motions shall be governed by Robert's
Rules of Order Newly Revised. Each member has the right to
speak on every question. However, he cannot make a second
speech on the same question as long as any member who has
not spoken on the question desires the floor.

It is the prerogative of the moderator to recognize
each speaker and to determine a balance of negative and
affirmative speeches.

3. Debate may be limited by a proper motion.

D. Article IV
Amendment
The power to alter, amend, or repeal these bylaws shall
be vested in the General Council and exercised only by a
two-thirds vote of the General Council.
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EXECUTIVE COUNCIL
(Minutes, 1930, p. 23; 1994, pp. 145-147)

I. Selection
1. The general overseer, his assistants, the general
secretary-treasurer, and eighteen councilors constitute the
Executive Council of the church.

2. The Executive Council is comprised of the Executive
Committee and eighteen (18) elected members. Not less than
nine (9) members shall be pastors at the time of their
election. Further, two (2) members of the Council shall be
from outside the U.S.A. No member of the Executive
Committee who has just completed his tenure of office shall
be eligible to serve on the BExecutive Council for the
ensuing General Assembly term.

3. In accordance with the memorandum of agreement, the
general overseer of the United Assemblies--Full Gospel
Church of God in South Africa, shall be a member of the
Executive Council of the Church of God in America, and the
general overseer of the Church of God shall be a member of
the Executive Council of the United Assemblies--Full Gospel
Church of God in South Africa.

4. The eighteen (18) members shall be elected by the
General Council biennially, with a member being eligible to
succeed himself for one term.

S. The eighteen (18) members shall be elected from the
ordained ministers and no chief executive officer, or his
assistant, of any church agency who presents a budget to the
Executive Council shall be eligible to serve on the
Executive Council.

II. Duties and Authorities
1. This council shall consider and act upon any and
all matters pertaining to the general interest and welfare
of the Church of God. At a time set by the general
overseer, the said Council shall meet and adopt
recommendations to be brought before the General Council.

2. All measures designed to change or alter any
teaching of the Church of God, before being presented to the
General Council, shall first be submitted to the Executive
Council in writing prior to the meeting of the General
Council.

3. All measures designed to change, alter, or delete
any doctrine of the Church of God as prescribed in the
Declaration of Faith, before being presented to the General
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Assembly, shall be first submitted to the Executive Council
in writing twelve (12) months prior to the regular session
of the General Council, and must have a three-fourths
majority vote to carry. The measure shall then be submitted
to the General Council for consideration and if the General
Council approves the measure by a three-fourths vote, the
Executive Committee shall place the said measure in the
church of God Evangel quarterly for a study until the next
regular session of the General Assembly, thus giving the
membership an opportunity to consider and vote upon the said
measure in the General Assembly before it becomes a ruling.

4. The distribution of tithes sent to the
international offices of the church shall be in the hands of
the general overseer and the Executive Council.

5. Matters which concern difficulties or measures
relating to one or more of the general officials shall be
referred to the Council of Eighteen for decision.

6. Should the office of an assistant general overseer
be vacated because of advancement, death, disability, or the
incumbent in anywise being disqualified, the general
overseer shall convene the Executive Council within thirty
(30) days. This vacancy shall be filled by the Executive
Council appointing one of the other remaining assistants to
fill the vacancy (by advancement in the order of their
election by the General Assembly) .

7. In the event the office of the last elected
assistant general overseer be vacated because of
advancement, death, disability, or the incumbent in anywise
being disqualified, the vacancy shall be filled within
thirty (30) days by the Executive Council appointing the
general secretary-treasurer to fill the vacancy.

8. 1Its duty shall be to counsel with the general
overseer in all matters pertaining to the general interest
of the church. This body of men, or a majority of the same,
shall have power to estop any general official of the Church
of God for any misconduct, until proper procedures have been
followed.

9. The general overseer, with the Executive Council,
shall give one of his assistants the World Missions
portfolio and assign his duties and authorities.

10. The Executive Council shall meet every two years
with the international Advisory Council to discuss and
project international ministries--Proverbs 11:14.
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11. Allotments for aged and disabled ministers shall be
determined by the Executive Council.

12. Ministers' licenses having been revoked for the
cause of improper conduct with the opposite sex, shall not
be restored to them until approved by a three-fourths
majority vote of the Executive Council.

13. Permission to establish an institution of higher
education, that is, a Bible college or a liberal arts
college, shall be granted by the Executive Council.

14. The Executive Council shall be authorized to
establish a loan fund to provide interim financing for
churches in new fields.

15. The Executive Council is authorized to initiate a
radio and television program in the interest of the Church
of God.

16. That the Executive Council be authorized to
reorganize, amplify, and clarify as necessary all
information in the General Assembly Minutes pertaining to
property ownership and the various boards of trustees. It
is understood that no changes will be made in the intent of
the measures, only rearrangement and updating. Further, the
Executive Council shall make this material in its
reorganized form available to every pastor and ordained
minister as soon as possible following the General Assembly.

III. Office of Ministerial Care

An Office of Ministerial Care shall be established by
the Executive Council, with accessibility at both state and
general levels, including a toll-free telephone number.

The purpose of this office, staffed by experienced and
qualified personnel, shall be to provide nurture and care
for ministers and family members on a confidential basis and
to restore troubled or erring ministers to emotional and
spiritual health (Galatians 6:1,2).
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GENERAL EXECUTIVE COMMITTEE
(Minutes, 1944, p. 30; 1994, pp. 148-151)

I. Offices-Portfolios-Organization
1. The following offices shall constitute the
Executive Committee: general overseer, first assistant
general overseer, second assistant general overseer, third
assistant general overseer, general secretary-treasurer.

2. The general overseer, the three assistants, and the
general secretary-treasurer shall compose the General
Executive Committee. We further recommend that the general
overseer, with the Executive Council, designate the fields
of their activities.

3. That executive portfolios are to be assigned at the
first business session following the election of the
officers and are subject to periodic review by the Executive
Council.

4. PFurther, that the organizational chart (page 136)
be adopted as the working instrument for the assignment of
executive portfolios by the general overseer and the
Executive Council.

II. Filling Vacated Offices

Should the offices of any two or more members of the
Executive Committee be vacated simultaneously through death,
accident, national disaster, war, national epidemic, or
otherwise, a call shall be issued within thirty (30) days by
the remaining members of the Executive Committee for an
emergency meeting of the ministers of the Church of God.
Three members of the Executive Council may, by petition,
call an emergency meeting of the ministers. The ordained
ministers shall nominate to this special session of the
ministers names to f£fill the offices thus vacated. 1In this
special session the ministers shall elect the members to
fill the unexpired terms of office.

III. Duties and Authorities
The General Executive Committee shall
1. Appoint all state and provincial overseers.

2. Be authorized to permit state overseers in mission
states to continue their work, when necessary, beyond the
usual tenure limitation. PFurther, that time served as a
state overseer in mission territory not be counted as part
of the tenure limitation on an overseer, if he is appointed
to serve as state overseer of a nonmission state.
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3. Appoint all general standing boards and
committees.

4. Appoint the presidents of church colleges.

5. Appoint boards to hear cases of appeals of
ministers.

6. Appoint the director of the Department of
Benevolences.

7. Act as an emergency board.

8. In case of an emergency the General Executive
Committee, with the consent of the respective department
heads, shall be given authority to transfer money,
temporarily, from one department to another.

9. After a member of the Executive Committee has
served eight years, he shall be ineligible to serve in that
capacity for a period of two years.

10. The appointments of all personnel made by all
standing boards and committees and all salaries of same,
shall be made subject to the approval of the General
Executive Committee.

11. The Executive Committee is empowered to counsel
with the ministers of any state through the offices of the
state Overseer and State Council with reference to any
change in the state that is deemed advisable to properly
carry out an effective operational program, subject to the
ratification of the ministers in the respective state.

IV. National Pastors Advisory Council
That the National Pastors Advisory Council become a
standing board consisting of five members, all of whom are
gifted and currently active in the pastoral ministry. Said
board shall meet at least two times a year with the
following portfolio:

1. The facilitation and enhancement of all phases of
pastoral ministry.

2. The motivation of dialogue between pastors and
general leadership.

3. The development and maintenance of a delivery
system for communicating ministry concepts.
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4. The procurement and presentation of resource
materials for pastoral education.

5. The planning and implementation of the annual
National Pastors Advisory Council meeting in
conjunction with general leadership.

6. The organization and coordination of the pastors
conference at the General Assembly in conjunction
with the general leadership.

7. The board shall be under the oversight of the
General Executive Committee.

V. Discipline

1. Procedures concerning a General Executive
Committee member who has been accused of any misconduct
shall become the responsibility of the Council of Eighteen,
called into executive session and moderated [chaired] by the
first elected member.

2. If the Council of Eighteen believes there is a
reason to do so, an investigative committee shall be
selected from the Council to inquire into any formal charges
of misconduct.

3. The Council of Eighteen shall then consider the
findings of the investigative committee.

4. Once charges have been filed, the said General
Executive Committee member shall be relieved of all
responsibilities but retain his salary and benefits until
the matter has been resolved.

5. If the Council of Bighteen agrees that the
findings of the investigative committee warrant charges
being filed, a trial board shall be appointed by the Council
to hear the charges.

6. Any appeal of the decision of the trial board must
be presented to the chairman (the first elected member,
serving as moderator) of the Council of Eighteen, in
writing, within 10 days of receiving the written
notification of the trial board's decision.

7. If granted by a majority vote of the Council of
Eighteen, a board of appeal shall be appointed by the
Council. Members of the investigative committee and trial
boards shall be ineligible to serve.
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8. If the appeal board sustains the guilty verdict,
the member shall be removed [from office] immediately and
the filling of the vacancy shall proceed as provided for in
the GENERAL ASSEMBLY MINUTES.

9. If the offense warrants such action, the chairman
of the Council of Eighteen shall notify the respective state
overseer to sign the termination of credentials form.
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GENERAIL OVERSEER
(Minutes, 1994, pp. 151-152)

I. Selection

1. The general overseer shall be nominated by the
General Council and elected by the General Assembly. He
shall be the highest officer of the church, and it shall be
his duty to have general supervision of the work in all
fields.

2. He shall be elected for a two-year term, and he
shall not be eligible to serve for more than four
consecutive years.

II. Duties and Authorities
The general overseer shall

1. Act as chairman or moderator of the General
Assembly, the General Council, and the Executive Council.

2. Issue and sign credentials to ministers.

3. Keep a record of all the ministers within the
bounds of the Assembly.

4. Look after the general interest of the churches.

5. Together with the BExecutive Council give one of his
assistants the Department of World Missions portfolio and
assign his duties and authorities.

6. Together with his assistants and the general
secretary-treasurer, appoint all general standing boards and
committees biennially, said appointments to be made while
the General Assembly is in session, except in cases of
emergency .

7. Together with his assistants and the general
secretary-treasurer, appoint all state and provincial
overseers biennially and to have jurisdiction over them.

8. Together with the other members of the General
Executive Committee, to dismiss any appointee in case of
necessity.

9. In the event of any emergency which warrants doing
so, call the Council of Eighteen and Associate Councilors
into session for counsel.
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10. Call the Executive Council or the General Council
into session.

11. Appoint a committee of three to assist him in
preparing a program for the Assembly.

12. When necessary for the protection of the church in
general, advertise parties causing trouble in the church or
churches. This shall be done by the general overseer or
state overseer.

13. The ministerial authority of no person shall be
finally terminated until a revocation of his ministry be
approved and signed by the general overseer and the chief
executive officer of the church in the state or territory in
whose jurisdiction the case may be.

III. Procedure for Filling Vacancy

In case the office of the general overseer be vacated
because of death, disability, or the incumbent in any wise
being disqualified, the first assistant general overseer
shall fill the unexpired term of the general overseer.
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ASSISTANT GENERAL OVERSEERS
(Minutes, 1994, pp. 152, 153)

I. Selection
1. The General Assembly has created the offices of
first, second, and third assistant general overseers. The
duties of the first, second, and third assistant general
overseers shall be to assist the general overseer.

2. The assistant general overseers shall be nominated
by the General Council and elected biennially by the General
Assembly.

3. The assistant general overseers shall be elected
for a two-year term, and they shall not be eligible to serve
more than four consecutive years in either of said offices,
or a maximum of eight years on the Executive Committee.

II. Duties and Authorities
The assistant general overseers shall devote their
entire time to the general interest of the church.

III. Procedure for Filling Vacancy

Should the office of an assistant general overseer be
vacated because of advancement, death, disability, or the
incumbent in any wise being disqualified, the general
overseer shall convene with the Executive Council within
thirty (30) days. This vacancy shall be filled by the
Executive Council appointing one of the other remaining
assistants to £ill the vacancy (by advancement in the order
of their election by the General Assembly).
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GENERAL SECRETARY-TREASURER
(Minutes, 1994, pp. 153, 154)

I. Selection
1. The general secretary-treasurer shall be nominated
by the General Council and elected biennially by the General
Assembly.

2. The general secretary-treasurer shall be elected
for a two term [sic], and he shall not be eligible to serve
for more than four consecutive years.

II. Duties and Authorities
The general secretary-treasurer shall
1. Keep all records and reports of the ministers and
church coming to the international offices of the church.

2. Be custodian of all general church records and
legal documents.

3. Furnish such reports as the heads of departments
and the Executive Council may require.

4. Have an audit of financial records and furnish the
General Assembly a statement of all receipts and
disbursements, assets and liabilities, such statements to be
prepared by a certified public accountant annually.

5. Employ all help necessary for his office;
employees' salaries to be set in conjunction with the
different department heads.

III. Procedure for Filling Vacancy

In the event the office of the general secretary-
treasurer be vacated because of death, disability,
advancement, or the incumbent in any wise being
disqualified, the general overseer shall submit by mail the
names of the next two men receiving the highest vote, who
were not elected to any general office, to the ordained
ministers, to select the one who shall f£ill the vacancy in
the general secretary-treasurer's office. Ballots must be
returned to the general overseer within twenty (20) days to
be valid votes. The one receiving the majority vote shall
be declared elected to fill the unexpired term of the
general secretary-treasurer.



EXECUTIVE POSITIONS: NAME CHANGES,
COMPOSITION, AND METHOD OF SELECTION

General Overseer.

APPENDIX C

General Executive Committee .

Executive Council .

Council of Seventy.

.

188
189
191

191

187



Names:
1909
1910

Method of
1909-1914

1915-1921

1922-1925

1926

1928

1930-

188

GENERAL OVERSEER
(Conn, 1977, p. 403)

General Moderator
General Overseer

Selection:
Elected by the General Assembly

There were no elections.

Nominated by Council of Twelve.

Elected by the General Assembly.
[Only one name presented to them by the
Council of Twelve.]

Nominated by Council of Twelve.

Elected by the General Assembly, from two
names presented by the Council of
Twelve.

"Recommended” by the Councils of Twelve and
Seventy.
Elected by the General Assembly.

Nominated® by General Council.
Elected by General Assembly.

InNominated" here is tantamount to election, since it is made
by majority vote, then presented without opposition to the General
Assembly. The Assembly can only ratify or reject. No nomination
has ever been rejected.



Names:
1922-1926
1926-1952
1953-

Composition:
1922-1926
(3]

1926-1932
[13]
1932-1937
(31

1937-1941
[5]

1941-1944
(6]

1944-1945
(7]

1945-1952
(3]

1952-1956
(5]

1956-1964
[4]

1964-1968
[6]

1968-
(5]

189

GENERAL EXECUTIVE COMMITTEE
(Conn, 1977, p. 406)

General Executive Council
State Overseer Appointing Board
General Executive Committee

General Overseer
Superintendent of Education
Editor and Publisher

General Overseer
Council of Twelve

General Overseer
General Secretary-Treasurer
Editor and Publisher

The same, with the addition of:
Assistant General Overseer
Superintendent of Education

The same, with the addition of:
Second Assistant General Overseer

General Overseer
Six Assistant General Overseers

General Overseer
Assistant General Overseer
General Secretary-Treasurer

The same, with the addition of:
Another Assistant General Overseer
Editor-in-Chief

General Overseer
Two Assistant General Overseers
General Secretary-Treasurer

General Overseer

Three Assistant General Overseers
General Secretary-Treasurer
General Foreign Missions Director

General Overseer
Three Assistant General Overseers
General Secretary-Treasurer
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Method of Selection of Assistant General Overseers
(Conn, 1977, p. 404)

1913 Named by General Overseer.
Approved by General Assembly.
1914-1928 None in existence.
1928-1929 "Recommended” by Councils of Twelve and
Seventy.

Elected by General Assembly.

1930 Nominated by General Council.
Elected by General Assembly.

Method of Selection of General Secretary and Treasurer
(Conn, 1977, p. 405)
(Not an office of official appointment until 1924)

Names :
1924-26 General Secretary
1926- General Secretary and Treasurer

Method of Selection:
1924-1927 Nominated by Council of Twelve.
Elected by General Assembly.

1927-1929 "Recommended"” by the Councils of Twelve and
Seventy.
Elected by General Assembly.

1930- Nominated by General Council.
Elected by General Assembly



Names:
1917-1929
1929-1964
1964-
Method of

Selection:
1917-1925

1926

1927-1928

1929

1930-

Names:
1921-1929

191

EXECUTIVE COUNCIL
(Conn, 1977, pp. 407-409)

Council of Elders
Supreme Council
Executive Council

The General Overseer selected two.
These three selected the remaining ten.

Elected by the General Council in groups of
three.

Served four-year terms, expiring alternately,
so that each year only three councillors
needed to be selected.

General Overseer nominated six names.
Three men were elected from the six names by
the Councils of Twelve and Seventy.

General Overseer selected one.

General Assembly selected one.

These two councillors then selected one.

These three councillors then selected two.

These five councillors selected two.

These seven councillors selected two.

These nine councillors selected three, for a
total of twelve.

Elected by the General Council.

COUNCIL OF SEVENTY
(Conn, 1977, pp. 166,212)

Council of Seventy
(popularly called "Other Seventy")

Method of Selection:

Elected in five groups of fourteen.
Terms so arranged that only one group would
expire each year.



1935:
1950:
1952:
1965:

1968:

1978:

1994:

APPENDIX D

REPRESENTATIVE FINANCIAL REPORTS

THROUGH THE YEARS

Sample of in-depth reports once given .

Last full disclosure report .

New abbreviated format.

Last report shared with the Assembly.

Report moved from forepart of Minutes
to a "Statistical" section.

Report method continued, though
change had been requested .

Latest report of finances

192

. 193
. 201
. 214

. 216

218

. 221

. 224
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1935 FINANCIAL REPORT
(Minutes, 1935, pp. 42-55)

Sample of in-depth reports once given.
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CHURCH OF GOD, Cleveland, Tenn.
RECEIPTS AND DISBURSEMENTS—PUBLISHING HOUSE, ORPHANAGE, AND OTHER FUNDS

September 16, 1934 to September 15, 1933
RECEIPTS—

’ . i Old Folks Teul For Grand
P Orphanage Sunday Sehool e iess Regular S O eme” " Period Toul
Bal. September 16, 1934 $11,289.03 $ G(74.04 § 97.3'1 $ 551.65 $ T97. 79de£.$}§ 92 $10 00 $11,839.30
Cash Sales _ 2123265 $21,232.65
Rec’d on Account 21,644.97 2%,?44.97
Evangel Subseriptions ...... 5,172.84 .4272.840'90
. Ree’d on Notes Receivable 420.90 ot
Borrowed from Tithe fund 11,800.00 3,300.00
Borrowed from Merch. B.  3,000.00 11. 68.75
Churches and Indmdunls . 11,268.75 2 ]
Sunday Schools ... . 1,409.562 1,409.5
40 Cent Drive — e - 2,759.05 2,7159.05
Sales of Bibles & Pencils 213.40 2;%.38
Rec’d on Notes Receivable 38.00 5.00
'}‘(nxscellnneous l%e&e;z?u) 880 L .
ition _.. o
Less—Refunds (  294.59) - 4,029.82 4,029.82
Total Receipts for Period 63,171.36 11,268.75 1,409.62 3,019.25 4,029.??__ _ L 82,898.70
i fed
Tott:lsggztél%ts-ie:w:r:m“ 74,460.38 11,942.79 1,506.89 3,570.90 3,232.03 15.00 10.00 $94,738.00

46

CIIURCH OF GOD, Cleveland, ‘Tenn.
RECEIPTS AND DISBURSEMBNTS—PUBLISHING HOUSE, ORPHANAGE, AND OTHER FUNDS
September 16, 1934 to September 13, 1933

DISBURSEMENTS—
Publishing House—
Publishing Sunday Scliool Gﬂunl Bcble Tramm‘ School Old Folks Tonl For Grand
. House rphanage Tithes bted: Loan Home Totsl

Expense-—See Exhibit G . $37,961.56 $37, 961 56
Cost of New Pub. House—

Labor ... ..$% 6344.35

Bldg. Materinl 20,062.04

Drayg. & Miscl. 18-1 00 26,590.39 26,590.39
Building Improvements - 495.57 495.57
Machinery Purchased ....... G,103.68 G,103.68
Oftice Equip. Pur. ... ... 638.12 638.12
Pay. on Loan Merch. B. . 1,000.00 1,000.00
Other Funds
Auditing e emeenras $ 5.00 $ 10.00 15.00
Auto Expense ... . 642.25 . 642.25
Building Repairs ... o 249.88 $ 11929 369.17
Freight and Drayage ... 17.58 17.58

Insurance—Fire ... 227.20 227.20

Light, Water and Fuel ... 532.64 328.77 861.41
Miscellaneous S 9G9.18 17.13 986.81
Office Supplies ... ... ... 50.69 50.69
Postage .o ... 6.27 67.80 74.07
Telephone & Telegraph .. 28.85 725 36.10
Retunds — oo reemeseren 47.30 . 47.30
Labo 1,165.28 5.36 1,160.64
Offi ce Salaries . ... .. : 180.00 454,03 634.03
Tenchers’' Salaries ............ 2,634.69 2,634.69
Free Literature .. - $1,633.38 1,633.38

Total Disbursements
forwarded to Sheet 3 72,789.32 4,014.13 1,633.38 62.66 3,0679.65 ’ $82,179.14

47
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CILURCIT OF GOD, Cleveland, Tenn.
RECRIPTS AND DISHURSEMENTS—PUDLISHING HOUSE, ORPHANAGE, AND OTHIER FUNDS
September 16, 1934 tn Septamber 15, 1933

Publishing Orphanage Sumday Schosl  Generat hle Training Sehionl Ol Falks Tonl Fer- Gand
Fouse hes . Trddebtedness Regular Loasn Flome Period aval
Porwarded from Sheet T §74.460.29 $11,94279 $1,506.89 $1,570.90 $3,212.01 $15.00 $10.00 $94,718.00

DISBURSEMENTS—

RECEIPTS—

Forwarited from Sheet 2 T2 400402 1,633.8 6266 2,679.65 $82,179.14
Groceries ... - 2, 156.26 31520
Clothing - 1,274,713 1274713
Stoelk -1'cetl e 876.11 R76.11
School~ Supnlies . .. ... 10297 102.97
Live Stoek e oo, 147.00 147.00
Small Taeols .. ... 3.29 3.39
Seed ant FPertilizer ........... 320,44 32944
Addition te Orph. Bldp.—
*Labor .§ GI3.67
Budg. Material 1,574.52
Deleo System.,  48.00 2,116.19 2.116.19
Purniture Purchased ... 229.90 212990
Farm Equip. Por. e 118.00 118.00
Office Equip.—~B.TS, . G.50 6.50
*aid on Piano ... 112.00 112,00
Pay. on Auwdi'um Martyr. . 3,508.24 3,508.24
Total Disbursements ... 72,789.32 11,727.12 1,633.38 * 3,670.90 1,798.15 93,518.87
Bal. Sept. 15, 1935 Fxh. A.  1,671.07 215.67 1264 def. del566.12 1500 10.00
Cash balances represented by—Cash on deposit in Mevchants Bank, Cleveland, Tenn. (Exh. A.) 1,158.48
Petty cazh (Exh. A.) G0.G5 $1,219.13
Accepted.
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1950 FINANCIAL REPORT
(Minutes, 1950, pp. 50-72)

1950: Last full disclosure report.



202

16

3
Em s gupding pue SIQIABIT 1OI0L
guest'tegs ¢ sniding 12301
pL'260/%86'1 """ SpuUng 19y puv ‘SUOISSIN ‘SAUIL
%0'98G°868 ‘0D Supupg pus
OISNJA 99599UUT,~08NOH Buysiiqnd
$6°0L8'86L 092[{0D 037
SN1d49NS
gztegiter't T s 91qBABY S9JON PUB SUBOT
L¥'102'¢¥ essassesnsensnessnieacss gIABABY SIUNOIIY 1810,
00°000'L et 983100 997 —4SalajuUI PaNINY
61'026'8¢ 08a((0D 01

gz'ele'y $ asnopr Bugysiiand
FIEVAVd SLNNODOV
$N14Y¥NS ANV SItLINsY

]
c1'¢66'L80'ES SLESSY IVLOL
I EA2 N $1985Y 2110 18101
00'001't pung uossyN
gtroe a3a1100 991
SLASSY UAHLO
€V'869°002'0 e £99SSY PIXL ON[BA JIN
86'26L'SH
8.33« e QAQJOWIOANY 9801100 93T
16'031/€  eAjjowoiny osNoK sujysiyiqnd
85'6LL GE 98susydiO
Huawtdinby snodus{adsiiv
L TIY'8L
.|||..I..$. T I — L e pasy
T Y —— pung UOJssIA
10°0%8 LT pung UL
£6688, cosseeceee DU YINOXK, JBUONIEN
89'T01 08 aguueyd:0
85°L8S'9C S 9831100 991
tsaInxLg pue aanjuang
£8'cL2'8Y
PQ-&Q”“N Sesscsassiessssestiisancatiens ﬁ:g QOﬁmmwﬁA
09'908'01 pung 9yl
€0'882'T a38stteydio
22922 ‘00 Supjujrg pus JSHW ‘UUIL
ON.mwOHNN srestiemmietie e SSNOK uﬂunmznﬁ J
aﬁoﬂﬂo m w:'-.ooo-otnnotun-.ntnuo G”aniuu”—ﬂoo os
sjuatadinbg 994330
£0'6¢6'L8
£5'895'6L a8a((00 9971

¢a'ChL 00 SupupIg pue SN ‘UUAL

XTENESSY TVUENED dty THYL JO SHLONIN

0S
LO'PRO'ET & JON—OSNOH Bupysiiqnd
squatadin us A12Uyos
$$'660'200'2 mba ety
0¥°096 o $12ISTUTIN Pasy
ervis 6Le g J9N—939]100 991
6e00L88 R e pung Uoyssii
¥1'L26 81 %Srm SUILL
28'69%'98 - efsuvydig Jeuliog
02'66S 72€ esdsusydio
00°000 69 s pun g Supplng
8€'89¢'gL § et aSNOH Auysiang
{98isH [8dY
SLASSY ATXIL
8S°150'c9T $3110jU9AUT (810,
26'260'L1 a8s[10D 991
ETPLYY T == 49049 9ApT—aduueydio
8290999 0D BupupIg pue dISN ‘UL,
€¢'898°68 osnoy Supysiiand
STITYOLNTANI
LE'488'01S sessssesssesesss OIQBAJO09Y SUBOT PUB §310
€8'61L°081T sessessmsesseseies SIGBATIOIYN 8==oow< _Sww. N
L2'L90'¥L * 8821100 097
02'808/ST "~~~ ‘0D BUjjullg PUB NN “UUIL,
8E'P¥L 06 esnoH Sutysiiand
A1AVAIZOTY SLNNOJOV
L0'c06'c0es useso 19301
°°-°°°—ﬁ asscessssssstsisesassitensaces 0"“:&:&“0‘:&0 hﬂaﬂm
28'101 seeesssnsesisss genON SUYSHANI—USBD 43394
62°108, esmessesenesenenees PUNY oﬁ_al.w»ao oL EX
TR T 1% 2 pung juswAopug-—oe3a1(00 2%
SL'86S'ES Uttt qUNoddY JBinAe—oS0D 097
eEP6L, srsseeceeccs 00y JURIULIA PUB JISHAL “UUDL
$9'766 £¢ 9snoH Bupysitand
90'SIH BT T pung ,SMOpIA SI9IS{U
6cLog se pung ,SI0)S|UIN Pasy
19'28%,961 pung Suotssin
28'8F0'T pung yinox jeuopne
SO'LIELY pung $290N [e10ads
866972 reaeanceas eeeneess DUDG SINSTUIN DIIAESIA
SL'891 VG ©pung JfIsiedusAl
SL'ELY 68 punyg adsusydio
y9'6858  JOp - pung ujpting
LV#8e " pung Asuasrawuy
¥9'828 OIS pung 3L

SHONVIVH HSVO
S13SSY

0561 ‘1€ AInp 98 SY
J294ys 9duojog

RIENASSY TVEINID sy HHL JO STLANIN



59

™
o 00'000'¢2 ‘=== UBOT 9801100 00T U0 PIALINIY
™ 00°0S%, " {INOSSIIN JO_8)8iS—3IqeAlday ueo
00'0%% & — SUBOT U0 PIALOIY
$2'0L8'8 e 5999[g 289({00 99T U0 sjustubeg
00'000'ct  ‘ueydi0 uevl1a}4qsa1I—0o[qeA]adsy 9ON
00°000'9T ~~—=— 2100 ‘Q ‘'V—3|qBA1220Y 2JON
00'0St 10 pe818yD AISNOJARIg sueoT—punjoy
11188, 9s919ju1
22'186'T0 1294\ UOjYONDH pue BvlONd 88stion s
00'00L sesmsiisiimentis aENOH 499119 S9{dOOI—U0Y
00'LLT'gE st DUBPIAQ 2OURINSUT dNOID
0'891:9 Pa1010D—SImL
ZULEO'EE oot JON—SUwInjuiatg ddueansur dnoin
€'229'2¢8
81'60%'2S
$2°F06'SY  pung ,S1aispung
oot . patqesia
2'101'8 pUny SAOPIA
, SINSTURN
.£'9eE'8zS pu ozm%cungm
, 0} suojjei 01ddy issep
£2'390'€0%S T AUM—sSaULL
. SLLIR0IY
68'26%'y § 6561 ‘18 Atnp ‘y1soda@ uo souvied
. 0061 ‘18 Aing qe sV
SININASHNLSIA ANY SLIITOITW
aNnd aHLLL
)
92'169'121't$ = giqeded SUBOY pue sION (8i0),
00'000's 00'000'S8 pung e
3
00'000°0% ot e L4unop uo?omln%o%m
AN IOVYNVHAEO
8e'¢EL'0Tr
£9'901€9 pung Loussinug
€L'88g'Ly Tt §2ON POD JO YYD pawddpaiuf
aNnNyg GHLIL
00058'8 s fueduw1op gsnay, Ajusiend 1sMNG
aNnd NOISSIIN
85'864'218
00°000/¢ " qugg [BUOIIBN PUL[IAO—0N
°°-°°°.°°° Sssssesebsastacsintincsase owﬁﬂﬂoo n&con nomI”OMoz
86'#6%'60¢ pung ayiLL
FOIT100 3F1T
00°110'L9
00'000'22 pung (SI13s{UpN pIsy

XTEINASSY TVUINIO dey THIL JO SILANIN

(3]
00°110's% PUNT UOISSI
00°005'L88 ANNE XONTOUINIT
00'000'01 esnox Supysiqng
00°U0S;Z1 pumy 98susydiQ
00’008 21 | pung uoissii
00'00S°2T S pung eyiiL
aNng vNIaimng
0L FI8VAVYd
0S6T ‘1€ AIne 98 SV
318YAYd SNYOT aNV SILON
mm———————
Le'L8¢e'01es e 31QBAL9Y SUROT pUB SION 180L
00°008°¢ S{BNpPA|PUI—SUBOT
S
LEEELT ANNJ OILSITIONVAL
00'CEG'T  meteee-ttt UOJeINDE S19YORIL—SUBOT
LE'68T spenplalpur—sueoy
gOdITI00 931
00°000'01 pung Sujpling MaN
, FSNON ONIHSIIENA
0000022 pung Aosusliowz
\ aNNd SUIISININ a3OV
£9°091°€9 pung oy,
. GNNI XONZOUINT
00°009'LZ
00°001/g T ».:uomlsombm pue uyeTIN
00'006 21 put uippng AoN
00°000'2F  woereeseeresesememnne gRuttat{d 10 STOGBUUEBY
FOVNVHJUO
00'8890'66
90°LL1:8¢ sgenprAjpui—suzsoy
00°000°'s  —mesemeeseeseeses 901199 [9ABLY, [BS19ATUN
00°110'S% pung LoueS1awy
00°008°2t1 pung Suipiing AN
GNNJI NOISSIN
12'96¢'6928
£2'€09'2¢ s{BnpiAlpUI—sueo
00°000,S€ a3susydio
00'00¢,21 | pung mEm:sm AN
£6'%6% 60¢S adafio0 7
aNng IHLIL

IXOd4d INa
0861 ‘1e Anpe 9e Sy
218VAIZ03Y SNVOT GNY SILON

XTENEASSY TVEINID. Aty THL JO SILANIN



204

c0'cLT'ses

m————————

zeILL'gIE

00'01¢'S
00'€2

£1:09Z,
c0'66¥'t

SC'0LE,
1.:098'218$

]

s 51019094 (810,

e SUBOT UO PaAJRYY

= BUIYO—punoy

18919j0]

SUBWOY WEBS—3[qeA19d3Y 90N

o= SO U ROLBTE— 493t
- suojjeafqng ysiueds pus

110D upjuopaoD ¢ ‘'suoprdirdsqng

e 921000 —SUO[SS T

68'LLY

st SOUNTIAT 1SSYT

09'BEQ'STES™"""""""""** 2y UM—sUtOISSTI

SLJITORY

ﬂW.o.Oﬂ.Q”n“ Bsssnssscassasinirsisasisnin QWQﬂ .ﬁ” hﬂ’h.Qu“monﬁq :o ”Oﬂﬂ—“m
0861 ‘18 Amp 98 sV
SININESHNLSIA ANV SLJIIFOIY
GNN4 NOISSIW

g

$9°888"$B TS ~ e 0g6T ‘1€ AInL “is0daq uo soueieg

At ——————

eL'LLe'008

20'01%'16¢

s SIUIWISINGSI 12101

LE'86Y'7t
00°SL0'T

6L'L68'T
£8'806'6
66'126°¢
6986’1
00°000'¢
00'000's€
AU

£6°'138'T

[ s9elg 9891100 09
e suopysuog
L T Y Y YYY " v°u°~° osog
Temmeeswse gousansSur dnoip
oo 270387898 03 dIOH
D SSIUIAL 0 il
oo '’a'VN 03 uoljsuod
ATOMY 10 1TOUN0D
shestecacciiien gouadXY A[qUaSSY
ssscssassscasnssssse ﬂﬂhdom “o ﬁmﬂnunxm
= SUOJIUIAUCY 03 S9}8B[e
Suppng
301110 MIN—SjUsw9Aoadiay
“= PUIPIAIQ Sduransuy dnoio
emehees SN0SUBIII0S|I—SUBOY
S00sessantiossrnisnatsmmitnse &gﬂsaﬂﬂg
20UBUIIUIBIAL pUY 03]]30
L umI
e (98eusydi0 asutioy)
918X 1898 —punjey
== pung edsueydio o) ugoy
sesssememme—=aas 0N 039[10D
2977 Ple ¥39A\ uojBon
=PI Wwolz siooydy 03 pajeuod
et 9301100 99 7—UROY

ATENESSY TYHINIO Aty THL JO SILANDA

6£'202'629

05°€¢L'029

¥S

00'000'912 = L139dorg 989[[0D 93T~—ueoY
00'0¢8% = \qsed 4319
: ‘sjuemIesINGSIa 13Y10

£9°2EL'91
1428 ~=— s9818y0 SuBYIXF Nueg
0%'8%E souBINSUL
L61T'2 sijedoy
LEF0L, 988508
L0'€69'T  TTTemeeem T SNOAUR|[IISIIN
6Y'E0Z, T SIUYIB U0 @0JAleS
gg'18ec T sajiddng 991330
s6'2ee 1 upupg
$G'0L0'T - ydeidsay, pus suoydaal
sgever T == §X0YyD peg
fad, g

», St bomnases [ [/
€6'8¢% 1ang pue uoaa»» 1usi1
00’08t upipny
6Y'¥6L'C sastiadxy
06'29% == 20310211Q HINOX [BUONIBN
%6'86S “ee 20INMSBILY-A18191098 ‘UID
1€'882 *= 39981940 ‘UID) 4SSV IO
¢e'eog “ 33951340 [RIUID “ISSY
66°080°'t : 19381940 [EI9UID
: :se8uuosiey
00'00¢ s 101993((1 YINOX tBUOIIBN
. $JUaY 9snox
968'9€%'8
© 00°¢e8L 1epads
€0°L9T'Y ottt 2079211 YINOX [BUOIBN
11119 s 22INMSBALY,-A18)3103F ‘UID
8Z'CRE'T e 193S19A0 (BISUID *ISSY
$S'8%5' e eee— 199S19AQ [BI9UID
isasuadxy Sujteanyy,
09°¢e8 seesemees gaf01dUT OUBUIULBIN
89°629 10jtusp
00'00g/cg “ Tttt $195I3A0 93818
Lg:0¢6 81 910
00°00L'L, oot 28800 29T JuUaAPISIAL
oc.ooa”m et 30300311 YINOX (BUOfIBN
00002’y Tttt A18391098 1BISURD
00'00¢'¥ 19981900 18I9UID *SSY
oo.ocw.v W:-.:..K..-...-S:o -—Q”Whﬂ.fo ~ﬂh°=00
(sapaeles
SINIINISUNESIA
s1d1e09y 18I0,

00°¢ee snoaUB{{IISHIN

ATENASSY TVHINED ey FHY J0 STLANDN



205

68'+22'162

———————

$9'LEY'FEC

00°00%'T

LU,
00°000'sE

88439,
08'L¥T'0LTS

VLot

L8

isasuadxg
SINENESUNESIA

sessssssssarscasinsiiins 8“—”0”“ ﬂd“OvH-

sussenes Lrvdttio) 10 uUosAIg
pue uteToN-—a{qeAlad9y 910N
s quatndinba wasy 3o e
e DUD SUILY, ULQIF—UBOT
e Y0018 @AV 1O 9(eS
PYYY TYYTYYRYYTTYY UNUUH'W “”QQ “o Oﬂ“m
pisog
UYL SN0
ssssssssssmissssssossies SUOSUBIIISING
“ puapiAlQ odtteinsuy dnoio
st 9INPOIE WIBS JO S[8G

aett————

etssssssensssssses SOUNTINT 16D

ZLFTEOLTS™ = PaLT dU) ulolg

SLIIZ0IY

mo.oaﬁwww sessstssassissssamestsstasiatts QEAT ..nn .»—Pﬁ ::monuog uo adue{eg

086t ‘16 Alng 32 sY

SINZWISYNESIA ANV SLIITOTH
AdNNd I9YNVYH4YO

ﬂ@-““““ﬁaﬂw absessassessssssssasanissste Qmwﬁ ~ﬂﬂ hﬁ’h ~Dum°g0n go oogd—dm
£0'666'652 seeeres SIUAUIASINGSIA 18101,
sr'ert'st
08°L9¢ et 1013810055y SUOISSIN
', uSfazog feojadueaz
£2'16%'T  eenomme prgog UOISSIN
£C°0LE, seaseemnstecetss PAI010D——SUOISSTIN
98°§11's " 110D uDjuopadvy Supurg
Qﬁ.ﬁﬂm Sesssssssssaissisian awgﬂgxm QM“GOﬂHd&
00'¢LY sasesesseniscss £18301039 SUOLSSHIN
, ~-19A®1], [e93dg
Nﬁ.ﬂﬂﬂﬁ essassscecssesas %kﬂuﬂhﬂﬂw m“O“mmmﬂﬁ
, —oasttadXa 3uytaaely,
00'002'% T A18391038 SuOisSiN—A18(ES
£1'686 2 SR80’
00°008't "t Auedwiod 9L Ajue
~18ND J1EM)S—o]qRART 9JON
£6'08% o oA [NbY 991350
42191 sresteseesesees InUING @3eU0SIBY
isjuatasiIngsi@ 13410
oy'sce'st
9¢€'09 9sSNOY ‘48 wijousep—saieday

ATENESSY TVUINIO Gty THL JO STLANIN

9¢
89'1% e 1903 PUB 1918AN IUSHT
L£'899 $13)508
Pﬂ.Oﬂﬂ esssissscssctsra OMﬂhﬂ.—Q ﬁcd ¢£M~0uh
6592¢ srvemsissrenssrnms SEAIY 9170
08681 eottvInsuy
yUESC 1o0jjues
00°¢czt m:m:vz.«.
08°€08, e 988)50d
LTTLS Y s SNOIUB{IISIIN
L'EIT, seessmemenesnss SIUIOBIN U0 JATSS
50 L R —— -\ 1)
$9'9%L satiddng 991750
L9'€9% " uEME.E
80°028 = ydessafe), pue suotdajay,
isesuadxm
05'¢6%'92¢8 .

03°660'¢ T Tttt UO[eINpx
S9118UO1SSIIN 9A1109dS0Ig
62:%%L,,  SPISKL u${9103 0} 9INYVINT
LL'968'8 avnaﬁmsnwuug
00009, nin
°8ove 1 SN ww
62:508/S "~ suopedjiqng ysjusds
09'L¥8 2Y nied
L5'6008 o9y omuozm
6sglel — spusisy aujddjiud
LL'%L8'e B1Y BIS0O pue suisued
L0°00% supsaped
05°008, Bl133IN
01'965,71 001X
99'0L¥2T T - qsed SIPPIN
€8°9L8 01 sesememmssseeesssesscsesss 2OLIY U]
G7'90L 01 soeutep

o8'Lee9t aminsur
. A10pe18dalg (euojjeulyul
08'1€¢ et BIpur
0s'16%,2 : seInpuoH
L1603 S Hemsy
€1'298 ¢8 TBH
£V91G 11 gleurjeny
L6001 81 Ausunep
srey g
glesgity T ofquday uesjuiwioqd
00°eFv 1 2qnd
18°1L9 mestssesssecsssess ERINPUOH USTIIH
0g'egg, spnuttag
ce8Lg v sopeqlreg
$6'2€6,0 seuteyed
€6208 1 eupuasay
91°600 ¥ BySelY
8¥'#8E 1 BV
ispata ustar03
SINIWISUNESIA

XTENESSY TVHANIO ey THL JO STLANIN



206

68
19°2L1'ee

18e.t ke
zz'101'8 pung ety woaz Jued Jad g
S1313034
Om.:.o.mn m.:.:.:::l:.:..:.:.:. Owon Jm hﬂ-h .ﬂmOQma uo Oor—dﬂdm
0cet ‘1¢ AIng 3% SV
SINTINISYNLSIA ANY SL4I303H
aNNd SMOAIM SHILSINIW

66'692'¢ S’ 0c81 ‘1§ Anr ‘qisode@ uo edusiE”

§608ce 5.

05's¥2 1t s19jstuyN Palqesia oL
SLNINASHNLESIA

6y'21g'et .

orotxt

12'308'¢t pung stjtL woay ued dad ¢

8141303
oLty §

6561 ‘1€ Atnp ‘4J8IP1AA0
0cet ‘1€ Ang 98 SV .
SINANISUNESIQ ANV SLIITOTY
QN4 SHILSINIW a3gvsia

a«.SmRm isssssaremesnscesssse 000t 18 AL ‘g180d3Q 1O OUBIEH

A ——————

ca'808'LYy semssssens GHUIDMUASINGSTCL 18I0,
LL'612 s PIIOIOO—SISIUIN PIZV
855l s R S BB 90T
19'6L - 3snOH Yoju—sitedey
00081, seneeeeses Y3t N ' 0} d1OR
62'S08 LY sssnsssnsesneess SINSIUIAL PR3V OL
SINIINASUNESIA
$8'¢91'c8
o
n@.w.m@.cm sassassssesssessssbsstan ﬂ&“mooﬂm —“00&
Illlll:co.aam wsssmsssssesites 9ENOR YOJH—UY
LL'e1e, s 5330[00—SI9ISTUIN PI3Y
8g'90y'es $
.|||||I|$.m . s BUNJIY 1SSYT
08'315'8G S ANUM—PIEIL ay) worg
S141303¥

ﬂm.ﬁnN.ONW aessebsttesisiinsancinatittiass Ow.mn .ﬁﬂ hﬂﬁh .»anQﬂg uo OO:d—mm
oc6t ‘1€ Alng 38 SV
SINIWIASHNESIA ANY SLJIFOTU
aNn4d SYILSINIW 019V

ATENISSY TVEINEO Aty FHL J0 SITLOANIN

8¢

pemsnen——— . .

cL'ELY' 688 O 11 1 £ R LY o jisodag uo adueied

$3'06L'102 semeesese SIUSWISINGSIA 12301
—
00°000'SE yueg s{jA13AIS—olgeAed uso]
w*-mrw—m asessssesasiscstes a:osnﬂs unﬂV“om
£9'682 sesserients E»ans 931310
20'$24'7 o arautdnbg puee
09°'S¥% 181q17
wc.ﬂwﬂ.ﬂ aeesssassnns Oﬁnosamag vc:ohwhd—m
m&.ocb.m acesses. B AVRERA uo~08 ﬁuluzd M
WP.P””.O ecsescscsasissne uﬂﬂeaﬂgg hhﬁcﬂﬂ-ﬂ
£2°66%'¢ - a1npuang
Oo.ooo.ﬂ cesessesss B R ! 1179 ha%oﬁ
1.8'020'% ervesssnes gAI3UIAAOIA T
€2'0%L'eT s 9gaueydiQ sjjodeuusi

) tsjuduIsINGsiA PUI0
00°€LT 2oUBAMOjlY A[499AL SudIPIUD
0e'81%'t 45913jul
(A X448 wrmsssmessie 931G UB(ABULINGA
L0'891 sssssmenrecses QSUI mwm wuw@.w“%o
‘GeL’ weeee gatIRIEG SUOL

sessLLl Hel wn.»couczn uu»?m
96°161 2381504
Qﬂ-ﬂP@-N a060s00000sssssnssanatsbestins ﬂﬂOU:dnﬂUOﬁ“?
%652 consemseresssee SOUIUOBIN UO SIAIIS
$9'662 cmrensnsenseesense— gariddng 991330
00°708't cossomms s '3 11818G 0O11JO
€962 emwn—ee SUPUEE (EUOJIOIIOIL
00°¢1 upud
08'62% e de283(9), PUB UOYASIL
$L°625'C rmnsssnisisenmissnerieten got1gdXy OV
01'29¢ erenneessnassssnesssses QEUPAXT AI1Q
65994y wsrsssmssnmmessesmen=e SOUIAANG WO
L0232 amssemmmssesssensnnes 9OUIRINSUY 01T
08'16% emtemamnesesseenss gOUBINSUY ANOID
19°626.61 sijedoyy
£9'289'C s semassamssnnmes aosasﬂd_qsm
LE'eSY arsessssensaneemmesss - (10118430dSUBLL
$8°L3S I8l
11°L09'€ 10q%7
15'2¢8 saptddn
. pusg sjuaueduy uied
88'5LL'E Kipune]
%2901 crmsmssess 1974113193 PUB PIIS
22'L96'1 paag Y0018
08062 €2 $3119901D
61,°0LT0Y Sujtyoid
08508t s §19149€33{00YI§—S211BIES
£0'301'2 ~g8a({0p ea7—asuedxd 1004dS
00'6L9't waess gl{QOI—ASUIAXT —mowom
mn.ﬁmm.w  al 1] ﬁﬁ.& .hUu.unwr »wg 11
90'81¥ crmsssessenets g9g L8201 PUB Y311
00‘cet - SUpIPNY

AIENASSY TVHENID acy gHL 40 STLANIN



207

19

» 3
yesy nmom.wwmmm
SLNRIINISUNGSIQ
1L°66¢'00%
69'€22'8LE s3d1909Y tej03,

———————

80'08% sj1jeusg o8v plo

*08¢’ safes Ysed

wmmmm.mmm UNO2OY U0 DALY

. S1.413034
zroee'sz § suessess 6361 ‘16 A(NL ‘31S0dRQ U0 SOUB(EH

0861 ‘1€ A[f 98 5V
SLNINISHNESIA ANV SLIITOIY
ISNOH ONIHSIIENd

co'LIe'Ly $ s 0681 ‘I8 Aty ‘3sodag to sdttereg

00'696'21 et SINIWASINGSIQ 1830L
00'c9 - Sunipny
00'006'21 $§ POULaIPIY SAON
SLNINISUNESIA

£0'282'09 .

00'cL6's 590N JO ates
SLAIZOIY

co'tog'os $§ —-emse 8361 ‘1€ Atnp ‘3isoda to ‘eottsleg
© 0g6t ‘18 Ang 98 sv
SINEWNESHUNLESIA ANV SLA1T03Y

dNNd 3LON TVI101ds

T “=== 0g81 ‘1€ Atnr ‘Jisodat wo eous{eg
ea'661'c s SIUAWASINGSIA 1BI0L
PEBER'T  vermeemusmt upeNng S49yI0M Supupra
68'194 pung unox
SLNIINISUNESIA
LUEES'Y .
£0'1¢6'C sydfeoay rejoL

8gLLL'S T upalng SiayioAl 0} suondposqag
oTELt § D3l 2y} woig
SLAIZ0IY
ELZEQ'L e gy IE AINF ‘4isodaq uo eauees
0g61 ‘1€ Ame 98 sV
SLNTNISUNESIA ANV SLAIZOZY
aNnd HLNOA TYNOILYN

ATENISSY TVEINGO dfh HHL SO0 STLANIN

09

ﬂ
§0'688'8 $ 0261 ‘1€ £(ns ‘93e1pI200
ge'tve SaXeL

SLNINISEBNESIA
60'812'8  'JIp
00078 juey

S1AIR0AY

60'820's ¢ 6561 'I€ AINL '1381pI9A0
0%61 ‘18 Amnp 98 sy
SLNZWNISENESIA ANV SLIIFOFY

ozam. ONiating

eL'801't2S et 0e6T ‘1€ Ay 'ysodaqt to dusied
06'¢69'c2 Sresssessess st CIUAUISINGSTA 18701
96°S69'LT $9)2)Q 19XBIM OL

00'000€  $3395NYBSSEIY 0 878)Q ‘IqBALIIOY 9JON
00°000'e  “** SBSUBNIY JO 9381G ‘2]qRALS02Y BJ0K

SINTNISHUNLSIA
1L'598'LY .
2£'556'82 5141999y vI0L
00003, T SBSUBYIY JO 91819 ‘a(qBARd9Y 910N
TEECE'RT §oormrmemet puUNG Y, 0L 139 X3 ),
. S141308Y
6€°01E'6T $™ 6%61 ‘1¢ Ay isodaq wo eduvfeg
. 0S6T ‘TE Amp 98 SY
SINENISUNLSIQ ANY S1LJ13038
aNN4 DILSINIONVAZ
ﬂ.
PW.W#@.@ m.l...............:22.... Ommﬁ .nﬂ .h:dh. ...:mOQ&Q uo Doad—“m
suoN SINEINISHNESIA—SLIITOIY

Lysre's $ 6561 ‘1€ Amp “ysodacr uo sousieg

0c6t ‘1e Amp 98 sy
SLNANISUNLSIA ANY SLJIZOIY
ANN3 ADN3IDU3IWS

R T 0est .nn hnﬂh ﬁ:moﬂon uo saue(eg
cLesL's i SMODPIA\ (SI3ISIUIN OL
SLNENASUNESIA

ATENESSY TYUENED dEy THL JO0 SELANIN



208

€9

£8'608/L 3188 81919580
1L°$60'C9ES = I[QRATIIIY SHUNOIOY U0 PI9}0D
SLJIdO3Y

Ly'e6s'L § 6561 ‘1€ LIng Jisodaq wo souvjeg
0g6t 'te Amp qe sy
SINEWIASUNESIA ANY SLIIZOIY

393717100 337

TEHL S =t 0esT ‘18 Aing ‘yysodaq uvo adueiegy

nm.mmm.&v assessesens seesssssacens ﬂuﬁuzuum.:-nw_a ~m~0h.
00'¢et asuadxy (esag
€8'9%¢ * BuIsPNIdApY
20'1%¢ sajiddng 931130
£8'ee SNOAUR[IIOS]IN
6e6t : dnoip—oourinsty
0%'091 “e guBferg
¢v6811 quawdinby 991330
00°'S1Y et supipay
00'009 asttadxg aSetiosiey
18'0%8 e 9389504

SO'SBT e osuadXa [oAR1L, 51 21008
02'000't  asttadxar sapeg pue ziﬂ.o“.%omﬂm wﬁ&«.

66'S5T'L saf1ejes
00°008, Suidsainoog
00:008,€ sjootdg 0} sttopeuoq
8L'CHO ¥ passyoing syoog
LY'0t8'e2 apiujrg
+0'6S% sa{eg U0 spunjey
SLNINESENLESIAa
€8'85L'cy
$0'880'2% $1d1995Y 19701,
Pﬂ.b” BE00000080800000000000000080480 3DQQ O“m no Uvuouﬁﬂoo
L6816, s=coe 1RUIION OISNIY ‘LU, Wwoly §1d1909Y
sULIL el LEICER )
Te'118'¢e S JUNOIIY U0 PIAJIIIY
SI4IZ03Y

ﬂ&.OW@.ﬁ w Sssesissscarssrsttessietsecttaia meﬁ -ﬂﬂ %ﬂzh .ummOQon :O OOﬁﬂ—Mm

0¢61 '1e Amr qe sy
SINEWNISUNESIA ANV SLIITOIY
ANYIWOD DNILNIYd ANV OISNW 33SSINNIL

e e e
FeceYes §
Lr1oo'ese

= 066Y ‘TI€ Ang 'Jtsodag to sdurizg
sttt IUIBWUASINGSTCT (810,

——————

OO.OO” essassessssssstsastenasstactcns mcosdhoﬂo uO 3 mh NB.«‘
$¥2°LLY moﬁa.ﬂﬁ_ owﬁo

ATENESSY TVHENID Aty THL IO STLANIIN

29

00008 oo DU 3 SUINO1I08 [81994S
nonamuo 600004000000 000000000000000000 U:”Eaﬂsg ﬂ=°°m ““chm
8vespe uodep| uojyers
658% A31A110Y [BU0]1B2109Y plie [Blo0g
960 ot efnoy Suysiiqng—~sitatusaoaduny

$0'62L°1 SIUI0}r U0
s3ujysitiIng pus sjtataaoaduy
0evE, I -~ sijausd 33y pio
00'000 1% s{ootdg 0} pajsuo( §313013
teree’y $ quatdinba 994110
SININISHNLSIA HIHLO
ﬁ&s.mwm L e L T Ow—hﬂnmz :OMN\.’ :Omasm
86°¢L asttadxd $9[88 IPISINO
06'959 sijeday Suppqing
19'L * 8423y 3ujyse) wo sesiey) sSuetioNg
06'8%S duspireapy
0%'L6E dnozp—adueinsuy
19'58¢ essrssssssesisssemsses 1101 BEUSAMIOD —9OUBINSUT
06'89%, At I—dOUBINSUY
%1354 £3[eS w0 spunjay
09'€1e J_u.uoso peg
LE'eet IsU? yoniy,
00'022 o URpny
$6'99% sorsesencececes ga1aday pUB 90jAlag SUIYILN
00°0¢ sumjuig

L9'LGe astadxy preog
uojjestlqng ptie uwojjvonpa (8IeU3D
NO.ONn cosssssssssasistnsieiis ‘aotrad: nu—ﬂw —uoznﬂ>§8
erete Shemtatemssesnesnssneneseses JSUIAXT UOIOWOIY SI[BS
¢6°'28 J93susBiy ssaufsng — asuadxx Suj{eAsiy,
6L'96€, T JIIUO-u[-103jpg—asuadxy FujteAely,

08'802't ssuadxg
a3s8uosied §,Ja(ud-ug-1031px

16°6€8 ssuadxa
a3stiosa8g n.aouacawa ssausng

oz'eey osusdxy o3suosied
SJI0IPT XVAHLYE AILHOIT
00'129, sessssssssennetoon GO BTSN A—SIXEL
e8Iz y e ydelsseg, pus uoydafaL
L5'666,2 sajtddag 89130
9%'%2e L SN0UBJLISTIN
BFEEGT s jang pus ‘49)8A\ SJUST
60°611 € sl U ¥ T2 K
18'€99 +2 sajiddng Supupg
€%'0%6 ¥1 988)504
°°-°°m ®eetascessassssrcanisniies c“ﬂgwoﬂdw Qv—muﬁdOIhkwmﬂw
00°00€' " 1031PT AVAMHILVL AILHOIT—I13(eS
0000Z'S e iy - T0y pg—A1e(eS
OO.OONW .o............:.....:: hﬂMﬂﬂ“Mﬁ WﬂOﬂ—WDﬂl.hkﬂ—ﬁw
19'8L¥'2 smajnayg—sadea
88°LEQOE et~ gy foidiuy oo.muolmouu.ﬁ

£0°§65'LL (Sujddeip
. pus supuir) sugusignd—saszsy
69°1€9'28 - paseyding os|puel{olajy pue sxoog

ATENISSY TYHINID Aty EHIL 40 STLNNDN



209

08'LLY
08'6¢2

£0'851
£8°126,
96'526'%
09's82
££783
<0'¥6¥,
£eL10't
0Z'1E¢'t

€9

onbopusa
o..-.o‘f:v‘ﬁ”o-:. QO:“R:“:H g:ouc
sa|psuresq
nvcswwm
senssesseesesss gsUIANA SSBID 101UU3Q
eeeessasieees $40340 ped
ses. 0806046600068000000008000 ngzmhdﬂoguw
sesescs SOUNOID) PUB SSUIPLING
S UIV
J93BA\
SREL0080L008800040050800008000 cmconxm °~:<
sessvsane * sasuadxg Stjpaassy,
~ ydei8afay, pue auotydetay
YL IS YYS hkSOHOUm .uk”gouﬂa
ass. ssnsesass hhgﬁhcow Essmﬁ
Saasssscianisibactsirisintae h&:g vhasu
eemmmmnseansaranes 931110
e queld Suleayy
s SPUNOID pUB SBUIPIING
$191{0%897,
teireIqyT
ssescesmesssosss hEdeO< 30 ueaq
18118189y
aesssanasesescasesssessntics uozcuoﬂsoo
sesssssnatincias h”Md—kdz wnvn:mn.—m
uweaq
quapisary
tsatreley
srenmienss autattrjaedaq@ 0dU12[OES
“e=s 9sUadXT SOTUIOU0IH OLUOH
-r* poueansiy
sessesesiisies 11OF)BONPI JO PIBOT
s nﬂmmu sm u:—&nukm
Bessssssessssssassiese muﬂhaﬂuw wn ngkm
S © 98¢ej50d
I enddas esilo
< ejuapiour 8510
sous{y
e QIUIPISIY 199018 1918l
srssets sl SoNOY UIBSIGT
esssmrasissese aes SENOTT UIMOR
“* ouUBUIIULLIY (Bl
smsmmssessssessies gty SUNRIL
I(BH 1S9A\
s JUEOY StIaPISAIS
— wesnists 1R HINOS
TYYIYY YT TYYYYYYYYYYYYYYY Esﬁmﬂcﬁnho
1reH ST
3upiing ojweapedY
“ete WNLI0YIPAY
sy 9331100
“ suiping juwngy
“ 3uppling oy eIsfuiwipy
isafedoy pue IdUBUIUILIE

XATENESSY TVHINIO Aty EHIL JO STLANIW

¥9

m«»om . Sessascssssscitncons ch “““~o °w0ﬂ~°°
£GI9Y'L oot g3(re(eg A1e1qy]
”“o@O“ 0048000040000 00t tmattan ﬂnnﬂ xm b“kna
62°L2T PIV {ensiA
o«.om« Sessssssassisctsices uznﬂwvnﬂ(' v:u ﬂdus
Oo.omﬁ Sssssassiensisatsasacsisan =°—ﬂ“N—~8ﬂQﬂ°m
06'18S, {eju9ploux
03'L9T £1 oy
LY'C00'L oot s892dNF pus qysjarg
. ssasenssasanscsen eass h&mﬂuhﬂﬂﬂ~m
OQ.NQM P PO T Y POy PPy Py vy T ”Q—ﬂmdko>v(
suopyessdQ footds tessusn

SINIWISENLESIA
15'$08'00¢ s1d{aday [ejol,
oL'0e souernsuy
(4} $YIYD o BuByING
0001 xumn. sotes
L%'8¢ upud
$9'6% | siisodaq Loyt
00'000°% slqedeg 0N
968°L%Y snoatte[tadsn
0%'%68 AxasanN
g0'6 sensmessssemam——— _%Eom xog 9110 150d
00'000'0% v~~~ asnoy Aujysang—suofysuod
00°008 ysen L1394
€8'29¢ N34\ uopjBonpx
00'0% pungy pueg
oL't semses SNOIUB[LIVSIIE—J 1O UL RAIQ OISTIN
¥6'681 P)I9110D 5XUD peg
85°'$81 SPUIPIAIC odueIMsSUl
19°¢L8, woouy Xjpusg
£8'10%'S suojysuoq
00'00€, djysetottos
00°9601 {BULION OIS
(A1 2 paeog pus uooy
0818 seussssmrsnecscees grpedayy pUB SUBUNUIBW
09'6 Sreemesmsmeimnmeciss SNOOYD  SUIPUBISINO
06'ce SNOIUB(LIISTIA
0S'¢ ! sajtddng
00°'t8 Stessessissseamiienes SUINJULITY SOUBINSUL
88'€e resesssssssensese uda8019, Pue ottoydafaly,
$9'0 st G3CBUOING PIUINGIY
T6'est uflsAeLy,
sspungey
86°1L9, e SIUNONIY PBY U0 PAYINICD
00°00L'L pung Stil woiy L1efes siuspisaId
L9'%S < [ejusy edsusydip pus Juay wooy
09'99¢ seecteeste QIQBATR0IY SUBOT UO PIIAI0D
00’12 somssssmsesmsseirtoss | G11OOUBI[2OSN—UONINT,
9%'¢¥1, sjjulzeg Supuuag
80°LS9 BT sareg doyg Nosus
€3'6ee 1 enuuy
09°ter 11 saj8g 210)sjoog

ATSNESSY TVHINID dey THL JO SILANIN



210

$ees

£1'908'st

16°686't

£9'508'0¢

L9

GLGEG e SUIOH SUSPISAIA
mm-pwu~v ssssasa o:::o::o.. m”—HSﬁE.ﬂoq
121NN ‘pUL InjpuIng

£6'GS8, 81007,
£L'¢60't X My
At s UO0ISSEIO
08'¢te oipey
sviee o Arelqry
S ajydeisolous
4. sufyeey
81193938

asessease O.)u“OES’#l
LYYYYTYYYY aonm xoucw

> 331170
16cLy Supuild
00'86 aeessabssssesesabatbrsassiating oanmu*OO

. sjudnudinbz
00°009 “uojyeonpa ,Slaydear —stteoT
Om.mwwﬁuﬂ PYTYYY T YO X YT YTV Y PYTY TV TS nnﬂoom shhd“pwnﬂ
6Z'CLT'S  * PUNJIY 3{qRAIIIY SIUN0IIY

SLNINISYNESIA YIHLO

srsssssesnin 1291110190 PUR PISG

ALYEJOUd TTITAYURIAES

-t

Oo.m Sesasesencasacen mmou.ﬁzm ﬂnnﬂ uswnﬂ..nh
00'0% Juay
go'Ler - Andpoe
9%'820,2 HERT
cH'8iLe saseydIng
15111 assusdNm tejuspioui
cL'eLg oo gapedayy pue sdutButLE
89'6L2 X8, sofes

SNOILYHIEO dOHS JHOVNS
00'¢Z- ELSALIECY
£9'6 punjey
1L'502 ydeasdastay, pue suoydaiay,

seossin? soinion S B 180G PUB WIGOY
oo.now assssssssssssssise OmCOQKm nﬁﬂﬁO@—OCH
76'ez¢'y - sijedayl puer adusvuuiel

eLLET, 13ng
£9'019'1 31eM
1L'L20'% sapE(eg
05'¢26'y QT ETHELTE

SNOILY¥ Y220 AE0LINYOU

spunjay
sdtiddng

ssa1dNT pus (USIg

08'cy e g S

X1gNESSY TYEANEO Gty THL SO SILANIN

£0°LL% LT

SHLL0'LY

0£°0%0'591

09
00'011 e SHUNOIO pUR SUpplin:
b0k e
8%'SIE, = g31eddy pus dueuUeIN
0’211 S sslaees

ﬂo.mbw.mw sesseesassnseseansisisssstes as8Y2INg poog
69'661, s gsttadNz (BYUSPIOUL
cL'sco’y £4191139312

SNOIL¥HIJ0 VI¥ZLIASYO

H

LZ0%e e 191BAL PUB ANOINI09(3

00'S punjay
00°91 uoip100¥
PN.N@N Yy mﬂﬂﬁﬂman—w OuWSV‘
0¢'1 ojpnis

oL'ey = ydei8atay, pus stoydsiay
LO'ELE e 3eday pus 2duBudUiEIN
ON.PW aerasceessisasescatseieses nonznﬂxu Oﬂﬂum
L¥9%g, SNIOYY PaX{IN pue qnid ofsniN
68°0%T QY ettt SaB(ES ,SIAYOBIL,

SNOILYYZZO IOION ANV OISO

c6ze s BUNISAT SI[BG
61'e = ydeSatey, pue ouoydatal,
ce'zs st SSUSAXT [BUAPIOUT
08'1g Ty 1) mmou%m ﬁcﬂ a—& (o1
08'Z8E eee giedoy pUB 9OUBUNULNI

$1'920'€ SILIE[ES
86V £V saseyding
SNOILVHIEO FHOLSHOOK
0g'cty
0O'SL e gotrRINSUL
08622 " XBY Buiploutital
08°'6818™ "~ uofjez]|eyjdsorl
isuoponpaq ssI1
05°C3%'691
002 Supuwine

06'Z12 cosmmessssenies 1OLIBONPR JO PAECH

QW.NN Y Yy aese  sasse Qﬂmoana h”m
$0°c16 R 2 yatent
0C6EL'T X3L
00°¢L 1s19u]
”ﬂ-W-OP 06802000000 00000000 uuu:azgho “c”m
00°91¢ *t Xjpusg
61t - §309t{0 U0 dBuvLdNI
t2'e8 sesssres s 3eUdNT WWOOISSELD
$9'LCe ArasanN
cL'8s8 Ty
ON.QP esecsnstissertsacte ssasnses  sesss hhvcnﬂﬂ

XTEINISSY TVYHIANTD Ay JHL JO SILANIN



211

96'$£2'00

e ————

69'£99'80%
$6'¢6%-

ettt

08'202'1
16°'68¢
05'999
00'00¢'S
00'002'5

64'06¢
19'8LY'2

€¢'gLe'est

—————————.

LU'gL0'8te
£0'362'L

———— s

L

69
[STTPTITeees oCOknm Mﬂuudkuﬂo 19N
~ sasttadxgy SupyeisdQ 180L

cetasarecsssisscsnsenssase omcﬂn—%m .m..<.o
e gsttadXg uo88A\ UO1IBIS
cenees gtrof)B19dO 30 SisifeuY
“+ gsusdxgy Sa(eg 3PISINO
csserasesassrancenss stmoﬁwmlhud—dw
sajeday pus 8d(alag sujyoe]y
tssnssrnsssassinsie mﬂuhdzo QMQGSOKN
£11A110V U0[)ea109Y pUE (1008
sssessarasesen Omcﬂnnm vthm co:
-Bdjiqiid ptie {8l10jIpI [LI2UID
o gsuadxa sapeg uojuAu0D
s gsttadxy UoOjjotI0LS SateS
AVAHLYd QILHOIT 1031Dd
—asuadxyy advuosiey
emssssmessssieess JQUIO U 1031PE
—3suadxyg 93suosieg
ssesssancscstens uﬂuﬂcﬁz mmoﬁ—msm
—asuadxy 38euosisg
« sitedoy Sujpting
AVMHLYd ILHOIT ‘PI—Als[eS
et pelO-ul-1031pI 418188
o tafeuBiy ssaujsng—Areles
[YTTTYTPTTVTPTINTREIeY h@“dﬂdz amﬂc—nn—m .
—sasuadxy 3ujaseiy,
B o T T T.LY
—sostiadxy Suj(oAely,
LINdFINBUD
sumjudxg
$)081, 9213
st 9INA BTN 021
* soxuY,
«e= ydwvadatay, pue suoydaray,
- gaakojdwg oszolmomuﬁam
N 98w 03
seissasinrsesasaritatcassn mm:&ﬂ-—w 91110
e 9SUAAXT SNOIUB{LIISHN
LYTYYYRTYY Y] AO’.W ucd .ho a>f aﬂﬂwﬂg
Uis|112ApY
e @A g—aduInSUY
s dnoln—odtreansuy
uopjestaduwod-—aduvinsuy
** 38elea pus Jusg
sl (0173 TEEX T E |
sessessssnissaisssstins aarts xm Nonix
upipny
SISNIIXT ONILVHIJO

s Q01T SS010)
ssesssssiies DIOG SPOOE) JO 350D
10Qe] ippvV

assasesassssies

X19IvASSY TVUEANIO GE% FHL J0 STLANIN

89
$1'8LL'OVT
€6'808'68
ognmnmm et stio1yedjiqng pue sqood
OpOIE' e e sajiddng SupUd
ssfa03uaAUr Suiso1d 15591
69°9%9'0£2
cE'eEL'eot
mm.mwo”mw e SUOL BN PUB $H00H
mﬂ.ﬂ-OP.ﬁN asessscatsssasene mﬂz Qam uﬁu—uﬂuhm
18'5%6'%¢ “e Jadegq
isasByIINg
$1°816'L9
c0'e8p'9y o suopealiqng pus syoog
OO.O”Q-N ssassssessssessrs ﬂﬂuﬂu zw mc uc—.ﬂm
1sop10juaAuy Sujuado
dnos saoo0o i0 LSOO
SIIVS LAN
G¥'086'015S _
OO.Mﬂﬂ. ssssssssssessnns WV*OOBO vdm ummu-H
S0'$9Z L1%
0%'£02'66

S1'sse 12T
€5'919'0228 "

29'000'81€$

+ JujjulIg 9SNOH 5897

S8a0800000s0000008 044 wc 0=~Hm noa
essssmsssssn aeROLY SURISHANA
STIVS

0261 ‘1€ AInL 98 SY
SNOILVYAJO J0 LNIWNILVLS
15nOH ONIHSINeNd

£L'868'C S
SI'co8'0LEe
15°011'8¢

0c61 ‘18 Ling ‘yisodeq o 2duLiey

st grUIAUIASANGSIC 1BIOL

0L0ST,
00'000'53

%306,
6HEIL'T
LO'$18

B sl %1 -3 1 ¢ Sujpuig
* fj1adorg—aoiqesed 9JO0N
“ juug—o|qedsd 10N
sassesscensncs COmﬂdhumwc—Evc kﬂzuo
s{edipojragd
sssssssecssessen ﬂ.—ﬂsao.lnn;ﬂs
juaujzedaq@ 20usds
seaansss Y mOﬂsogoum ﬂﬂnom
umgiojpny
casntennarsssscsssse oCaEaudGuQ oIsngn
s auawaedad (eioauiod
Ais1qy1

XTENESSY TVHENED dey FHL 4O STLANIN



212

1L

£9°LE6 asuadxa §)ay jenusy
L1982 stesjpolrag Arexqyrl
cy'681 asuadxgmg L1pune
9%'06¥ . sepay pus [ela
£8'0LS'%C jsazour
09'€26'S . gousInsul
06'036'C asuadxg [Bjuapiiur
60°€L9 oot 3SUACANT SO{LUOUOdT dwtoH
08'1e5'ct ang
$£'0€0'1 ssaxdX® pue Sl g
Lyoge's b fopnoang
LGER sojyeiuelq
£eteL'LS ” uopepoardag
0%'cs pung a3attod
16'¢8 asuadxmx Wo01ss8id
L9'E16 - uofyeonpa jo pleog
ocLot't sopjaIIv
26'02 v
$L'66 . 3 WO} BJO0SSY futun(y
1£'812'11 et SUISIIADY
€9°'0t asttadxy tto{proddy

SISNIAXE DNILVETIO

Lo'esc'oces autoour (8308

09'L02't 99 SudAy,
66'8EL'LOT uopMny,

OU'160'T "t v0[1eInpd 18ojsAyg— Supuiag
€8'26¢ 3994\ (BUO[IBONDH ttoX} spung JuUIpnis

08'L8E'S ‘ 993 AY1ANIOV JUIpMIS
1L'269'%1 y sateg doyg Mosug
09'L2¢, 933 diysasouds
Jz0L8 6Tt N pleog pus ooy
0S'%Y odoUY Bty
¥ 8% spunjoy
09'L8L 991330 1504
o'y pung Azasiny
bo.o.ﬁw.m s QUIGOUT 9]0A DPURB iSO
09'$L1'81 99,1 UO[)BINOIIBIN
08°'L62 83 11V lentteiy
eL'6es 931 SOttotIonx SMOH
06'31L 234 etoidia
OO.MW assessanssassonsosssssnins 00-“ hkOu“kOpd.H hﬂmmsuzo
£6'921'8 attody Bl13})338d
$0'¢61'00 safeg ax0ysyoog
08’82 e 93y 480101
8C'ELE * pung xipuag
0002 $ tenuuy

JINOONI

0S6T ‘t€ Ang v sy
SNOILYYEdO JO LNINALVLS
39371100 3311

gepmesaem———TT—

mv.mﬂm.m <8 sessecsctesatseseserssnsaassnses mn—nhu.:—w 03 913014 19N

ATEINISSY TVHANID dey THL JO SALNANIW

0L
wo.mnw.n sesaseatiscsncsttenstnititace momcﬂﬂv"m hozao ﬂmuoa
90'GEE, $193 pe
00'00¢'e - sfoot(og Sujupely, olqig 03 sm:mmom
ceoLl'GT SISNIIXIT HIHIO
L6'16 [ewiioN ofsniy
o JIKOONI HIHIO
”ﬂ mm‘o NH #ibccacasranrasaecsacttisnes sas &—No-um Mﬂnm“ﬂhoao “oz
mo.ﬂ°”~ﬂﬂ sesisnessean-satonione nﬂmﬂuoaxm mcmaﬂhﬂao ﬂﬂ“OB
oF'1£1 uofie}deada
€8'9%c uc_mzuu%m
00'St e asuadxy (esog
80'EHT, asuadyxg (4B §.101pT 91Bfd0SSY
92°800'1 asttadNg safes
) pue Bupsaeiy, 5,103p djsn3\
00'008, * u:._. aayyoog
mm.mﬂ L e sajreres
8'958 2883503
eeIEe sajiddng 991130
EEEE SNOAUB[LIISIN
QN.@ﬁ Ssessassesssssansice n:o.ﬂo-lﬂucﬂ.—zﬂgﬁ
05991 a8ule1q puv 1ys{alry
00°009 asuadxy a8suosieg
00°¢tY Supipny
SISNIIXT ONILVUTIO
”O.Obn.ﬂﬂ Besetencsissacnscsenisitsnnars mo—ﬂw :O 0m%°h& mmako
16°LLL'LY PIOS $PooD }0 380D
. QN.OOO.OW esesasactnntenne Ommﬁ .m@ h —:.. thuzo.wc 188
61'$88'5L ! L1
8L'SH0'¥ passysIng syoog
Ly'osg'ee Uty

#Q.PO*.O” W Sssisesacanssrsssciensies Gmmﬁ -ﬂ ﬂm”“:ql-h.—O“cﬂ.’:M
SAT¥S 20 LSOO
BCLST'TY § STTIVS
061 ‘1€ Ane 38 sy
SNOILVHIJO JO LNIWNILVLS
* ANVdWOD ONILNI¥d ONV DISAW 33SSINNIL

vﬂ.f.ll
93'000'¢FS e snidang 03 31304 19N

0t'$£T'cy
°°v°°°-—¢ P T Y T T Y PO YT Y Y Y YR T VYT T PPYPRRRPey WmOOﬂmuw
, Sugupesy, siqig 01 suojyvtioq
18 242 S1q:Q ped

SIASNIdXT YIHLO

X1gINESSY TVHINID aey FHL 20 SILANIN



213

.ﬁﬂunﬂm_mﬂ s SUAING 0} 91702 99N
ree s SOSHOANT TIUIO TRIOL
1€°0¢2 $¥23y0 pee

€588 T JO PSIENO SUN0%dY pre
SESNIIKE YIHLO

T g

ﬁm.hwﬂdﬂn sreseasesssssesttsnsseseisnateis OﬂCOOnnH ua».:o mauOH.
oL0%% e SRION S{IAI[ARE UO §SIINUT
06'6 Sto0L,

00°000'0% - 9snoxt BujLsiiang woly wofyetrcdoaddy

AIENISSY "TYHINED de¥ BHL SO SILNNIN

00°099'¢s '39p

e v ——

L

00°00L'L L1eges

. S,1apisargd—pungsy) pung suL
1E$%% w0ty tEJUIpiotty
85692, SPUIDIAIQ dduTInSUY
sg'IyL'oL strofyeuoq
15°c6L s 03133107 SIUN0IV PRY

ZINOINI ¥IHLO

Sssesseanssarsesiannce

sasuadxz Supetado tejox
o 3UEld Bufed—solae(ES

ou-QWP“ﬂ Sece ssrsnen

£9'6LT € Ut 231BAN
Le'L0% s GIOZA DUE DIV (EASIA
S9°ACS, stadxg onhopiuga
8E°60L 1 o 3sttadxa xonay,
€e'eoz e asuadeg Stigtosery,

gUROY's e ydesSatay pus suoyda(ay],

09487, 2unugag—saiddng
89'1¥e'e ’ Njgro—safiddny
06'1¢¢ * apsnpe—sastddng
38682, L1exqi1—sajiddng
£3'eee't g1 —saiiddng

19'081 e asttadx@ Justtiyredaq tefog
02’ L% et 100YIS AdMUNG—5$8() I0(U3G
66PLL et b+ DURS SSBID 20{UY

00004 sdtistsjoyog
89°692, Xel si[eg
85'c0¥ £t S19)18A\ PUB 54000
67761 % s1ostatadng
6%'198'22 $HI9D pue 934530

ﬂﬂ-@”P escessssesastasastntestisnte MhOSO“UB Ow .ﬂkﬁﬂ”hovw

ELYLLY A18121098 juwniy
411 S g paeng
0% 150'6 s SHUNOE PUB BUIPING
Srone L e
8L LIV oL sIayoeal
L1812 € Je)5189y
69169 ¢ uef2qiy
ceoLe e Iattonydwtod
c6'LoT e I983ttely ssousng
ww.mmm“m Lwapedy jo uaun

X1 e
00°002'> uapisaIg

. isaaares
mw.o? e Juppting dSsueydio—ueg
oSy spunyey
Pm.OW 131 eetsassiasessesiee QOSW xodnuwnl.nonunmo.uzm
€6'¢90'¢¢ et Lla39fe0—poog—siseyding

w.m.w.ow..n-- [ETTTTTTPTIICIRIPNRRION e84 310)s00g—s35RL{dInd

L8658 9881502
0¢'ee asuldnz ousls
86°912 pung qnid dsnyy

om-omo-wm Ssbeseancarasiatisaisssens mhmmaum vﬂnﬂ "ucmuoﬂﬂnﬂﬂhﬂ

ATENEISSY IVHENID Qv FHL SO SILANIN



214

1952 FINANCIAL REPORT
(Minutes, 1952, pp. 27-29)

1952: New abbreviated format.
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1965 FINANCIAL REPORT
(Minutes, 1965, pp. 46,47)

1965: Last report shared orally with the Assembly.
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1968 FINANCIAL REPORT
(Minutes, 1968, pp.73,77-78)

Report moved from forepart of Minutes
to a "Statistical" section.
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1978 FINANCIAL REPORT
(Minutes, 1978, pp. 95-97)

Report method continued, though change had been requested.
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1994 FINANCIAL REPORT
(Minutes, 1994, pp. 297,304-308)

1994: Latest method of reporting finances.
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APPENDIX E

CAREER PATHS OF CURRENT MEMBERS
OF THE EXECUTIVE COMMITTEE:

Robert White. . . . . . . . . . . . . . . . . . 230
Ray H. Hughes . . . . . . . . . . . . . . . . . 231
Dennis McGuire. . . . . . . . . . . . . . . . . 232
Robert Fisher . . . . . . . . . . . . . . . . . 233
Walter Atkinson . . . . . . . . . . . . . . . . 234

Charts compiled from Vitas on file at the Public Relations
Department of the Church of God.
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CAREER PATH: GENERAL OVERSEER ROBERT WHITE

(Beginning with last position prior to
first appointment by the Executive Committee)

Beginning Method of
the Year: Posgition Selection
1961 Pastor: Bonham, TX [SA]
1964 State Overseer: Montana & Wyoming [BCA]
1968 State Overseer: Arizona [BCA]
1972 State Overseer: West Virginia [ECA]
1974 Director of General Education Department [ECA]
1976 Director of World Missions [Elected]
1980 State Overseer: Alabama [ECA]
1982 EXECUTIVE COMMITTEE ELECTED

1982 Second Assistant General Overseer
1984 Second Assistant General Overseer

1986 President: School of Theology [ECA]
1988 Assistant Director of World Missions [ECA]
1990 EXECUTIVE COMMITTEE ELECTED

1990 PFirst Assistant General Overseer
1994 General Overseer

[ECA = Executive Committee Appointment]
[SA = State Appointment]
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CAREER PATH: FIRST ASSISTANT GENERAL OVERSEER RAY H. HUGHES

(Beginning with last position prior to
first appointment by the Executive Committee)

Beginning Method of
the Year: Pogition Selection
1948 Pastor: N Chattanooga, TN [sa]
1952 General Director of Youth and Christian Education

[ECA]
1956 State Overseer: Maryland/Delaware [BCA]
1960 President: Lee College [ECA]
1966 EXECUTIVE COMMITTEE ELECTED

1966 Third Assistant General Overseer
1968 Second Assistant General Overseer
1970 PFirst Assistant General Overseer
1972 General Overseer

1974 State Overseer: Georgia [ECA)

1976 EXECUTIVE COMMITTEE ELECTED
1976 PFirst Assistant General Overseer
1978 General Overseer
1980 General Overseer

1982 President: Lee College [ECA]
1984 President: School of Theology [ECA]
1986 EXECUTIVE COMMITTEE ELECTED

1986 First Assistant General Overseer
1988 Pirst Assistant General Overseer

1990 Independent Evangelist

1992 EXECUTIVE COMMITTEE ELECTED
1992 Third Assistant General Overseer
1994 First Assistant General Overseer

[ECA = Executive Committee Appointment]
[SA = State Appointment]
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CAREER PATH: SECOND ASSISTANT GENERAL OVERSEER
DENNIS McGUIRE

(Beginning with last position prior to
first appointment by the Executive Committee)

Beginning Method of
the Year: Position Selection
1978 Pastor: Lake Wire, FL [SAl
1984 State Overseer: Indiana [BCA]
1986 State Overseer: Texas [BECA]
1989 State Overseer: Western North Carolina [BCA]
1990 Assistant Director, Evangelism/Home Missions
[Elected]

1994 EXECUTIVE COMMITTEE ELECTED

1994 Second Assistant General Overseer

[ECA = Executive Committee Appointment]
[SA = State Appointment]
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CAREER PATH: THIRD ASSISTANT GENERAL OVERSEER ROBERT FISHER

(Beginning with last position prior to
first appointment by the Executive Committee)

Beginning Method of
the Year: Position Selection
1960 Pastor: Fresno, CA [SA]
1967 State Overseer: Hawaii [BCA]
1974 State Overseer: Maryland/Delaware [ECA]
1976 General Education Director [BCA]
1984 State Overseer: North Georgia [ECA]
1988 State Overseer: Western North Carolina

[ECA]
1989 EXECUTIVE COMMITTEE ELECTED

1989 General Secretary-Treasurer
1990 Third Assistant General Overseer
1992 General Secretary-Treasurer
1994 Third Assistant General Overseer

[ECA = Executive Committee Appointment]
[SA = State Appointment]
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CAREER PATH: GENERAL SECRETARY-TREASURER WALTER ATKINSON

(Beginning with last position prior to
first appointment by the Executive Committee)

Beginning Method of
the Year: Position Selection
1973 Pastor: Anderson, SC (sAa]
1980 State Overseer: Mississippi [BCA]
1984 Pastor: North Cleveland, TN {SA]
1988 Director of Media Ministry [ECA]
1989 State Overseer: Kentucky [ECA]
1991 State Overseer: Alabama [ECA]
1994 EXECUTIVE COMMITTEE ELECTED

1994 Secretary-Treasurer

[ECA = Executive Committee Appointment]
[SA = State Appointment]
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APPENDIX F

GROUPING OF STATES BY SIZE ACCORDING TO MEMBERSHIP



Group - Five Star
Georgia - Northern

Group - Four Star
Tennessee
Alabama
South Carolina

Group - AAA
Virginia
Kentucky
North Carolina - Eastern
Ohio - Northern
Ohio - Southern
Delmarva’®

Group - AA
Pennsylvania
New York
Indiana
Spanish - N. Eastern

Group - A
Oklahoma
Arkansas
New Jersey
Missouri
Great Lakes Region

Group - B
Arizona
Spanish S. Bastern USA
Northern New England
Kansas
Alaska
Canada - Quebec/Maritimes

Group - C
Indian Ministries, S.W.
Romanian Territorial OfEf.

Group - D
Spanish - North Western

236

Membership: 50,000 +

Florida - Tampa

Membership: 25,000 +

North Carolina - Westerm
Georgia - Southern
Texas

Membership: 15,000 +

California/Nevada
Michigan

Florida - Cocoa
West Virginia
Mississippi

Membership: 8,000 +

Illinois
Pacific Northwest
Louisiana

Membership: 4,000 +

Spanish - South Western
Spanish - South Central
Southern New England
Eastern Canada - Ontario
Rocky Mountain Region

Membership: 2,000 +

New Mexico

North Central Region
Iowa/Nebraska

Spanish - North Central
Hawaii

Membership: 1,000 +

Western Canada
Minnesota

Membership: Under 1,000

‘Delaware, Maryland, Eastern Shore of Virginia
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